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Workplace sexual harassment has been widely discussed, particularly since the
Me:Too movement gained traction. Despite this, and despite various parts of
employment law that are designed to protect workers from this kind of
behaviour, the problem persists. Workplace sexual harassment is unwanted
behaviour of a sexual nature that violates a worker’s dignity or creates an
intimidating, hostile, degrading, or offensive environment. It can come from a
colleague, a superior or a third party. It is recognised under multiple
international agreements and laws as sex discrimination and it is both facilitated
by and itself reinforces gender inequality in workplaces and in society as a
whole.
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@womensrdaThe resources produced by this collaboration were launched at an online event,
Lets Talk about Sexual Harassment in the Workplace, on the 24th of May.

The project, funded by Rosa’s Now’s the Time Challenge Fund has undertaken
research on how employers, managers, and women view current experiences of
sexual harassment and identifies five key requirements to create a workplace
that does not tolerate sexual harassment: culture; policy; training; reporting
mechanisms; and the way employers respond to reports. You can read the full
report on our website.

Continued on page 4

In this environment,
WRDA came together
with colleagues across
the UK; Chwarae Teg,
Fawcett Society and
Close the Gap; to pool
our resources and
expertise and campaign
to eradicate workplace
sexual harassment.

https://wrda.net/tackling-sexual-harassment-in-the-workplace/
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Honour-based Abuse (and its links to
paramilitarism)

Work with community leaders and the
voluntary and community sector to raise
public awareness on the issue and challenge
dominant societal attitudes towards women.
Ensure funding is attributed to specialist
organisations working on both HBA and
Domestic Abuse to ensure support
organisations can avail of specialist training
Update legislation and policy within Northern
Ireland to ensure children or adults at risk of
HBA are given a safeguarding response to
ensure the HBA has been recognised for what
it is
Develop a strategy for early intervention and
consistent intervention/aftercare with those at
risk and ensure any upcoming VAWG
strategy includes HBA.
Increase awareness of various forms of HBA
across the justice system in Northern Ireland,
including Spiritual Abuse and Coercive
Control16 through work with community
groups supporting survivors of HBA.

A 2016 report on ‘Intimate Partner Violence in
Conflict and Post Conflict Societies,’ in
collaboration with Women’s Aid, highlights several
examples of domestic violence and abuse being
perpetuated due to links with paramilitarism and
their values, community attitudes and traditional
religious belief.

The lack of understanding or discussion of the
‘honour’ element of this form of domestic violence
will enable this form of abuse to continue as root
causes and societal attitudes are not addressed.
Further, failing to recognise the ‘honour’ element
of abuse can further prevent victims from
speaking up about the abuse they have endured.

Recommendations:

This article is an excerpt from the WPG response to
the NI Affairs Committee Call for Evidence: The Effect
of Paramilitaries on Society in Northern Ireland. 

Honour-based abuse (HBA) is a prevalent issue that
is often misunderstood in Northern Ireland. While
gender-based violence is usually described as
violence that is directed at a woman because she is a
woman or violence that affects women
disproportionately10, HBA is often described as the
violence predominantly inflicted on women who are
thought to have brought shame and dishonour to their
family through actual or perceived immoral behaviour.

The Crown Prosecution Services describe HBA as
relating to a collection of practices .which are used to
control behaviour within families or other social
groups to protect perceived cultural and religious
beliefs and/or honour. Such behaviour can occur
when perpetrators perceive that a relative has
shamed the family and/or community by breaking
their honour code.

HBA can take place in many forms such as (but not
limited to): threatening behaviour, assault, rape,
kidnap, abduction, forced abortion, forced marriage,
threats to kill and false imprisonment. Worryingly, the
UK is considered one of the worst areas within
Europe with almost 3000 ‘honour’ attacks per year
and 12 ‘honour’ killings per year.

Awareness for HBA is low in Northern Ireland
compared to the rest of the UK. It could be argued
that it was deprioritised due to ongoing issues relating
to the aftermath of the conflict. However, rather than
dismissing HBA as an issue that isn’t as prevalent in
Northern Ireland, an understanding of the unique
manifestations of HBA within Northern Ireland must
be developed, particularly in how cultural and
religious beliefs and the prevalence of paramilitaries
can also contribute to HBA.

https://wrda.net/2022/02/10/addressing-inequalities-in-cancer-screening-uptake-during-the-pandemic/
https://wrda.net/wp-content/uploads/2022/05/WPG-NI-Response-to-Westminster-Northern-Ireland-Affairs-Committee-Call-for-Evidence.pdf
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Bowel Cancer Awareness - Do You Know
How to Reduce Your Risk?

WRDA’s ground breaking Breast, Cervical and
Bowel Screening Awareness programme was
developed to tackle the low uptake of screening
invitations by women living in some areas of NI.
The programme is delivered by Community
Facilitators who have completed our accredited
Level 3 Certificate in Learning and Development.
The bowel session is available to both men and
women and like the breast and cervical sessions
can be fully tailored to meet the needs of groups
with additional needs such as sight impairment,
learning disability or non-English speakers.

Before taking part in our programme only 51% of
men and women surveyed said they knew what a
FIT kit was. This increased to 99% after the
training with 96% of those surveyed saying they
would now use the kit. The programme is
available free for community groups. To find out
more or book a session email Katherine
Robertson (katherine.robertson@wrda.net) for
Community Groups or Paula Murray
(paula.murray@wrda.net) for groups with
additional support needs.

This project is funded by the Public Health
Agency.

Bowel cancer is the second most common cancer in
Northern Ireland. Around 1 in 20 people will be
diagnosed with bowel cancer and around 430 people
die from the disease. Early detection is key to
improved survival rates and the recently introduced  
faecal immunochemical testing (FIT) home screening
kit is key to this. It is also a good idea to be aware of
the symptoms of bowel cancer.

If you are aged between 60-74 you should
automatically be sent the faecal immunochemical
testing (FIT) home screening kit every 2 years. It is
really important you complete and return the faecal
immunochemical testing (FIT) kit as regular bowel
screening has been shown to reduce the risk of
dying from bowel cancer by 16%.

You can also reduce your risk of developing bowel
cancer by making some lifestyle changes such as
eating a healthy, balanced diet and keeping active. It
is also a good idea to find out if you have any family
history with the disease if you can.

https://wrda.net/2022/02/10/addressing-inequalities-in-cancer-screening-uptake-during-the-pandemic/
mailto:katherine.robertson@wrda.net
mailto:paula.murray@wrda.net


At least 40% of women have experienced
workplace harassment, and women who are
marginalised for other reasons, such as race or
disability, face an increased risk and different
forms of sexual harassment
45% of women in a recent survey reported
experiencing harassment online through sexual
messages, cyber harassment and sexual calls
Almost a quarter of women who had been
sexually harassed said the harassment had
increased or escalated since the start of the
pandemic while they were working from home
Almost seven in ten (68%) disabled women
reported being sexually harassed at work,
compared to 52% of women in general
Ethnic minority workers (women and men)
reported higher rates (32%) of sexual
harassment than white workers (28%) over the
last 12 months
A poll of LGBT workers found that 68% had
experienced some form of harassment in the
workplace

Key findings from the latest report, show that:

In addition to the research part of the project, we
worked with employers across the UK to promote
Anti-Sexual Harassment best practice within their
organisations and created employer-focused
resources to promote a proactive and responsive
culture.

A toolkit of employer-focused resources has been
created, supporting employers to be more proactive
in their efforts towards eradicating sexual
harassment in the workplace, testing all the
resources with focus groups consisting of
grassroots women, women’s organisations and
stakeholders including Trade Unions.
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Tackling Sexual Harassment in the
Workplace: Resources Launched (cont.)

Help employers understand what is sexual
harassment
Provide confidence and skills to tackle sexual
harassment at work
Develop stand-alone anti-sexual harassment
policies
Create harassment-free cultures within their
organisations

Tackling Sexual Harassment in the Workplace
Report
Where to start – A guide for Employers
Climate survey Template
Template Sexual Harassment Policy and
Guidance
Campaign Video
Template Campaign Posters
Example Campaign Posters (South Wales
Police)
Case studies (Employers and Survivors)
ASH Pioneer Training Materials
Further Support and Guidance for Employers
Support Organisations and Helplines for
Employees
Intersectionality – A Guide for Employers

The toolkit will:

The toolkit includes:

1.

2.
3.
4.

5.
6.
7.

8.
9.

10.
11.

12.

You can access the resources mentioned in this
article and watch the launch event on our website.

https://wrda.net/tackling-sexual-harassment-in-the-workplace/

