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The Women's Resource and Development Agency's Strategic Aims for 
2020-2025 were developed with the input of our members at our 2019 
AGM. The Board of Trustees and all the staff would like to thank the 
members for their efforts. The Plan was updated by staff and Trustees 
at a strategy day in 2021 to reflect progress. 

 
Empowerment and Tackling 

Inequalities 
 

To develop the capacity of women from disadvantaged urban 
and rural communities to tackle inequalities affecting them.  

 

Policy and Advocacy 
 

To advance women’s equality and participation in all aspects 
of policy and decision-making.  

 

Leadership and Infrastructure 
Support 

 

To provide leadership, infrastructural support and advocacy 
within the women’s sector and movement.  

 

Organisational Development 
 

To strengthen the capacity of the organisation to carry out its 
role effectively.  

Strategic Aims 
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It goes almost without saying that it has been 
another difficult year. We have emerged from a 
global pandemic only to find ourselves in a cost 
of living crisis, with inflation at its highest for 
decades. We no longer have a functioning 
government in Northern Ireland and it is unclear 
when the current political stand-off will be 
resolved. These are not easy times for anyone, 
but especially not for women who always seem 
to bear the brunt of any crises impacting our 
society. 

However, I am proud to say that despite all of 
these challenges, the work of WRDA has 
continued undimmed and unabated. WRDA now 
employs ten staff members and continues to 
successfully deliver a wide range of projects and 
services aimed at advancing women’s equality 
and participation in our society.  

Of particular note has been continued lobbying around the implementation of the 
Feminist Recovery Plan (FRP), which has been led by our Women’s Sector 
Lobbyist with support from the other members of the Women’s Policy Group 
(WPG). The plan offers a comprehensive blueprint showing how life could be made 
better for women in Northern Ireland and has proven to be an extremely useful 
resource for WRDA and the wider women’s sector. Substantial and important work 
has also been carried out this year by WRDA on violence against women and girls 
(VAWG) and on maternal mental health. 

This is my first year as Chair for WRDA and I would like to sincerely thank the other 
members of the Management Committee for their ongoing support as I find my feet 
in this role. I would also like to thank the WRDA staff – all of whom have been doing 
fantastic work. 

Finally, I would like to pay tribute to former Management Committee members 
Deborah Kelly and Anne McGale, who both resigned this year. Our Vice Chair, 
Anne O’Reilly, will also be stepping down shortly after many years of service to 
WRDA on the Committee – she will be sorely missed by us all. 

WRDA has achieved some great things this year and I am very much looking 
forward to seeing what lies ahead for us as an organisation in 2023. 

 

Robyn Scott 

Chair WRDA 

Chair’s Report 
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I am delighted to 
present our Annual 
Report 2022 and at 
last after 3 years we 
will be hosting our 
AGM in NICVA in 
November and I’m 
really looking 
forward to meeting 
you again to discuss 
and reflect on 
WRDA’s work 
detailed in this report 
in person.  

The period covered by this report has seen momentous world 
events which have affected every one of us in many different ways. 
The COVID-19 pandemic presented the women’s, community & 
voluntary sector with unprecedented challenges, from securing 
workers livelihoods to ensuring that workplaces were safe for the 
essential workers who kept our society moving. We also had to 
respond quickly to new ways of working which saw many hundreds 
of workers relocated from offices to their homes almost overnight. 
Whilst working from home may have brought benefits to some 
workers for many more, primarily women, it meant that they no 
longer had a place of safety away from domestic abuse and 
violence. 

 I believe that the women’s movement met these challenges, firstly 
through the development and production of the Feminist Recovery 
Plan (FRP) and secondly using the report to raise vital issues with 
government departments, local councils, ministers, all party groups 
and policy makers thereby making a real difference to people’s 
lives.  

The dissemination and lobbying on the Feminist Recovery Plan will 
continue into 2023 and we will seize all opportunities to do so 
because ‘back to normal’ recovery is meaningless in the absence of 
full gender equality by addressing women’s employment and 
unpaid care work. 

Whilst we hope that the worst of the pandemic is now behind us, 
there remains much work to do. The war in Ukraine together with a 
difficult economic recovery at a time when the cost of living is sky 
rocketing will mean that the women’s movement must respond 
robustly to protect and continue to highlight the disproportionate 
impact of the crisis is having for women and their families.  

 

Director’s Report 
 



6 

Director’s Report 

WRDA is supporting the Cost-of-Living coalition campaign because we know those 
on the lowest incomes spend more of their household budgets on essential items 
such as food and energy bills. The increases in the costs of the most basic items 
are causing financial hardship, foodbank use and debt as well as significant stress 
and anxiety over making ends meet. WRDA support the four key emergency 
responses outlined below:  

Þ PAUSE SOCIAL SECURITY DEBT FOR SIX MONTHS  

Þ RE-INSTATE THE £20 UPLIFT TO UNIVERSAL CREDIT AND EXTEND TO 
LEGACY BENEFIT  

Þ A ONE-OFF PAYMENT OF £500 TO THOSE ENTITLED TO DISABILITY 
BENEFIT OR CARERS ALLOWANCE  

Þ REMOVE THE TWO-CHILD LIMIT FOR UNIVERSAL CREDIT AND CHILD 
TAX CREDIT 

We are also calling for the restoration of a Northern Ireland Executive because 
without an Executive delivery of the asks will not be possible and we need to see 
longer-term measures put in place to provide adequate protection against financial 
hardship and poverty including the delivery and implementation of an Anti-Poverty 
Strategy for Northern Ireland.   

Finally, I would like to pay tribute to the hard work and dedication of all my staff, 
Community Facilitators and Management Committee and look forward to advancing 
our agenda in the year to come.  

 

Anne McVicker 

 

Director 
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Our People 
 

Chair Robyn Scott Individual 
 

Deputy Chair Anne O’Reilly Individual 
 

Secretary Eileen Weir Shankill Women’s Centre 
 

Treasurer Karen Armstrong Individual 
 

Resigned 4/11/2021 Patricia Donald Advice NI 
 

Resigned 4/11/2021 Caroline McCord WINI 

 Alexandra McCarry Belfast HSCT 

 Deborah Kelly Individual 
 

 Tara Maguire Individual 
 

 Anne McGale Community Facilitator 

Resigned 4/11/2021 Shannon Greene Individual 
 

Appointed  10/3/2022 Kendall Bousquet Individual 

Appointed 29/3/2022 Caoimhe Ni Dhonaill  Individual 

Management Committee 

Staff Team 
Anne McVicker Director 

Geraldine Burns Finance & HR Manager 
 

Deirdre Quinn Training Development Manager 
 

Rachel Powell 
(Resigned 16/9/2022) 

Women’s Sector Lobbyist 
 

Elaine Crory Advocacy & Project Coordinator 
 

Katherine Robertson T&D Programme Worker 

Paula Murray T&D Outreach Worker 

Pamela Armstrong  T&D Worker 
 

Clare Anderson Mas Project Coordinator 
 

Megan McClure Botha Communications & Membership Worker 

Aoife Mallon WSL Policy Assistant 
 

Lauren Somerville Office & Financial Administration Assistant 
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WRDA promotes and practices participation, inclusion and collaboration, which 
builds solidarity as a means to effect social change in all the work we undertake. 
WRDA seeks to represent the interests of the sector and movement in an 
informed and authoritative manner and offers leadership and support. As part of 
this commitment contained in our Ethos and Values, WRDA is represented by 
staff members on various bodies. 

 

 

 

Þ Women’s Policy Group 

Þ Northern Ireland Women’s Budget Group 

Þ Rural Women’s Policy Forum 

Þ Childcare for All Campaign  

Þ Equality Coalition  

Þ Northern Ireland Assembly Gender Equality Strategy – Expert 
Advisory Panel and Co-Design Working Group Representation  

Þ Northern Ireland Executive Tackling Paramilitaries Taskforce: 
Empowering Women in the Community Programme Advisory Panel  

Þ Brexit and Human Rights Working Group 

Þ Bill of Rights Working Group  

Þ Raise Your Voice 

Þ Reclaim the Agenda  

Þ Alliance for Choice 

Þ Social Change Initiative  

Þ Disability Action Strategic Board  

Þ Shared Island Dialogue 

Þ All Island Network of Women Peacebuilders 

Þ National Women’s Council of Ireland All Island Women’s Forum  

Þ Joint Forum Voluntary and Community Sector Representation  

Þ All-Party Groups on Domestic and Sexual Violence; UN Security 
Council Resolution 1325 Women, Peace and Security; Childcare and 
Early Years Education; Women’s Health 

Representation 

Policy & Advocacy 
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Representation 
 

Þ Belfast Community of Interest for Mental Health 
Promotion/Suicide Prevention 

Þ South Eastern Trust Community of Interest for Mental 
Health Promotion/Suicide Prevention  

Þ Maternal Mental Health Alliance  

Þ Continuity of Care Implementation Teams (Belfast, South 
Eastern, and Western Trust) 

Þ Belfast Trust Maternity Liaison Committee  

Þ NICVA Executive 

Þ Government, Community and Voluntary Sector Joint 
Forum 

Þ Board of Northern Ireland Rural Women’s Network 

Þ Board of Northern Ireland Women’s Platform 

Þ Forum for Adult Education Northern Ireland 

Þ National Women’s Council of Ireland Women’s 
Community Sector Working Group 

Þ University of Ulster Islandmagee Witches Project 
Advisory Board 

Þ Gillen Review Implementation Team sub-group on 
Education and Awareness 

Þ NI Consultative Group on Ireland’s 3rd NAP on UNSCR 
1325  

Health Inequalities 

Leadership &  
Infrastructure 
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The Raise Your Voice project which tackles sexual harassment and sexual violence 
in communities in NI has continued to develop this year, with brand new workshops 
and new opportunities to influence the direction of legislation, policy and practice 
around violence against women and girls (VAWG) in Northern Ireland. 

Beginning back in 2019 with two workshops; What Is Sexual Harassment and 
Everything You Wanted to Know About Consent, Raise Your Voice achieved far 
beyond the original targets for workshop delivery, attracting further funding and 
positive evaluation from attendees, resulting in an excellent evaluation on the first 
two years of the project in 2021. By that stage, having delivered the training many 
times, it was clear to us that we needed to expand our offering of workshops to 
address other issues that were arising in the conversations that took place there. To 
that end, over the course of 2022 we have designed, piloted, improved, and 
launched three new workshops, covering Allyship, Bystander Intervention, and 
Online/Digital Harassment. These workshops launched to the public only recently, 
and already interest has been significant, with immediate positive evaluations.  

The timing of these new workshops was fortuitous, as interest is growing in the 
message that Raise Your Voice has repeated from our earliest days, that we need a 
societal shift in attitudes to encourage a change in the ways that people think about 
sexual harassment and violence 
here in NI. This also takes place as 
work is ongoing on NI’s first ever 
VAWG Strategy, something we 
campaigned for alongside better 
Relationship and Sex Education to 
embed the kind of change that will 
lead to a reduction in sexual violence 
of all kinds. As this work is taking 
place, Raise Your Voice has had the 
opportunity to be part of the forming 
of the Strategy, including taking 
place in stakeholder roundtables, co-
design meetings and, in June 2022 a 
major conference on Bystander 
Approaches featuring speakers like 
Jackson Katz, whose work inspired 
our project from the earliest days. We also continue to be part of two sub-groups of 
the Gillen Implementation Team, working on awareness and on training and 
education and helping to develop a public awareness campaign and training for first 
responders. This reflects the value that Raise Your Voice brings to these 
conversations, and the recognition of this demonstrates that Raise Your Voice is 
bringing something unique and valuable to these conversations in Northern Ireland at 
this pivotal movement.  
 
One of our stated intentions was that Raise Your Voice would lobby for legislative 
changes relevant to our goals, and this has continued in the past year.  

Raise Your Voice 
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Both alone and in partnership with the Women’s Policy Group, we have 
responded to many government consultations on issues such as the 
new Stalking legislation, the PPS guidance on the prosecution of 
sexual offences, two major Justice Bills, further consultation on Hate 
Crime that we have long championed, and non-fatal strangulation, 
often giving evidence to Assembly committees and regularly attending 
All Party Groups in relevant fields.  
 
We also contributed to unique original research by the WPG on the 
rates of VAWG in Northern Ireland to inform our collective response to 
the consultation on the new EVAWG Strategy, which attracted over 
1,000 responses. This research was launched in June and will 
continue to be a source we can use in our work and its success means 
that we plan to conduct more primary research in the coming year, 
pending funding. We helped to launch research by academics into the 
harassment of women in public life in Northern Ireland in July 2022 and 
spoke on the need to reform RSE in schools at the first ever Women’s 
Parliament event in Stormont in March to mark International Women’s 
Day and worked alongside the PSNI on their Action Plan on VAWG, 
speaking at the launch in September 2022. In addition to this, we are 
working to lobby around how cases of sexual violence are reported in 
the media, and we have plans to expand on this work in the coming 
year.   
 
It has been another busy year for Raise Your Voice, and we are certain 
that the coming year will bring many more opportunities to develop our 
much-needed work and make our contribution to making our home a 
safer place for all who experience sexual harassment and sexual 
violence.   

 
 

Raise Your Voice 
 

Examples of Raise Your Voice social media graphics 
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A new partnership project, led by Women’s Platform (formerly Northern Ireland 
Women’s European Platform) and including WRDA, Northern Ireland Rural 
Women’s Network (NIRWN) and the Women’s Support Network (WSN) will be 
launched in December 2022, and we are excited to give a behind-the-scenes 
glimpse into the early work taking place right now.  

Funded by Department of Foreign Affairs, and with 
delivery by Elaine Crory from WRDA and Charmain 
Jones from NIRWN, this will be a three-year project 
designed to strengthen women’s capacity to take 
their rightful place as leaders in society. The project 
builds women’s skills and shares tools needed to 
engage effectively in peacebuilding, community 
development, public, political and civic life. The 
project aims to create new opportunities for women 
of all backgrounds to share their diverse stories, 
helping to shape future work and a future for 
Northern Ireland. 

This project recognises that women are at the forefront of community development, 
within and across communities in Northern Ireland, but continue to be 
underrepresented in peacebuilding and public life. This means that women are 
silenced and side-lined in public decision-making, many also face barriers to 
participation in their own communities. Women’s Spaces aims to change this, by 
giving women the skills, tools, and confidence to engage in public spaces, and 
creating new opportunities for women to participate in public debate and 
policymaking.   

Through Women’s Spaces, women across Northern Ireland will be able to come 
together to share their experiences of living in Northern Ireland and develop new 
ways of highlighting women’s experiences in peacebuilding and policymaking. 
Women will also be able to learn about mechanisms that can be used to integrate 
women’s priorities, views and needs in policy making and public debate, including 
provisions in the Good Friday Agreement, equality law and international human 
rights standards. The intended outcome is strengthened confidence among women 
to make their voice heard, a new platform for sharing women’s views, and initiating a 
new approach to policymaking, based on gender parity, gender equality and 
diversity as core principles guiding implementation.  

At the moment, work has begun on building a new website for the project, on 
updating existing work to develop a new toolkit, and on exciting workshops that will 
be rolled our across the region in the coming months. There will be an official launch 
in early December – so watch this space! 

 
 

Women’s Spaces 
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All Island Women’s Forum 
 

In addition to working on this project, Elaine has been part of the All 
Island Women’s Forum project run by National Women’s Council of 
Ireland, which brought together a group of women from across the 
island; 14 from the North and 14 from the South, to discuss issues 
we share in common. A report on the first year’s work was launched 
in Dublin recently by An Taoiseach Micheál Martin.  

Elaine Crory (third from right) and other members of the All Island Women’s Fo-
rum meeting President Higgins 



14 

Over the last year there has been a steady return to a new normal, with groups 
meeting up directly and a renewed interest in the Breast, Cervical & Bowel 
Screening Awareness sessions in the community rather than solely on Zoom.  We 
are still operating a hybrid delivery model since 2020 but are delighted to see that 
groups now have the confidence to meet up in person and are very keen to engage 
our services. 

Now in year nine of the current contract, with the expectation of a new tender to 
complete in the next few months, the past year has been highly successful, with the 
team out performing on all targets set by the PHA.  In fact the past year has been 
most noteworthy for it’s growth, in terms of working with new groups, accessibility for 
groups with additional needs and building relationships with statutory bodies and 
funders. 

Training and Development 

Areas of growth: New Groups 
 
We are pleased to report that in 2021-2022 we have significantly extended our 
reach. From Ballymacash Community Craft Group in Lisburn, Ballybogey lunch club 
in Ballymoney, Moira cross community friendship group and Saintfield Hen’s Shed, 
to name but a few. During 2021-2022 saw us working with many new groups and 
forming working partnerships with new networks on the scene such as Social 
Prescribers Network in Newry, whilst ensuring that older well established groups 
were also included such as Mourne Matters Healthy Living Centre in Warrenpoint, 
Moira Friendship Group and Tapp Friens in Donaghy.  
 
Saintfield Hen’s Shed, set up five years ago, currently has16 in the group, with 
activities held twice a week to keep the members engaged. Tuesday has an informal 
“drop in“ session where anyone in the community is welcome to come and 
Thursdays there is a structured programme, often health related. We have delivered 
a Breast Screening Awareness Session to the Hen’s shed as part of the Thursday 
Programme and are looking for suitable dates to run the Bowel Awareness Session.   
 
Clanrye Group Newry, Mourne Matters Warrenpoint and The Social Prescriber’s 
Network are another three new groups.  Clanrye Group have a Social Prescriber in 
the staff who takes referrals from local GPs and Multudisciplinary teams in the local 
area. WRDA delivered a Breast and a Cervical session to their women’s group and a 
Bowel Session to their men’s group.  
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These groups are set up by the Social Prescriber from local 
referrals. Clanrye Social Prescriber fedback:“The men’s Bowel 
session has really helped the men to gain confidence and to then 
attend other sessions”. This is an area where networking is very 
helpful as the Newry Social Prescriber then referred WRDA to the 
Social Prescriber based in Kilkeel based in  Healthy Living Centre 
Mourne Matters and WRDA subsequently delivered a Bowel 
Session to a omen’s group within the Mourne Matters. 
 
Our sessions are always bespoke, based on group needs and we 
have also ran sessions with Belfast and South East Trust Carers 
this year.   
 
“Research shows that carers put their own health on hold because 
they care for someone else. The sessions provide carers with 
awareness raising information as this can help make carers aware 
of the need to take action if something is wrong. With WRDA being 
experts in the field we are confident that the sessions cover the 
necessary information.  We really appreciate that WRDA still offer 
sessions on Zoom as this really makes the sessions accessible to 
carers as they can sit in on a session with the person they are care 
for being with them.  The South Eastern Trust covers a wide area 
from Portaferry to Dunmurry, to Hillsborough to Newcastle. Using 
Zoom means we can offer the sessions to all carers in the Trust.” 
 

(The Carers Coordinator for South Eastern Trust feedback) 
 

Men’s Sheds 

Another area of growth in sessions has been through the Men’s 
Shed network.  We had initially contacted the Sheds to promote the 
Bowel Session through Movember 2021.  Since then, we have 
delivered this session to Sheds throughout Northern Ireland with 
momentum building with the various Sheds sharing information with 
each other and with others in their own communities. It turns out 
that men really do talk with each other!  As we approach Movember 
2022, there is continued interest in the Bowel Session within the 
Shed network and the formation of new sheds brought about during 
lockdown.  The emphasis from WRDA on reconnecting people in 
their communities, engaging with others and prioritising your health, 
ensures this information reaches people directly.   

In June 2022 we also began delivering information on Abdominal 
Aortic Aneuysm (AAA) Screening, encouraging men to attend and 
raising awareness of the importance of AAA screening.  The AAA 
Screening programme has been providing screening to men on the 
year they turn 65 for the last 10 years so delivering information to 
the Sheds enables men over the age of 75, who would not have 
been screened, to find out about this screening and how they can 
self-refer. This programme is a pilot with The Belfast Trust and will 
be evaluated late November. 

Training and Development 
 

A good working relationship has been developed with Deaf/Blind 
UK, to ensure that we can deliver all of the cancer awareness 
sessions to deaf/blind users.  This work started with an awareness 
session for all staff which was invaluable, highlighting the problems 
that partially sighted people and/or or hearing problems also, can 
face when trying to access services such as our sessions
input on accessibility has been invaluable and she is currently 
liaising with Deaf/Blind UK regarding the resources.  
Progress has been made with Arabic Translations and the 
PowerPoint for all three sessions is now available in Arabic.  In fact 
a Community Facilitator recently delivered a bowel session to 
Portstewart Men
was able to share the PHA
Arabic and even managed to say hello to the group in Arabic!
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Building Relationships 

The Women’s Resource and Development Agency has continued to renew and 
build relationships with groups and communities throughout Northern Ireland. In 
2021 we worked alongside the Rainbow Project to adapt the Breast, Cervical and 
Bowel Screening Awareness Sessions to ensure each of the sessions were 
accessible to all in the community.  This year, we have continued to develop our 
relationship with Rainbow staff, meeting directly with staff to talk openly about 
issues that people in the LGBTQIA+ community face when attending screening.  
This led to WRDA inviting Screening Staff from the PHA to a meeting at the 
Rainbow Project on 20th July 2022.  We also attended an information event at 
Pierced By Them, promoting the BCB to folk from the LGBTQIA+ community. 
Nuala, The Health & Wellbeing Manager for Rainbow has suggested that Trans 
Awareness week in November may provide an opportunity to arrange screening 
awareness and the screening information leaflet from the PHA was very well 
received.    

We have worked particularly closely with the PHA in the last year and were very 
happy to have the opportunity to deliver a presentation to the PHA screening team, 
giving them an idea of why our Sessions are so impactful and offering an invite to 
attend our Sessions. On the back of this, screening staff and managers from the 
PHA have come out to Bowel and Breast Sessions, enabling them to see the impact 
of the Sessions being delivered directly to people in the community.  

 

Accessibility  
 
Not only have we forged new 
partnerships and developed stronger 
networks, we have also made great 
strides in terms of making our sessions 
accessible for those with additional 
support needs and in the last year, two 
projects on accessibility have completed. 

Training and Development 

British Deaf Association (BDA) 
 
The Training and Development team are delighted to have had the opportunity to 
work in partnership with the British Deaf Association (BDA) and their digital team to 
produce in-vision PowerPoints for each session within the Breast, Cervical and 
Bowel Screening Awareness Programme. Each session was pre-recorded by a 
BSL translator and an ISL translator, and subtitles have also been included. This 
resource will enable the wider d/Deaf community in Northern Ireland to have full 
access to the important screening awareness information in their own language. 
The in-vision PowerPoints can be used as a stand alone resource or the 
PowerPoints can be viewed pre or post attending a screening awareness training 
session to support learning.  
 
This partnership has prompted the training and development team to enquire about 
offering an introduction to sign language for all staff and we are very much looking 
forward to the formal launch of the new materials with the BDA.   
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Training and Development 
 

Deafblind UK/NI and RNIB 
 
We have also worked with the Royal National Institute of Blind People 
(RNIB) and Deafblind UK/NI in the past year and thank them both for 
their contributions, advice, and guidance towards WRDAs work to 
ensure accessibility for everyone. 
 
This expert guidance has allowed us to make reasonable adjustments 
to transform printed material into accessible formats preferable for 
blind and partially sighted people. Following the advice and 
information that they provided adaptions were made to the three 
screening awareness PowerPoints making the information accessible 
for a blind person. The text layout is clear simple and consistent and 
any information that is communicated in colour or through image is 
thoroughly explained and described by the facilitator.  Being Deaf/
deaf, blind, or deafblind is very unique there isn’t “one size fits all” . 
Therefore, to ensure that no one is missing out and individual/group 
needs are met the facilitator needs to have knowledge of and 
understand the communication needs within the group. A d/Deaf 
group will need a sign language interpreter and whenever necessary 
WRDA will cover the interpreter’s cost. The interpreter will usually 
need time in advance to prepare. The facilitator will share the 
presentation and/or their own notes with the interpreter. 

Capacity Building 
We have continued to prioritise work to build the capacity of WRDA 
and the women we work with, through both our flagship Community 
Facilitators programme and via our Belfast City Council Capacity 
Building grant, which we have been successful in receiving again for 
2021/2022. 

In April 2022 we delivered the Community Facilitators programme in 
Omagh. Fourteen women attended the training and are due to 
complete the qualification. Once their training is completed we will be 
able to increase our capacity to engage with groups in the Fermanagh 
and Omagh District Council area and we are delighted to welcome 
them onboard. 

The Community Facilitator programme has been designed to address 
women’s marginalisation in education by recruiting disadvantaged 
women who face a number of barriers and supporting them to become 
active in their communities. By training women from within the 
community to deliver these vital messages about health, we are using 
a peer-to-peer model that ensures deeper engagement as community 
facilitators are viewed as role models, and trusted and credible sources 
of information. 

We look forward to our new recruits successfully achieving their 
qualification and delivering sessions for WRDA. 
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Collaboration was key to the success of this project, coming from ground 
zero, we built a brand, engaged, delivered and broke barriers!  

In the autumn of last year the UK government advertised two funds; the Levelling 
Up fund and the UK Community Renewal fund (CRF).  The UK CRF was to support 
people and communities most in need across the UK, to pilot programmes and new 
approaches to prepare for the UK Shared Prosperity Fund.   After much discussion 
with potential partners we decided to make a bid for the UK CRF, with WRDA as the 
lead partner and NIRWN, WSN and RTA as partners. Our application, for just under 
£380,000 was successful. 

Our pilot programme “Women Breaking Barriers” was designed to work with over 
350 women in a nine month period, to equip them with the skills necessary to 
overcome personal barriers to employment and education and to develop the skills 
to move forward in their journey to employment; delivery of all activities to take 
place at the point of need across the region.   

We believe that the success of the application was in designing a model of flexible 
delivery, applied to meet the identified needs of the women and to address any 
practical barriers to access. This was be done through the training needs analysis 
and through discussions with the participants and partner organisations. For 
example, flexibilities were applied to the duration, timing, location, and training 
methods, which could include options for morning, afternoon, evening, or weekend 
sessions and will include support for childcare, a key barrier to access for many 
women. Delivery also included a mix of online learning and community-based 
learning. 

 

Women Breaking Barriers 
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Women Breaking Barriers 
 

The programme  

Activities were delivered in classroom-based training or zoom and 
involved a mix of teaching strategies.  We used interactive techniques 
including self and peer teaching, discussion, skills practice, role play, 
case studies, presentations, and teamwork.  Based on best practice 
in adult learning psychology, we know that adults learn best from their 
peers in small groups and learn quickly when the material is relevant 
to their lives. The training content was informed by WRDA’s work on 
barriers faced by women accessing adult education and included 
approaches designed to address these. For example, considering the 
low confidence cited as a barrier for many women, participants were 
given an opportunity to participate in the GOALS motivational 
programme. This programme has a track record of increasing 
participant’s self-esteem and resilience. Undertaking a training needs 
analysis with each learner and using self-assessment exercises also 
built confidence as learners were supported to set the right goals for 
them. 

One-to-one support was made available to all participants throughout 
the duration of the programme as an essential part of their learning 
experience.  The need for additional mentoring or support was also 
identified through the training needs analysis and ongoing 
assessment of participant progress.  These one-to-one activities 
were delivered by a mix of online and community-based interaction, 
at the point of need. 

Phase One involved all training and education officers taking part in 
the GOALS motivational employability programme, and being trained 
to deliver it. The workers were then able to deliver the programme to 
participants. 

Phase Two involved participants receiving mentoring on a one-to-
one basis and completing a skills and needs assessment. They had 
an option to access to GOALS training and could use the learning to 
map out a personalised learning plan. This mentoring continued 
throughout the programme. 

Phase Three involved the delivery 
of training programmes bespoke to 
each learner with activities based 
across all women’s centres.  The 
strength of the model was that it 
allowed participants total flexibility 
to draw down training specific to 
their needs and in practice 
Women’s Centres ran a wide 
variety of need led courses from 
Paediatric First Aid; Awareness of 
Autism; Introduction to Counselling 
skills; Sage Accounts Stage 2; and 
CV workshops. 
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Women Breaking Barriers 
Evaluation 
 
Whilst the Women Breaking Barriers programme doesn’t formally finish until 31st 
December 2022, in practice most delivery was completed by end of September (as 
per the original timescales for the project). Early evaluation indicates that we have 
over performed on almost all targets set in the application. A survey completed on 
the £378,000 project revealed that participants went on to start businesses, started 
new jobs or went on to further training. The aim of the project was to increase 
women’s employability opportunities and there was a huge appetite for every 
course. One hundred percent of the women surveyed said that they had achieved 
what they wanted from the courses they attended and felt they were supported by 
the other women on the course. In fact, 56.8% of those who began to search for 
work said that this support forged during the programme was one of the main things 
that helped them to have the confidence to apply. 
 
Since January, the project has reached out to over 500 women to support them into 
employment and education as well as focusing on career development and 
confidence. Of the women surveyed, 61.4% gained a new qualification, completing 
courses delivered at a grassroots level across 14 women’s centres and across 
Northern Ireland.  The project also offered participants one to one support with the 
trainers and 25% of women surveyed said that this was a major factor in helping 
them begin to apply for work. 
 
The Women Breaking Barriers project not only focused on practical courses but also 
provided up-to date information on job markets, skills and educational qualifications 
required for entry into employment and signposting for further academic training 
opportunities and it is hoped that this pilot project will pave the way for a further 
Women Breaking Barriers programmes funded through the Shared Prosperity Fund.  
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Women Breaking Barriers 
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It has been a busy and successful Year Two for the Mas Project.  WRDA has 
continued to lead and coordinate the project across the eight women’s centres, 
Falls, Windsor, Ballybeen, Greenway, Atlas, Footprints, Women Centre Derry and 
Strathfoyle.  We trained community facilitators across the centres to deliver a Mas 
induction ensuring clarity and consistency about the objectives and project model.  
The centres have delivered a wide range of programmes and initiatives for women 
including life-coaching, art, mindfulness, memory blanket making, nutritionist 
information, cookery, pilates.  Aware have also delivered the six week Living Life to 
the Full sessions across the project.  The Mas reps group has also been created 
and women across the eight centres meet regularly to plan advocacy, events and 
campaigns.   

It has been a year of enhancing our visibility as a project, voicing the lived 
experience of women and breaking the stigma in maternal mental health. We 
contributed to the Infant Mental Health Conference providing lived experience 
audios about the impact of poverty in relation to maternal mental health.  We also 
participated in the panel discussion at the launch of Breastavil.  In the coming 
months we will deliver a lunchtime seminar to professionals as part of National 
Children’s Bureau Infant Mental Health Programme and speak in person at 
Psychologists for Change Conference at the Dunadry.  We also organised events to 
promote awareness of Maternal Mental Health week in Belfast and Derry/
Londonderry.  At the Belfast event, women across the centres highlighted their 
lived experience and activism to create change and improvement in maternal 
mental health. We also had a women’s empowerment session with life coach 
Debbie Mehaffy.  At the Derry/Londonderry event we also had a powerful lived 
experience speaker from the Mas project and input from a health visiting 
perspective from Mary Duggan and Sinead McDaid as well as information about 
complimentary therapies. In addition, three representatives from the Mas project 
contributed to the Women’s Parliament at Stormont speaking about the Feminist 
Recovery Plan in relation to maternal mental health, poverty and childcare. 

Maternal Advocacy and 
Support Project 

Members of the Mas reps group at the Maternal 
Mental Health week event in the Enler Centre, 

Dundonald 

Members of the Strathfoyle Mas group with Mary 
Duggan, Health Visitor and Mas steering group 
member at the Maternal Mental Health week 

event in Women’s Centre Derry   
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WRDA identified the need for an event to highlight the importance of 
pelvic floor awareness as many women were not aware of the health 
implications of not doing exercises.  Clare and Paula from WRDA 
worked together to organise an online event including contributions 
from Queens University School of Midwifery, Pelvic Physio at the 
Western Trust, and a Continence Nurse at the Southern Trust.  We 
will continue to highlight this important women’s health issue.   

We have delivered the Maternal Advocacy and Support OCN Level 3 
across three groups of women on the Mas Project.  We will continue 
with this training next year which has increased understanding, 
knowledge and built capacity in community in the area of maternal 
mental health.  We have also developed a Mas Induction Programme 
with support from Ballybeen and Greenway Women’s Centre, for the 
group leaders programme for Year Three. This includes 
comprehensive training for women who are participants on the Mas 
project to train as Mas peer support group leaders.  We have 
developed a toolkit for this model and how it can work in practice, with 
guidance and support for centres and providing women with a 
development opportunity where they can use their lived experience to 
support others as well as gain meaningful volunteering experience.   

The Mas Project have also partnered with Action on Postpartum 
Psychosis to campaign for a mother and baby unit in Northern Ireland 
for women who require hospital admission during the post-partum 
period.  We have worked with the Mas reps group to develop a flyer 
for healthcare professionals that highlights the need for change and 
improvements based on the lived experience of women on the Project.  
We plan a Belfast and Derry/Londonderry November launch of the 
flyer.   

We continue to participate as an active member of the Maternal 
Mental Health Alliance highlighting the experiences of women in 
communities.  We are also part of the Belfast Trust Maternity Liaison 
Committee and sit across the Belfast, South Eastern, and Western 
Trust Continuity of Care Implementation teams. In the year ahead we 
will continue to break the stigma in maternal mental health by 
highlighting lived experience and campaigning for improved services.   

Thank you to all who take part in the Mas network of support and 
partnership, women who attend the Project, the Mas reps, Mas 
workers, centre managers, steering group members and WRDA staff. 
Cooperation and communication with a shared vision of supporting 
women and breaking stigma make Mas the success that it is.     

 
This project is funded by The National Lottery Community Fund.  
 
 

Maternal Advocacy and 
Support Project 
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Women’s Sector Lobbyist 

It was another extremely busy year for the Women’s Sector Lobbyist in terms of 
lobbying, policy and advocacy for women in Northern Ireland. WRDA were pleased 
to receive additional funding from Joseph Roundtree Charitable Trust and were able 
to recruit a WSL Policy Assistant (PA) to support this work. Aoife Mallon joined the 
team as Policy Assistant in May 2022, and Rachel Powell left her role as Women’s 
Sector Lobbyist after three years at WRDA in September 2022. A lot was achieved 
over the past 12 months and WRDA will continue to work to make women a visible 
force for change in Northern Ireland. 

Political Lobbying 

The past 12 months were filled with political instability and uncertainty, as the 
Assembly collapsed again in early 2022 right before the May 2022 NI Assembly 
Election. Ahead of the collapse, the WSL worked extensively with MLAs, Ministers, 
All Party Groups (APGs) on a range of policy and legislation including the 
Department for Communities Audit of Inequality, Department of Justice Hate Crime 
Review Consultation, the Departments of Health and Justice Domestic and Sexual 
Abuse Strategy, the Executive Office Call for Views on a Violence Against Women 
and Girls Strategy and more. The WSL also collated and submitted evidence to the 
Westminster Northern Ireland Affairs Committee on the Impact of Paramilitaries on 
Women in NI and was an Expert Advisory Panel Member to the Department for 
Communities Tackling Paramilitaries: Empowering Women in the Community 
Taskforce.  

Ahead of the NI Assembly Election in 2022, the WSL 
summarised all political party manifestos and analysed all 
commitments politicians made in relation to women. In 
addition, the WSL and PA worked to summarise the many 
outstanding recommendations from the WPG Feminist 
Recovery Plans to remind politicians of how much is left to 
do to meet the needs of women in the new mandate. 

Following the election, the WSL reached out to all political 
party leaders to meet to discuss our priorities for women and 
the need for political stability. WRDA continues to lobby all 
parties to re-establish the Executive and meet the many 
commitments outstanding for women including a Gender Equality Strategy, Violence 
against Women and Girls Strategy, Executive Childcare Strategy, Commissioning of 
abortion services, perinatal mental health care and more. 

The WPG Membership also continued to grow in 2022, with new organisations 
supporting ethnic minority women, migrant women, disabled women and children. 
The WSL and PA also hosted a WPG Strategy Day where WPG members were able 
to co-design and plan the WPG Strategy and Priorities for the following 12 months to 
ensure our work enables the wider women’s movement to build women’s capacity 
and support their participation in public decision-making and politics.  

Women’s Sector Lobbyist 
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Women’s Parliament 

The WSL continued to work in collaboration with a range of women’s 
sector organisations and broader VCS colleagues. A notable example 
of this was when the WSL organised the first ever Northern Ireland 
Assembly Women’s Parliament in March 2022. This parliament focused 
on the WPG Feminist Recovery Plan, and the WSL arranged for 40+ 
women to speak on the day about their lived experiences of different 
aspects of the plan. The Speaker of the House sponsored this event, 
with support from the Northern Ireland Assembly Engagement Team 
and Ministers who responded to WPG recommendations and speeches 
on the day.  

The WSL worked to ensure the intersectional representation of women 
was achieved in the Women’s Parliament. We would like to thank the 
women who shared their stories on the day. This included speakers 
from:  

Women’s Sector Lobbyist 
 

Þ Chrysalis Women’s Centre 
Þ Women’s Centre Derry 
Þ Footprints Women’s Centre 
Þ Greenway Women’s Centre 
Þ Atlas Women’s Centre 
Þ Falls Women’s Centre 
Þ Belfast and Lisburn Women’s 

Aid 
Þ Here NI 
Þ Migrant Centre NI 
Þ Unison Black and Migrant 

Workers  

Þ Africa House and Sudanese 
Women’s Support Group 

Þ Maternal Advocacy and 
Support 

Þ ICTU  
Þ Northern Ireland Youth 

Forum 
Þ Alliance for Choice 
Þ Raise Your Voice 
Þ NIRWN / Women of Clonduff 
Þ Disability Action 

Women’s Sector Lobbyist, Rachel Powell, (third from right) and Speaker Alex 
Maskey with members of the Women’s Parliament 
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WPG Violence against Women and Girls Primary Research  

The WSL also coordinated the WPG response to the Executive Office Call for Views 
on a Violence against Women and Girls Strategy. To do this, the WSL coordinated a 
survey gathering the views of women and girls to inform the WPG response and 
collaborated with the broader WPG membership to gather survey responses. In 25 
days, this survey received 1,065 responses from women and girls across Northern 
Ireland.  

The WSL worked with WPG members to analyse this data and respond to the 
Executive Office Call for Views. Following this, the WSL and PA worked with 
women’s sector colleagues and VCS organisations to further disseminate this 
information, including bespoke evidence presentations to the PSNI, the Executive 
Office, Communities Committee, Equality Coalition and more. The WSL and PA then 
analysed all findings and developed a separate WPG VAWG Research Report, 
highlighting the many responses from women and girls in more detail.  

Some key findings from this research include: 

Þ 91% of women think that Northern Ireland has a problem with men's violence 
against women and girls.  

Þ 97% of women think that Northern Ireland should have a strategy to tackle 
men's violence against women and girls.  

Þ 83% of women have been impacted by men's violence against women and 
girls but only 21.4% reported this to the police and 77.4% of those did not find 
reporting useful.  

Þ 82% of women first experienced men’s violence before the age of 20. 
Þ 95% of women think that reducing levels of violence against women and girls 

requires focusing on changing men and boys’ behaviours and actions.  
Þ 87% of women think that there needs to be a review of how the justice system 

treats victims and survivors of men's violence against women and girls.  

The WSL and PA then worked with elected officials 
and women’s sector colleagues to do a formal launch 
of this research in Stormont in June 2022. This launch 
was a huge success with over 100 people in 
attendance and speakers from Rape Crisis NI, 
Women’s Aid, Raise Your Voice, Migrant Centre NI, 
Disability Action, Armagh Roma Traveller Support, 
HERe NI, Victim Support, NASUWT, NSPCC and 
more.  

We would like to thank the 1,000+ women and girls 
who shared their experiences and views with us. 
WRDA will continue to work to ensure the voices of 
women and girls are at the centre of any TEO 
Violence against Women and Girls Strategy.  

Women’s Sector Lobbyist 
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Women’s Sector Lobbyist Policy Assistant 

Aoife Mallon was appointed to the role of WSL Policy Assistant (PA) in 
May 2022. Aoife previously worked as a Research Contractor for 
WRDA on the WPG Feminist Recovery Plan for 18 months. Since May 
2022, the PA has assisted and supported the work of the Women’s 
Sector Lobbyist (WSL) in the areas of lobbying, policy and research. 
This work has included assisting the WSL with conducting primary 
research on behalf of WRDA and the Women’s Policy Group (WPG) 
into violence against women and girls in Northern Ireland and 
analysing, compiling and disseminating these findings in various 
formats. 

The PA has worked closely 
with the WPG to provide 
policy and administrative 
support which has helped 
to build and strengthen its 
capacity as a group with 
rapidly increasing 
membership. This has 
included preparing 
briefings, consultation 
responses and 
presentations on behalf of 
the WPG on policy issues 
relating to gender equality. 
It has also included 
assisting with the 
organisation of monthly 
WPG meetings, delivering 
group communications, 
preparing meeting agendas and recording meeting minutes. The PA 
has also been responsible for tracking political, sector and community 
engagement with the WPG and putting measures in place to improve 
engagement. In order to increase community engagement, the PA has 
developed WRDA’s social media presence on Instagram by regularly 
posting to the WRDA Instagram account.  

Looking ahead, the PA will continue to provide support to the WSL and 
WPG and will be conducting research into health inequalities faced by 
women in Northern Ireland on behalf of WRDA. The research will be 
broken into chapters and the first chapter will look specifically at the 
impact of WRDA’s Mas Project on women in Northern Ireland. 

Women’s Sector Lobbyist 
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It is a strategic aim of WRDA to provide leadership, infrastructural support and 
advocacy within the women’s sector and movement, providing appropriate support 
to our Members is part of this aim. Maintaining strong links with grassroots women’s 
groups and individual women through our membership helps keep WRDA relevant 
and ensures we are working on the issues which really matter to the women’s 
movement. WRDA members are kept up-to-date with the latest developments in the 
wider women’s sector and provided with opportunities to publicise their own work in 
the ezine, blog and newsletter. 
  
Restrictions due to the Covid-19 
pandemic lifted in 2022 and we 
have been able to offer a range of 
online and in person membership 
events. Several of these events 
have been delivered in 
partnership with other 
organisations, providing 
networking opportunities for our 
members and strengthening 
WRDA’s links with other third sector organisations. The Communications and 
Membership Worker organised 13 membership events which were attended by 174 
people. The events covered a diverse range of topics including the rights of d/Deaf 
and disabled women, volunteering safely, creative writing, and networking.  

Membership 

In August 2022 the WRDA team expanded with the addition of Lauren Somerville, 
the new Office & Financial Administration Assistant. Lauren has been assisting 
Megan with the membership programme by resourcing the In My Own Words 
creative writing group and assisting with social media.  
 
In 2023 WRDA will continue to work for our entire membership by offering an 
extensive range of membership events, increasing the visibility of our members and 
ensuring we are responding to the needs of our members by regularly canvassing 
their views. 
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WRDA’s mission is to advance women’s equality and participation in 
society and communication is a key tool in achieving that 
transformation. Since our beginnings in 1983 WRDA has been a 
reliable source of information for the women’s movement and we 
continued to build on this legacy during 2022.  
  

WRDA’s social media accounts continue to be valuable engagement 
tools and the use of all WRDA channels increased in 2022. Over the 
past twelve months WRDA has gained 296 new Twitter followers and 
over 500 tweets were published. Over 400 Facebook posts were 
published and WRDA’s page is now liked by 2,999 people. Over 200 
posts and stories were added to WRDA’s Instagram in 2021 and our 
Instagram now has 602 followers. WRDA added 13 videos to our 
YouTube channel covering topics as diverse as the pelvic floor 
exercises, workplace sexual harassment, and breast feeding. WRDA’s 
videos have received 4,297 views.  
  

WRDA’s website is a major repository of feminist knowledge with 
hundreds of original pieces of content. This resource was visited 
22,752 times in the last year. The website blog, Bold Women Blogging, 
has covered topics including pension inequality, abuser manipulation of 
the child maintenance service, and homelessness. It is a public 
submission blog so any woman or non-binary person can write a piece 
for it, if you are interested please contact Megan via info@wrda.net.  
  

WomensLink, the oldest community based e-group in Ireland continues 
to go from strength to strength. There are now over 150 members and 
hundreds of posts.  The group is open to all women and non-binary 
people who work in the women’s voluntary and community sector or 
have an interest in the sector. If you would like to join this safe and 
collaborative space for feminist activists please contact Megan on 
info@wrda.net.  
  

WRDA distributes a monthly ezine covering upcoming events and 
training opportunities, health & wellbeing and lobbying news. A more 
detailed bi-monthly newsletters covering WRDA news and events as 
well as what is happening in the wider women’s sector is also 
published. Individual and group members can submit events or articles 
to all WRDA publications and are encouraged to do so. The newsletter 
and ezines are distributed to over 1,500 people. If you would like to be 
added to the ezine mailing list please email Megan on info@wrda.net. 
  

Communications 
 



30 

Women’s Regional  
Consortium 

WRDA is one of seven partners who make up the Women’s Regional Consortium 
(WRC) which is funded under the Department for Communities’ Regional 
Infrastructure Support Programme (RISP). The aim of WRC is to provide a strong 
voice for women from disadvantaged and rural areas by providing advocacy and 
leadership, policy and research analysis, service support and engagement to ensure 
that their views are respected by decision makers.  
 
As part of our commitment to be the link between 
grassroots women and decision makers we organised the 
Women Delivering Change conference in March 2022. 
The keynote speech was delivered by Prof. Gráinne 
McKeever, Chair of the Independent Review of 
Discretionary Support. Delegates had the opportunity to 
ask questions to a panel of MLAs. The questions were 
developed by the Consortium into a resource accessible to 
all women in Northern Ireland for use during the 2022 
Assembly Election campaign to challenge candidates in 
their area and ensure they are voting for people who will 
deliver for women. 
  
The WRC surveyed all members in August 2022 to ensure we are meeting our 
aims. The results were very positive with 78% rating the services they receive as 
excellent or good and 82% rated the information they receive as excellent or good. 
The core of information provided by the WRC is disseminated via email updates and 
social media. The WRC publishes a general Ezine every month which covers the 
work of all seven Partners with a focus on upcoming events, training and funding 
news. A separate monthly Lobbying, Policy and Research Bulletin is also issued to 
our membership. This update focusses on consultation responses, lobbying 
campaigns and primary research produced by WRC Partners.   

Selection of quotes from members received in response to the 2022 Membership Survey 
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Women’s Regional  
Consortium 

 

We are always seeking ways to increase engagement with our 
members and to respond to member feedback. In the Membership 
Survey we asked members if they agreed the WRC should publish a 
quarterly magazine taking a more in depth look at issues that matter to 
women in NI. Support was very strong with 89% of respondents 
agreeing that the Consortium should publish one and In October 2022 
we published our first WRC Quarterly Magazine. The first edition 
focused on the Cost of Living Crisis and the next edition will be 
published in January 2023.   
  

During this reporting period the Consortium responded to nine 
consultation responses and call for evidence submissions including, 
Reform of Adult Social Care, Housing Supply Strategy, and Improving 
the effectiveness of Hate Crime Legislation in Northern Ireland. All of 
these consultation responses are available to download from the WRC 
website along with many other useful publications.  
  
The Consortium’s social media channels are used to raise awareness 
of the work of the partners and so operate as a booster for their social 
media presence. The Consortium twitter has 1,734 followers and we 
posted to Facebook over 300 times. The website is updated monthly 
and has a large resources section, 186 new pieces of content have 
been added in 2022.  
  
Over the next twelve months the Consortium will continue to offer a 
wide range of reliable information across all our channels and we will 
continue to offer a wide range of engaging member events. 
  

.  
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Statement of Financial 
Activities for the Year Ended 

31 March 2022 
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Balance Sheet  
at 31 March 2022 

 

These financial statements have been prepared in accordance with the 
provisions applicable to charitable companies subject to the small 
company’s regime. 

The trustees have adopted the provision of Accounting and Reporting 
by Charities: Statement of Recommended Practice applicable to 
charities preparing their accounts in accordance with the Financial 
Reporting Standard applicable in the UK and Republic of Ireland (FRS 
102) (effective 1 January 2019).   The financial statements also comply 
with the Companies Act 2006. 

Approved by the Board of Directors on 1st September 2022 and signed 
on behalf of WRDA by Robyn Scott, Trustee and Eileen Weir, Trustee. 
The financial details provided in this report are intended to provide a 
summary of the audited accounts. A full copy is available on request. 
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The trustees have adopted the provision of Accounting and Reporting by Charities: 
Statement of Recommended Practice applicable to charities preparing their 
accounts in accordance with the Financial Reporting Standard applicable in the UK 
and Republic of Ireland (FRS 102) (effective 1 January 2019).   The financial 
statements comply with the Companies Act 2006 and have been prepared in 
accordance with the provisions applicable to charitable companies subject to the 
small company’s regime. 
 
Income 
In summary the income for 2021/22 was 
£831,420 an increase of £152,690 on 
the previous year with £613,132 of 
funding from grants.  Last year’s 
restricted income was £457,470, an 
increase this year of £155,662. 
 
The breakdown of unrestricted funding 
(£218,288), is made up of: 
Þ PHA £209,722 
Þ Use of premises £6,600 
Þ Bank interest £55 
Þ Other £1,911 (Earned income and 

donations). 
 
Last year’s unrestricted income was £221,260 a decrease this year of £2,972. 
 
Expenditure 
Expenditure this year was £613,805 
while last year’s expenditure was 
£324,161, an increase this year of 
£289,644.  This increase, in both the 
income and expenditure was due 
mainly to the UK Community Renewal 
Funded ‘Women Breaking Barriers 
Project’. 
 
Financial Position for the Year Ended 
31 March 2022 
The remeasurement of the pension plan 
has resulted in this year’s accounts 
showing a nett surplus position of 
£217,615, with an unrestricted surplus of £110,872.  As at 31 March 2022 the 
pension liability has been calculated at £45,871 a decrease of £13,664 on 2020/21. 

Explanation of 2021/22 
Accounts 
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