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Abstract 
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Women’s Policy Group NI - COVID-19 Feminist Recovery Plan  

Introduction  

This paper has been created by the Women’s Policy Group Northern Ireland (WPG). 

The WPG is a platform for women working in policy and advocacy roles in different organisations 

to share their work and speak with a collective voice on key issues. It is made up of women from 

trade unions, grassroots women’s organisations, women’s networks, feminist campaigning 

organisations, LGBT+ organisations, migrant groups, support service providers, NGOs, human 

rights and equality organisations and individuals. 

Over the years this important network has ensured there is good communication between 

politicians, policy makers and women’s organisations on the ground. The WPG represents all 

women of Northern Ireland and we use our group expertise to lobby to influence the development 

and implementation of policies affecting women. 

The WPG  is endorsed as a voice that represents all women of Northern Ireland on a policy level. 

This group has collective expertise on protected characteristics and focus on identifying the 

intersectional needs of all women. The WPG membership is broad and has a deep understanding 

of how best to approach the impact COVID-19 is having on women in Northern Ireland. The 

impact on all protected groups will be severe, and this paper will use evidence of the 

disproportionate impact the pandemic is having on women to make recommendations to policy-

makers.  

Please note, not all member organisations of the Women’s Policy Group have specific policy 

positions on all the areas covered throughout this plan. Therefore, individual experts from each 

of the organisations below contributed to the sections that cover their own areas expertise.  

 

 

https://wrda.net/lobbying/womens-policy-group/
https://wrda.net/lobbying/womens-policy-group/
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Helen Flynn (Human Rights Consortium) 
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Gráinne Teggart (Amnesty International UK) 

Emma Osbourne (Women’s Aid Federation Northern Ireland) 

Aisha O’Reilly (Politics Plus) 

Karen Sweeney (Women’s Support Network) 

Jacqui McLoughlin (Women’s Forum NI) 

 

The content of this paper is supplemented by additional WPG COVID-19 research and the WPG 

Women’s Manifesto 2019 which was written and supported by the following organisations:  

  

Women’s Resource and Development Agency 

Northern Ireland Rural Women’s Network 

Transgender NI 

Northern Ireland Public Service Alliance  

Irish Congress of Trade Unions Northern Ireland Committee 

Reclaim the Night Belfast 

Committee on the Administration of Justice  

Politics Plus 

Belfast Feminist Network  

HERe NI 

Northern Ireland Women’s European Platform  

Reclaim the Agenda  

Alliance for Choice 

Women’s Aid Federation Northern Ireland  

Women’s Support Network 

DemocraShe  

Raise Your Voice 
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COVID-19 and Gender - Overview 

 

We recognise that some issues highlighted will be of a devolved nature for the Northern Ireland 

Assembly, others will be issues that require Westminster intervention.  This recovery plan will be 

based on all of the issues impacting women and specific policy recommendations will be made to 

both the Northern Ireland Assembly on devolved matters and to the UK Government on UK-wide 

issues.  

It is essential that all levels of government representing Northern Ireland are fully aware of the 

unique challenges in Northern Ireland; particularly as the UK government is the duty bearer for 

human rights in NI. Women in Northern Ireland have suffered immensely due to a decade of 

Austerity, and any COVID-19 recovery can not come to the detriment of women’s equality and 

economic well being. 

The ongoing COVID-19 pandemic has created an unprecedented challenge across the UK. It has 

put in sharp focus the value and importance of care work, paid and unpaid, and highlighted the 

essential nature of often precarious and almost always low paid retail work. Women undertake 

the majority of this work, and women will bear a particular brunt of this crisis; economically, 

socially and in terms of health. The WPG is calling on decision-makers across the UK to take 

action to ensure a gender-sensitive crisis response as we transition from crisis response to 

recovery. 

The current crisis affects men and women differently, and in many cases deepens the inequalities 

women experience on an everyday basis1. These inequalities, along with key solutions, were 

highlighted in a Women’s Manifesto issued by the WPG in preparation for the general election in 

December 20192. These solutions remain central for a long-term response, but the developing 

crisis has put a number of issues in sharp focus for urgent emergency action. 

Not only does this crisis have a disproportionate impact on women, but that impact is worsened 

for women from particular backgrounds: for instance, black and racialised women, disabled 

women, women with caring responsibilities, and LGBT women. The emergency action required, 

and any recovery programme put in place, must meaningfully take into consideration the 

institutionalised inequalities that exist within Northern Ireland, and must co-develop a roadmap 

forward with the communities affected.  

 

 
1 See Women’s Resource and Development Agency Reports on Gender Inequality in NI in 2020 
https://wrda.net/wp-content/uploads/2020/02/Gender-Inequality-in-Northern-Ireland.pdf; Brexit and 
the Impact on Women in NI https://wrda.net/2019/10/18/brexit-and-the-impact-on-women-in-
northern-ireland/; Disabled Women and Discrimination https://wrda.net/2019/11/18/disabled-women-
and-discrimination-facts-we-need-you-to-know/; Childcare: A Women’s Issue 
https://www.childcareforallni.com/post/childcare-a-women-s-issue-by-rachel-powell-women-s-sector-
lobbyist-at-wrda. 
2 Women’s Policy Group NI Election Manifesto 2019: 
http://www.womensregionalconsortiumni.org.uk/sites/default/files/Women%27sManifesto2019.pdf 

https://wrda.net/wp-content/uploads/2020/02/Gender-Inequality-in-Northern-Ireland.pdf
https://wrda.net/wp-content/uploads/2020/02/Gender-Inequality-in-Northern-Ireland.pdf
https://wrda.net/wp-content/uploads/2020/02/Gender-Inequality-in-Northern-Ireland.pdf
https://wrda.net/2019/10/18/brexit-and-the-impact-on-women-in-northern-ireland/
https://wrda.net/2019/10/18/brexit-and-the-impact-on-women-in-northern-ireland/
https://wrda.net/2019/10/18/brexit-and-the-impact-on-women-in-northern-ireland/
https://wrda.net/2019/11/18/disabled-women-and-discrimination-facts-we-need-you-to-know/
https://wrda.net/2019/11/18/disabled-women-and-discrimination-facts-we-need-you-to-know/
https://wrda.net/2019/11/18/disabled-women-and-discrimination-facts-we-need-you-to-know/
https://www.childcareforallni.com/post/childcare-a-women-s-issue-by-rachel-powell-women-s-sector-lobbyist-at-wrda
https://www.childcareforallni.com/post/childcare-a-women-s-issue-by-rachel-powell-women-s-sector-lobbyist-at-wrda
https://www.childcareforallni.com/post/childcare-a-women-s-issue-by-rachel-powell-women-s-sector-lobbyist-at-wrda
https://www.childcareforallni.com/post/childcare-a-women-s-issue-by-rachel-powell-women-s-sector-lobbyist-at-wrda
http://www.womensregionalconsortiumni.org.uk/sites/default/files/Women%27sManifesto2019.pdf
http://www.womensregionalconsortiumni.org.uk/sites/default/files/Women%27sManifesto2019.pdf
http://www.womensregionalconsortiumni.org.uk/sites/default/files/Women%27sManifesto2019.pdf
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Relevant WPG Research and Publications  

The WPG and member organisations have already published several briefings, articles, evidence 

submissions and reports on the unequal impact COVID-19 is having on Women in Northern 

Ireland. This has included:  

 

• WPG briefing for MLAs on COVID-19 and Gender 
• WPG article on the impact of COVID-19 on Women 
• WPG and WBG Joint Statement to DfC on Statutory Maternity Pay, Carer’s Allowance and 

the Two-Child Cap 
• WPG Submission to the Westminster Women and Equalities Committee Inquiry on the 

Impact of COVID-19 on People with Protected Characteristics 
• WPG Domestic Violence and Family Proceedings Bill Evidence Submission and WRDA 

Domestic Violence and COVID-19 Briefing  
• WPG Article on COVID-19 and Gender - NICVA Insights and Impact Series 
• WPG Article on Human Rights Impact of COVID-19 on Women in Just News 
• Childcare for All campaign statement on COVID-19 and Childcare  
• Follow-Up Childcare for All campaign statement  

 

In addition to COVID-19 research, the WPG and member organisations have also published 

several submissions on gender-equality related issues in the past two years including: 

 

● WPG Hate Crime Legislation Northern Ireland Independent Review Consultation 

Response 

● WPG UK Government Marriage Equality Consultations Response 

● WRDA Response to Department of Finance Budget Engagement  

● WPG Response to A New Legal Framework for Abortion Services in NI Consultation  

● Women’s Regional Consortium Report - Making Ends Meet - Women’s Perspectives on 

Access to Lending 

● Women’s Regional Consortium Report - Impact of Ongoing Austerity: Women’s 

Perspectives 

● Women’s Regional Consortium Report - In Work Poverty 

● Northern Ireland Rural Women’s Network - Rural Voices Research Report 

● WRDA Response to Consultation on Dormant Bank Accounts in Northern Ireland 

● WRDA Report - Gender Inequality in Northern Ireland: Where are we in 2020? 

● Equality Coalition Report - Sectarianism: The Key Facts  

● Women’s Regional Consortium Report: Brexit and the Impact on Women in Northern 

Ireland 

● WRDA Report- Disabled Women and Discrimination 

● Human Rights Consortium Report - Brexit: Rights at Risk  

● Northern Ireland Committee Irish Congress of Trade Unions Report: Childcare in 

Northern Ireland: Care, Cost and Gender Equality  

● Northern Ireland Committee Irish Congress of Trade Unions Policy Document Report: 

Better Work Better Lives  

● Irish Congress of Trade Unions: No Going Back, a New Deal for a Safe and Secure Future 

for All 

https://wrda.net/2020/03/26/statement-by-the-womens-policy-group-on-the-gendered-impact-of-covid-19/
https://wrda.net/2020/04/03/the-impact-of-covid-19-on-women/
https://wrda.net/wp-content/uploads/2020/04/URGENT-Briefing-from-WPG-WBG-to-DfC-09.04.20.pdf
https://wrda.net/wp-content/uploads/2020/04/WPG-Submission-to-Westminster-Women-and-Equalities-Committee-21.04.20-with-logo.pdf
https://wrda.net/wp-content/uploads/2020/06/WPG-NI-Evidence-Submission-to-Justice-Committee-05.06.20.pdf
https://wrda.net/2020/04/27/briefing-on-domestic-violence-and-abuse-covid-19-and-legislative-reforms/
https://www.nicva.org/article/covid-19-and-the-impact-on-women
https://caj.org.uk/2020/06/08/just-news-june-2020/
https://wrda.net/2020/05/20/childcare-for-all-campaign-covid-19-statement/
https://www.childcareforallni.com/post/childcare-for-all-campaign-childcare-critical-to-families-and-economy
https://wrda.net/wp-content/uploads/2020/04/WPG-Hate-Crime-Consultation-Review-Response-30.04.20.pdf
https://wrda.net/wp-content/uploads/2020/02/WRDA-Response-DoF-Budget-Engagement-27.02.20.pdf
https://wrda.net/wp-content/uploads/2020/01/WPGNIOAbortionConsultation.pdf
http://www.womensregionalconsortiumni.org.uk/sites/default/files/Making%20Ends%20Meet%20-%20Women%27s%20Perspectives%20on%20Access%20to%20Lending.pdf
http://www.womensregionalconsortiumni.org.uk/sites/default/files/Impact%20of%20Ongoing%20Austerity%20Women%27s%20Perspectives.pdf
http://www.womensregionalconsortiumni.org.uk/sites/default/files/InWorkPoverty.pdf
http://www.nirwn.org/wp-content/uploads/2018/03/NIRWN-Rural-Voices-Research-Report-March-2018.pdf
https://wrda.net/lobbying/policy/
https://wrda.net/2020/02/07/gender-inequality-in-northern-ireland-where-are-we-in-2020/
https://s3-eu-west-1.amazonaws.com/caj.org.uk/2020/02/14130514/Secatrianism-The-Key-Facts-FINAL-LOW-RES.pdf
http://www.womensregionalconsortiumni.org.uk/news/brexit-and-impact-women-northern-ireland
https://wrda.net/2019/11/18/disabled-women-and-discrimination-facts-we-need-you-to-know/
http://www.humanrightsconsortium.org/wp-content/uploads/2018/01/RIGHTS-AT-RISK-Final.pdf
https://www.betterworkbetterlives.org/sites/default/files/publications/ICTU%20Childcare%20Report%20June%202019.pdf
https://www.betterworkbetterlives.org/sites/default/files/publications/Better%20Work%20Better%20Lives%20Policy.pdf
https://www.ictu.ie/download/pdf/no_going_back_final_document_may_2020.pdf
https://www.ictu.ie/download/pdf/no_going_back_final_document_may_2020.pdf
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● TUC Report - Forced Out: The Cost of Getting Childcare Wrong   

● Women’s Sector Lobbyist Childcare for All Blog - Childcare: A Women’s Issue 

● Northern Ireland Women’s European Platform - Northern Ireland civil society shadow 

report to CEDAW 

● Amnesty International Report - Toxic Twitter 

● Amnesty International with Women’s Link Worldwide, International Planned Parenthood 

Federation: A Guide for Europe: Protecting the Rights of Women and Girls in times of 

COVID10 pandemic and its aftermath.  

 

 

 

Summary of Findings and Recommendations: 

 

This report will analyse the impact of COVID-19 on women and girls in Northern Ireland in terms 

of economic justice, health, social justice and cultural inequality. In addition to this, implications 

of Brexit and the need for a Bill of Rights will be examined and an analysis of international best 

practice case studies will be done. Based on the evidence outlined in the above areas, 

recommendations will be made for gender-responsive budgeting and policy-making to both the 

NI Assembly and UK governments. Throughout each pillar an area of analysis will be framed 

around the following questions:  

 

A. How the government should find money to fund recommendations, 

B. How jobs can be stimulated under each pillar,  

C. What funding should, or shouldn’t, be spent on,  

D. What a better, more resilient and gender-equal society will look like.  

 

This plan will use a mix of political and economic policy-making recommendations to advocate 

for a feminist recovery to COVID-19 with the aim of not only avoiding deepening gender 

inequalities through recovery planning, but also tackling the gendered inequalities that already 

exist in our society.  

 

 

For a summary of our top-level policy recommendations for each Department, the NI Executive 

and the UK Government, please contact rachel.powell@wrda.net. 

   

 

 

 

 

 

 

https://www.tuc.org.uk/sites/default/files/2020-06/ForcedOut3.pdf
https://www.childcareforallni.com/post/childcare-a-women-s-issue-by-rachel-powell-women-s-sector-lobbyist-at-wrda.
https://tbinternet.ohchr.org/Treaties/CEDAW/Shared%20Documents/GBR/INT_CEDAW_CSS_GBR_33677_O.pdf
https://tbinternet.ohchr.org/Treaties/CEDAW/Shared%20Documents/GBR/INT_CEDAW_CSS_GBR_33677_O.pdf
https://www.amnesty.org/en/latest/research/2018/03/online-violence-against-women-chapter-1/
https://www.business-humanrights.org/en/europe-women%E2%80%99s-link-worldwide-amnesty-ippf-outline-measures-to-protect-rights-of-women-girls-during-after-covid-19-pandemic
mailto:rachel.powell@wrda.net
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Social Justice Pillar  

3.1 Racial Justice  

 

Black Lives Matter  

 

The WPG stands in solidarity with the Black Lives Matter movement. From Minneapolis to 

Northern Ireland, the message is the same, we cannot tolerate racism in our society and we all 

have a duty to work to remove the barriers that uphold systemic racism. It is absolutely essential 

that we all take action to urgently address the harm systemic racism has caused in our society. 

 

We are deeply concerned about how the PSNI treated the Black Lives Matter protesters in Belfast 

and Derry/Londonderry on Saturday 6th June 2020. We note that it has been confirmed that a 

last-minute amendment was made to the Health Protection (Coronavirus, Restrictions) 

Regulations (Northern Ireland) 20203 just hours before the anti-racism protests started, which 

attached enforcement powers to the regulations and enabled the PSNI to fine those in attendance; 

despite evidence of safety and social distancing being in place. 

 

We call on all parties to support the urgent cancellation of all fines issued to protesters; 

particularly as there have been several allegations of black protesters being specifically targeted 

and fined. We also believe that the last-minute introduction of this legal basis to create penalties 

is completely unacceptable and largely disproportionate. There is a balance to be drawn between 

the right to protest and a public health emergency and, given the social distancing measures 

implemented by protest organisers, the measures taken by the PSNI are deeply concerning. 

 

We need to stress that racism is not a problem confined to the USA or Great Britain, but is an 

issue that is highly prevalent in Northern Ireland. We need our representatives to take steps to 

address this. In 2016-17, statistics show that racially motivated hate crime overtook sectarian hate 

crimes4 for the first time in the history of Northern Ireland. More recently, the PSNI recorded 936 

racist incidents including 626 racist crimes5 between April 2019 and March 2020.  Many people 

may not have felt able to report to the police and so the real figure is likely much higher. We are 

calling for the urgent creation and implementation of a Racial Equality Strategy (which was 

 
3 The Health Protection (Coronavirus, Restrictions) (Amendment No. 5) Regulations (Northern Ireland) 
2020 https://www.health-ni.gov.uk/publications/health-protection-coronavirus-restrictions-northern-
ireland-regulations-2020  
4 Police Service of Northern Ireland Trends in Hate Motivated Incidents and Crimes Recorded by the 
Police in Northern Ireland 2004/05 to 2017/18 Annual Bulletin published 31 October 2018, p.6: 
https://www.psni.police.uk/globalassets/inside-the-psni/our-statistics/hate-motivation-
statistics/documents/hate-motivated-incidents-and-crimes-in-northern-ireland-2004-05-to-2017-18.pdf  
5 Incidents and Crimes with a Hate Motivation Recorded by the Police in Northern Ireland Update to 31 
March 2020 published 15 May 2020, p.4: https://www.psni.police.uk/globalassets/inside-the-psni/our-
statistics/hate-motivation-statistics/2019-20/q4/hate-motivation-bulletin-mar-_20.pdf  

https://www.health-ni.gov.uk/publications/health-protection-coronavirus-restrictions-northern-ireland-regulations-2020
https://www.health-ni.gov.uk/publications/health-protection-coronavirus-restrictions-northern-ireland-regulations-2020
https://www.psni.police.uk/globalassets/inside-the-psni/our-statistics/hate-motivation-statistics/documents/hate-motivated-incidents-and-crimes-in-northern-ireland-2004-05-to-2017-18.pdf
https://www.psni.police.uk/globalassets/inside-the-psni/our-statistics/hate-motivation-statistics/documents/hate-motivated-incidents-and-crimes-in-northern-ireland-2004-05-to-2017-18.pdf
https://www.psni.police.uk/globalassets/inside-the-psni/our-statistics/hate-motivation-statistics/2019-20/q4/hate-motivation-bulletin-mar-_20.pdf
https://www.psni.police.uk/globalassets/inside-the-psni/our-statistics/hate-motivation-statistics/2019-20/q4/hate-motivation-bulletin-mar-_20.pdf
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already committed to within the New Decade, New Approach agreement) and for further 

measures to be taken in the Programme for Government to tackle the systemic racism that exists 

in NI. 

 

In Northern Ireland, racism is so deeply embedded in our society that it is even in our built 

environment. In Newry, there is a statue and a street dedicated to John Mitchel, a supporter of 

the trade in enslaved people who called for the reopening of the African slave trade in 1957 and 

described Black people as “innately inferior”. We have a duty to recognise our own privilege and 

begin to dismantle the pillars that uphold systemic racism; including aspects of our built 

environment that glorify prominent racists. This is evidence of the endemic nature of racism in 

NI. 

 

We also support calls for the closure of the Larne House Immigration Detention Centre in the 

Larne PSNI Station. This centre houses women and men together. There is no women-only 

recreation space and so many women are forced to self-confine to their rooms due to safety 

concerns. The poor conditions and inadequate facilities for traumatised people needlessly 

incarcerated here has been highlighted by HM Inspectorate of Prisons multiple times. It is entirely 

inappropriate to house an immigration detention centre in a PSNI station as this prevents people 

with irregular immigration status from coming to the PSNI for help. This is a situation that 

disproportionately impacts people of colour. 

 

 

 

COVID-19 Impact on Racialised Communities and Health and Care 

Staff  

 

In the context of COVID-19, evidence suggests that the pandemic is having a disproportionate 

impact on racialised communities and health and care staff. The NHS Confederation BME 

Leadership Network have outlined the below concerns to ensure senior health leaders and policy 

makers can make informed decision-making to address this6: 

 

● Early analysis points to an overrepresentation of BME health and care professionals 

among COVID-19 fatalities. 

● Some BME groups are at higher risk of certain diseases and conditions and a number of 

BME staff from various socio-economic backgrounds, including hospital consultants, 

nurses, healthcare assistants and cleaners have died from the virus. 

● Better and more transparent collection and reporting of ethnicity data is needed to 

understand the full impact of COVID-19. 

 

 
6 NHS Confederation BME Leadership Network Member Briefing April 2020: 
https://www.nhsconfed.org/resources/2020/04/the-impact-of-covid19-on-bme-communities-and-staff  

https://www.nhsconfed.org/resources/2020/04/the-impact-of-covid19-on-bme-communities-and-staff
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Research from the WBG, LSE, Queen Mary University of London and the Fawcett Society has also 

produced significant evidence on racialised women and the impact of COVID-197: 

 

Poverty and Debt 

 

● Women of colour are more worried about debt as a result of the pandemic - 49.9% 

compared to 37.1% of white women and 34.2% of white men. 42.9% of women of colour 

also said they would struggle to make ends meet over the next three months. A quarter of 

BAME mothers reported that they are struggling to feed their children (23.7%). 

 

Work and Employment  

 

● Work-related anxiety for those working outside the home was highest among people of 

colour, with 65.1% of women and 73.8% of men reporting anxiety. 

● Of those working from home, a higher proportion of people of colour (41.0% of women 

and 39.8% of men) reported working more than they did before the pandemic compared 

to white people (29.2% of women and 28.5% of men). 

 

Domestic Care and Work 

 

● Nearly half of women of colour (45.4%) said they were struggling to cope with all the 

different demands on their time at the moment (work, home schooling, unpaid care, 

domestic labour) compared to 34.6% of white women and 29.6% of white men. 

● Around ¾ of all women reported doing the majority of housework and childcare during 

the lockdown. 

● For all questions regarding struggling to balance paid work and unpaid care, women of 

colour were the most likely to report struggling and white men were the least likely.  

 

Access to Support  

 

● Twice as many women and men of colour reported that they had recently lost support from 

the government (42.5% and 48.3%) than white women and men (12.7% and 20.6%).  

● People of colour were also more likely to have lost support from other people (48.3% 

compared to 34.0%) and were less likely to say there were people outside of their 

household who they could rely on for help (47.4% compared to 57.2%). 

● Over half of women of colour said that they were not sure where to turn for help as a result 

of the pandemic compared to 18.7% of white respondents.  

 

Recommendations: 

 

● We call on all parties to support the urgent cancellation of all fines issued to protesters; 

particularly as there have been several allegations of black protesters being specifically 

targeted and fined.  

 
7 WBG et. al. (2020), ‘BAME women and COVID-19 - Research Evidence’, (available online):  
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● Immediately close the Larne Detention Centre. 

● Develop a Racial Equality Strategy and incorporate accountability mechanisms into the 

Programme for Government to address systemic racism. 

● Better and more transparent collection and reporting of ethnicity data is needed to 

understand the full impact of COVID-19; including reports from employers of 

redundancies with breakdowns of protected characteristics. 

● As recommended elsewhere in this plan, immediately increase child benefit to £50 per 

child per week; scrap the two-child cap which can disproportionately impact BAME 

families across the UK; make UC advanced payments grants instead of loans. 

● Scrap No Recourse to Public Funds. 

● Ban exploitative zero-hour contracts and increase the real living wage to improve the 

working conditions of people of colour, particularly women, who are over-represented in 

low-paid precarious work. 

● Complete and publish meaningful and comprehensive equality impact assessments of all 

COVID-19 policy decisions informed by intersectional data.  

● Support families’ access to educational resources and equipment at home to minimise the 

increased racial attainment gaps - including the provision of IT equipment and additional 

support for parents.  

● Introduce quotas and shortlists to increase the levels of representation of people of colour, 

especially women, in public life in Northern Ireland given the non-existent representation 

at present.  

3.2 Politics, Public Life, Peacebuilding and Decision Making  

  

Women, peace and security issues in light of COVID-19 

As the impact of COVID-19 is deeply gendered, a rights-based approach and gender post-conflict 

analysis of the Northern Irish context must therefore be at the centre of the COVID-19 response 

and recovery process. The Women, Peace and Security Agenda provides an essential framework 

for analysing and responding to COVID-19, however dispute over the legal status of the conflict 

in Northern Ireland continues to preclude application of UNSCR 1325 on Women, Peace and 

Security to the region.  

In 2008, 2013 and 2019 the CEDAW Committee called for the implementation of UNSCR 1325 

on Women, Peace and Security in NI, as has the UN Special Rapporteur on Violence against 

Women8. A consultation on legacy issues9 (2018) acknowledged that a ‘disproportionate number 

of survivors and family members are women’. The CEDAW Concluding Observations 2019 call 

for effective participation of women in post conflict reconstruction, and addressing obstacles 

including paramilitary intimation10. It can be noted that 2020 marks the 20th anniversary of the 

 
8 Convention on the Elimination of All Forms of Discrimination against Women (CEDAW, 1979), articles 1 
and 2. The UK signed the Convention in 1981 and ratified in 1986 
9 Concluding Observations 2019, 2013, 2008 on examinations of the UK under CEDAW 
10 Council of Europe (2007) Gender equality standards and mechanisms: 
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UN Security Council Resolution 1325, and activities and actions globally are planned to mark the 

Resolution, which was the first to highlight women’s central role in peacebuilding and post-

conflict decision-making.  

Despite this, there has been little progress on increasing women’s participation in securing peace 

or in post conflict reconstruction. The 2014 Stormont House Agreement (SHA),  the latest 

agreement outlining structures to deal with the past in Northern Ireland, contained no specific 

mechanisms for increasing the involvement of women. Extensive consultation with women11. 

found that many feel disempowered, have difficulty circumnavigating community gate-keepers 

(including paramilitary groups) and fear harm if they were to speak out.  

The COVID-19 crisis with its particular impacts on women’s income, socioeconomic 

independence and increased caring responsibilities is likely to compound barriers to women’s 

involvement in peacebuilding and decision-making processes. Focused action is even more 

important than previously to enable women’s active inclusion. As the Women, Peace and Security 

agenda provides an essential framework for analysing and responding to COVID-19, the 

structures, policies and guidance contained in the agenda should be applied to the COVID-19 

response in Northern Ireland. 

Good Friday Agreement 

The Good Friday/Belfast Agreement committed to increasing women’s representation in public 

and political life, yet women remain under-represented in all spheres of political life, at 

Westminster, in the Stormont Assembly and in local government, as well as in public life and 

economic decision making. The three year collapse of the Northern Ireland Executive will likely 

impact the 2021 target date for reaching gender equality in public appointments. Multiple reports, 

including annual reports of the Commissioner for Public Appointments for Northern Ireland; the 

report on Women in Politics and the Northern Ireland Assembly by the Assembly Executive 

Review Committee (2015); the Inquiry by the All-Party Parliamentary Group on UNSCR 1325 

Women, Peace and Security (2014); and repeated CEDAW Committee Concluding Observations 

(most recently March 2019), have concluded that women’s under-representation in political and 

public life and peacebuilding in Northern Ireland is a serious matter to be addressed as a matter 

of urgency.  

 

New Decade, New Approach 

 

In the context of COVID-19 recovery planning, it is imperative that women are included in 

decision making across all departments in Northern Ireland. Already, we have seen recovery 

planning take place with little to no consultation with the women’s sector, who have been 

consistently producing evidence of the disproportionate impact COVID-19 is having on women. 

Voluntary and community sector groups have been set up without women’s organisations being 

 
Recommendation CM/Rec (2007) 17 of the Committee of Ministers and Explanatory Memorandum, p. 22. 
11 Council of Europe Convention on the prevention and combating violence against women and girls. 
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initially invited. Additionally, the Department for Economy’s Economic Advisory Group was 

established without the inclusion of any civil society organisations, trade unions, or the women’s 

sector. We have also seen significant delays to all commitments set out in the New Decade, New 

Approach agreement. COVID-19 is exacerbating existing inequalities, and women’s equality 

cannot be deprioritised due to COVID-19 response planning. Rather, gender equality should be 

embedded within all governmental decision-making relating to COVID-19, health, the economy, 

infrastructure, budgets, the Programme for Government and more.  

 

Commitments to introduce the below strategies cannot be delayed any further, as civil society and 

women more generally have been calling for the implementation of many of these strategies for 

more than a decade:  

 

● Anti-poverty strategy; 

● Economic/Industrial strategy; 

● Investment Strategy; 

● Energy Strategy; 

● Racial Equality Strategy; 

● Disability Strategy; 

● Gender Strategy; 

● Sexual Orientation/LGBT+ Strategy; 

● Active Aging Strategy; 

● Children and Young People’s Strategy; 

● Childcare Strategy; 

● Strategy to address impacts of climate change. 

 

Women’s participation is key in the creation of all of the above strategies, which are set to be the 

basis of the Programme for Government. Our recommendations throughout this plan should too 

be considered, when identifying the impact of COVID-19 on all of the above groups. Worryingly, 

the New Decade, New Approach agreement did not mention women at all, and already we have 

seen the impact of women’s participation being absent from emergency response planning; as 

evidenced in the Executive roadmap to recovery which neglected to mention childcare.  

 

Future mechanisms for dealing with the legacy of the past in NI must actively encourage the 

participation of women, regardless of what exact form they take. Broader adoption of the ‘Gender 

Principles for Dealing with the Legacy of the Past’12, which were developed in 2015 by a multi-

disciplinary group of human rights experts and academics, could assist in achieving this. 

 

 

Recommendations: 

 

We call upon elected representatives to:   

 
12 Catherine O’Rourke (2015), ‘Gender Principles for Dealing with the Legacy of the Past’, Transitional 
Justice Institute, (available online): 
https://www.ulster.ac.uk/__data/assets/pdf_file/0009/66285/Gender-Principle-Report-Sept-
2015_Final-Version.pdf [accessed 29.06.20].  

https://www.ulster.ac.uk/__data/assets/pdf_file/0009/66285/Gender-Principle-Report-Sept-2015_Final-Version.pdf
https://www.ulster.ac.uk/__data/assets/pdf_file/0009/66285/Gender-Principle-Report-Sept-2015_Final-Version.pdf
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● Ensure women’s groups are adequately represented in all departmental COVID-19 

recovery planning procedures. 

● Recognise and act concretely on implementation of specific measures to realise the full 

spirit and intention of UNSCR 1325 and CEDAW Recommendation No.30 to ensure 

women’s effective participation and leadership in conflict prevention, post-conflict 

reconstruction and peacebuilding processes in Northern Ireland.   

● Guarantee women’s participation in transitional justice mechanisms envisaged in the 

draft Northern Ireland (Stormont House Agreement) Bill.  Implement special temporary 

measures to advance women’s substantive equality.   

● Ensure the women’s sector is consulted with and included in the co-design of all 

departmental strategies and the Programme for Government.  

● Utilise Section 43A of the Sex Discrimination (NI) Order 1976 to improve the proportion 

of women elected to parliamentary institutions through gender quotas.  Accelerate action 

to reach gender equal representation in public bodies.   

● Address obstacles to participation including: intimidation and violence by paramilitary 

groups. As noted by the 2014 inquiry by the All-Party Parliamentary Group on Women, 

Peace and Security, these can include;  

o Online abuse of women political and public representatives;  

o Intersectionalities which compound barriers to participation e.g. specific issues 

impacting BME women, disabled women, rural women, LGBT+ women, younger women, 

lone parents and those with childcare responsibilities;  

o The rule obliging political candidates to publish their home addresses for elections which 

threatens the personal safety of Domestic and Sexual Abuse survivors.  

 

3.3 Restorative Justice  

In the Independent Hate Crime Legislation Review led by Judge Desmond Marrinan, restorative 

justice is described as a mechanism that  “gives victims the chance to meet, or communicate with, 

the relevant people who have harmed, to explain the impact the crime has had on their lives. This 

has the potential to help some victims by giving them a voice within a safe and supportive setting 

and giving them a sense of closure13”. We believe restorative justice does have a place within the 

criminal justice process in dealing with hate crime in Northern Ireland. This is particularly 

important as it has been argued that the needs of hate crime victims are not always addressed 

through the conventional punitive approach and many victims may benefit further from 

restorative justice. Further, research illustrates restorative justice mechanisms reducing levels of 

anger, anxiety and fear and that they can prevent further incidents from recurring or escalating14. 

It is also clear that punitive responses such as prison sentences can have limited deterrent value 

and can act as breeding groups for intolerance and hate. To reduce hate crimes in NI, a range of 

 
13 Independent Hate Crime Legislation Review Northern Ireland, (Feb 2020), para 15.2: 
https://www.hatecrimereviewni.org.uk/sites/hcr/files/media-
files/Consultation%20Paper%20Feb%202020.pdf [accessed 29.06.20].  
14 Ibid, para 15.4. 

https://www.hatecrimereviewni.org.uk/sites/hcr/files/media-files/Consultation%20Paper%20Feb%202020.pdf
https://www.hatecrimereviewni.org.uk/sites/hcr/files/media-files/Consultation%20Paper%20Feb%202020.pdf
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approaches are likely to be needed, but there should be a focus on phasing out punitive measures 

in favour of processes more likely to reduce violence against already marginalised communities, 

through restorative justice, increased education etc.   

 

However, any restorative justice process that is created needs to be led by victims entirely. Victims 

must not be put into a position where they can be pressurised by the offender, for example through 

the virtue of their relationship, to opt for restorative justice measures as an alternative to seeking 

punitive justice. Any form of restorative justice needs to work alongside the judicial system and 

be made up of adequately trained professionals. Further, restorative justice should only be an 

option in cases of “low-level” crimes. In order to test the effectiveness on reducing recurring 

incidents and increasing awareness, the changing attitudes or views of the perpetrator needs to 

be evaluated and tested.  

 

In relation to domestic violence and sexual abuse, however, it is regrettable that we have a system 

that does not prioritise true rehabilitation, but alternatives within the current system are not 

feasible. In the case of the often suggested approach of restorative justice, there are serious 

concerns as it applies to the crime of domestic abuse. Restorative justice, even if victim-led, is not 

appropriate if there are power disparities between participants, and in the case of a victim and 

abuser, power resides with the abuser by the nature of the offence. It is widely accepted that 

psychological abuse is routine in these cases and it damages a victim’s self-esteem to such a degree 

that they regularly need several abortive attempts to leave before they have the necessary 

resources to do so. In light of this knowledge, it is important that we remember that restorative 

practices may be initiated by a victim who simply wants the legal trouble to “go away” and the 

relationship to resume. Further, power-dynamics must be acknowledged and many victims may 

feel pressured to undergo restorative justice practices by their abusers. The WPG is mindful also 

that survivors should not be belittled and it remains necessary for a very robust system of 

safeguards to be in place to ensure that this cannot be the case15. 

 

The prominence of the Black Lives Matter movement in political discussions this year has led to 

increased awareness of and movement towards many of their political asks, particularly, the 

defunding of police and rethinking of how we can ensure justice while prioritizing care for our 

communities. Resourcing and centring restorative justice is an important step in that process, yes, 

but it is not the only step. The demilitarisation and defunding of the police service would free up 

funds to go directly to communities, reducing poverty and hence reducing crime. It would also 

allow for a more fit-for-purpose system for dealing with cases requiring genuine community care 

where armed officers may not be as helpful as, for instance, mental health crisis teams with 

extensive training on deescalation and suicide prevention, or a for-purspose domestic violence 

response team based in social care. 

 

Rethinking what justice means and moving away from a punitive and carceral criminal justice 

system is imperative to reducing harm in our communities and building a Northern Ireland on 

 
15 For more information, see: Liebmann, M. and Wootton, L. (2010), ‘Restorative Justice and Domestic 
Violence/Abuse’, HMP Cardiff, (available online) -  
https://restorativejustice.org.uk/sites/default/files/resources/files/Restorative%20Justice%20and%20D
omestic%20Violence%20and%20Abuse.pdf [accessed 29.06.20]. 

https://restorativejustice.org.uk/sites/default/files/resources/files/Restorative%20Justice%20and%20Domestic%20Violence%20and%20Abuse.pdf
https://restorativejustice.org.uk/sites/default/files/resources/files/Restorative%20Justice%20and%20Domestic%20Violence%20and%20Abuse.pdf
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foundations of care over violence. We welcome the current consultation process from the 

Department of Justice on Restorative Justice, but recognise that a consultation does not ensure 

action. The Department of Justice should commence work into the demilitarisation of the Police 

Service, and move to prioritising care in our communities. The WPG will provide further 

recommendations on restorative justice in this consultation process.  

 

 

3.4 Digital Divide and Access Poverty  

Access to digital technologies is still limited in Northern Ireland, primarily due to uneven 

broadband access and coverage, especially in rural areas. Many women, in particular older 

women, also report lack of skills and confidence in using technology. 

Northern Ireland Women’s European Platform (NIWEP) hosted a conference on CEDAW in 

January 2020, featuring CEDAW Committee vice chair Nicole Ameline as keynote speaker. In her 

keynote, Mme Ameline highlighted the gender aspects of the digital divide and emphasised that 

women and girls need to be fully engaged in the development of technology, including artificial 

intelligence. Mme Ameline emphasised the risks of artificial intelligence, as current evidence 

indicates algorithms are male oriented and often produce discriminatory results for women in all 

spheres of life, from assessing eligibility for loans or credit cards to accessing social protection. 

This is also true when it comes to the use of facial recognition technologies (where it is allowed) 

as women are more likely to be misidentified.  

The COVID-19 pandemic has highlighted the gender aspects of the digital divide, with reports of 

mothers struggling to support their children’s education on mobile phones, and teenagers 

scrambling to complete schoolwork on mobiles or a single family laptop. Older women are among 

the groups least likely to be digitally connected and computer literate, although efforts were made 

to address this particularly during the pandemic. Newcomer, asylum seeking and refugee families 

also face challenges in accessing affordable internet services, which are critical for them to 

maintain contact with their extended families and through this, support their health and 

wellbeing16.  

It is also important to note that digital literacy and poverty among vulnerable sections of our 

community is likely to be a barrier to the effectiveness of contact tracing apps. This includes, 

though is not exclusive to, the elderly and those with irregular immigration status. However, the 

COVID-19 pandemic has highlighted the potential of technology in connecting people and also in 

providing support services.  

Recommendations:  

● Strengthen access to high quality broadband services across Northern Ireland. 

 
16 See the PPR campaign ‘Internet Access for All’: https://www.ipetitions.com/petition/internet-access-
for-all  

https://www.ipetitions.com/petition/internet-access-for-all
https://www.ipetitions.com/petition/internet-access-for-all
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● Work with telecommunications providers to ensure access to affordable broadband 

services. 

● Work with the women’s sector to ensure women have the appropriate skills to benefit from 

digital services and communications technologies. 

● Ensure women, including women end users, are engaged in development of digital 

technologies and services, including artificial intelligence and assistive technologies.  

 

3.5 No Recourse to Public Funds/Immigration  

The barriers in accessing social security for the migrant community have been painfully 

highlighted during the economic uncertainty of the coronavirus crisis. 

Section 3(1)(c)(ii) of the Immigration Act 1971 provides that limited leave to enter or remain in 

the United Kingdom may be subject to a condition requiring that person maintain themselves, 

and any dependants, without recourse to public funds. This is known as ‘No Recourse to Public 

Funds’ or NRPF. Since 2012, a ‘NRPF condition’ has been imposed on nearly all migrants granted 

the right to live or work in the UK. The Home Office justifies this condition on the basis that people 

seeking to establish their family life in the UK must do so on a basis that “prevents burdens on the 

taxpayer and promotes integration”.17 This covers a huge number of visas including those for 

spouses, parents and adult dependants. The effect of this condition is that the person holding 

leave is permitted to work in the UK and pays taxes but is prohibited from accessing the safety net 

of public funds paid for by those very taxes. Other migrants such as those without status, or those 

subject to a sponsor maintenance undertaking, can also be prevented from accessing welfare 

benefits. Collectively these are known as NRPF groups. Breaching a NRPF condition can result in 

a criminal conviction and can negatively impact future immigration status. 

Paragraph 6 of the Immigration Rules lists the benefits considered as ‘public funds’ for the 

purpose of the Immigration Rules.18 This definition covers most benefits which are paid for by the 

state such as child benefit, housing benefit or universal credit. It does not include benefits that 

are based on National Insurance contributions, such as statutory sick pay or statutory maternity 

pay. 

The imposition of NRPF by the Home Office is discretionary, but in practice this discretion is 

rarely exercised. Generally discretion will only be exercised where the applicant is destitute or 

there are particularly compelling reasons relating to the welfare of a child or they provide proof 

of other exceptional circumstances relating to their finances. Some people who have a NRPF 

 
17 Family Policy, Family life (as a partner or parent), private life and exceptional circumstances. 2nd June 
2020: 
https://.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/889361/f
amily-life-_as-a-partner-or-parent_-private-life-and-exceptional-circumstances-v8.0-gov-uk.pdf 
(accessed 30th June 2020) 
18 UK Immigration Rules 25th February 2016: https://www.gov.uk/guidance/immigration-
rules/immigration-rules-introduction (accessed 30th June 2020) 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/889361/family-life-_as-a-partner-or-parent_-private-life-and-exceptional-circumstances-v8.0-gov-uk.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/889361/family-life-_as-a-partner-or-parent_-private-life-and-exceptional-circumstances-v8.0-gov-uk.pdf
https://www.gov.uk/government/publications/application-for-change-of-conditions-of-leave-to-allow-access-to-public-funds-if-your-circumstances-change
https://www.gov.uk/guidance/immigration-rules/immigration-rules-introduction
https://www.gov.uk/guidance/immigration-rules/immigration-rules-introduction
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condition on their visa can apply to have it lifted, but they must show they have become destitute, 

or particularly compelling reasons relating to the welfare of a child, or exceptional circumstances 

relating to their finances. This option is also limited to persons on certain visa routes such as 

family and private life. Applying to have NRPF lifted can also result in your visa renewal period 

being changed to a ten year route; effectively doubling the time it will take for the person to gain 

indefinite leave to remain in the UK.19 

Local authority and social services departments have some limited statutory duties to provide 

support to people who are subject to NRPF. For example in Northern Ireland social services 

commonly are required to step in and protect the welfare of children who have become destitute 

due to NRPF under Article 18 of the Children (Northern Ireland) Order 1995.20 However, some 

NRPF groups are excluded from local authority support, unless it is necessary to prevent a breach 

of their human rights. In practice it can be very difficult to obtain support from social services. 

NRPF stands out as a particularly draconian element of the Hostile Environment because it 

impacts such a broad range of migrants. A report by the Migration Observatory found that around 

1.376 million people hold valid UK visas that would usually be subject to the NRPF condition.21  

People who have been living, working and contributing to taxes in the UK for years are subject to 

this measure. The policy also disproportionately impacts vulnerable groups such as single parent 

households, pregnant women and people subject to domestic violence, leaving them without the 

safety net of social welfare and throwing families into destitution.22 This was exacerbated during 

the coronavirus crisis as job losses and economic uncertainty left people subject to NRPF unable 

to access support, leaving them forced to work in unsafe conditions, trapped in unsafe housing, 

and unable to self-isolate and support their families. An example is in Northern Ireland the 

Discretionary Support (Amendment) (COVID-19) Regulations (Northern Ireland) 2020 created a 

Discretionary Support Grant designed to urgently support those affected by the Coronavirus 

crisis.23 However, these grants are listed as a public fund in Paragraph 6 of the Immigration rules, 

excluding persons subject to NRPF from accessing them. 

A recent High Court challenge to the NRPF policy has led to a slight softening of the rules. In R 

(W, A Child By His Litigation Friend J) v Secretary of State for the Home Department & Anor, 

the court found the Home Office’s policy of imposing NRPF under paragraph GEN.1.11A of 

 
19 Application for change of conditions of leave to allow access to public funds if your circumstances 
change 3rd March 2014: https://www.gov.uk/government/publications/application-for-change-of-
conditions-of-leave-to-allow-access-to-public-funds-if-your-circumstances-change (accessed 30th June 
2020) 
20 The Children (Northern Ireland) Order 1995; www.legislation.gov.uk/nisi/1995/755/article/18/made 
(accessed 30th June 2020) 
21 Between a rock and a hard place: the Covid-19 crisis and migrants with No Recourse to Public Funds 
(NRPF) 26th June 2020; https://migrationobservatory.ox.ac.uk/resources/commentaries/between-a-
rock-and-a-hard-place-the-covid-19-crisis-and-migrants-with-no-recourse-to-public-funds-nrpf/ 
(accessed 30th June 2020) 
22 Migrant Women, No Recourse to Public Funds and the Pandemic 1st June 2020; 
https://maternityaction.org.uk/2020/06/migrant-women-no-recourse-to-public-funds-and-the-
pandemic/?utm_source=rss&utm_medium=rss&utm_campaign=migrant-women-no-recourse-to-
public-funds-and-the-pandemic (accessed 30th June 2020) 
23 The Discretionary Support (Amendment) (Covid-19) Regulations (Northern Ireland) 2020 24th March 
2020;  http://www.legislation.gov.uk/nisr/2020/44/introduction/made (accessed 30th June 2020) 

https://www.gov.uk/government/publications/application-for-change-of-conditions-of-leave-to-allow-access-to-public-funds-if-your-circumstances-change
https://www.gov.uk/government/publications/application-for-change-of-conditions-of-leave-to-allow-access-to-public-funds-if-your-circumstances-change
http://www.legislation.gov.uk/nisi/1995/755/article/18/made
https://migrationobservatory.ox.ac.uk/resources/commentaries/between-a-rock-and-a-hard-place-the-covid-19-crisis-and-migrants-with-no-recourse-to-public-funds-nrpf/
https://migrationobservatory.ox.ac.uk/resources/commentaries/between-a-rock-and-a-hard-place-the-covid-19-crisis-and-migrants-with-no-recourse-to-public-funds-nrpf/
https://maternityaction.org.uk/2020/06/migrant-women-no-recourse-to-public-funds-and-the-pandemic/?utm_source=rss&utm_medium=rss&utm_campaign=migrant-women-no-recourse-to-public-funds-and-the-pandemic
https://maternityaction.org.uk/2020/06/migrant-women-no-recourse-to-public-funds-and-the-pandemic/?utm_source=rss&utm_medium=rss&utm_campaign=migrant-women-no-recourse-to-public-funds-and-the-pandemic
https://maternityaction.org.uk/2020/06/migrant-women-no-recourse-to-public-funds-and-the-pandemic/?utm_source=rss&utm_medium=rss&utm_campaign=migrant-women-no-recourse-to-public-funds-and-the-pandemic
http://www.legislation.gov.uk/nisr/2020/44/introduction/made
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Appendix FM to be unlawful and a breach of Article 3 ECHR.24 This decision only addresses the 

fact that Home Office guidance does not provide for those who are not yet suffering inhuman and 

degrading treatment, but are about to. This ruling did not abolish NRPF but required the Home 

Office to publish a revised policy instruction. The Home Office amended its guidance to state that: 

“In all cases where an applicant has been granted leave, or is seeking leave, under the family or 

private life routes the NRPF condition must be lifted or not imposed if an applicant is destitute or 

is at risk of imminent destitution without recourse to public funds.”25 

There is a vocal movement from Westminster and external stakeholders calling for the suspension 

or complete lifting of NRPF in light of the coronavirus crisis.26 Boris Johnson has even appeared 

to call for a review into the policy on the 27th May 2020 when he stated before the Liaison 

Committee “people who’ve worked hard for this country who live and work here should have 

support of one kind or another”.27 However, a review is not enough, the human rights and equality 

impact of NRPF is shockingly clear and the stated policy goal of preventing migrants becoming a 

burden to the taxpayer is not proportionate to the detrimental impacts caused.  

 

 

 

Recommendations: 

● The NRPF policy must be suspended in light of the coronavirus pandemic and the 

economic downturn faced as we move out of lockdown.  

● Long term, the policy must be abolished in order to ensure that those who have worked 

and contributed taxes and the most vulnerable in our society can access the support they 

need to live in safety and dignity. 

 

 

 

 
For questions or queries regarding the WPG Feminist Recovery Plan, please contact Rachel 

Powell, Women’s Sector Lobbyist, Women’s Resource and Development Agency, 

rachel.powell@wrda.net  

 
 

24 R (W, A Child By His Litigation Friend J) v Secretary of State for the Home Department & Anor 21st 
May 2020 https://www.bailii.org/ew/cases/EWHC/Admin/2020/1299.html (accessed 30th June 2020) 
25 Family life (as a partner or parent), private life and exceptional circumstances 2nd June 2020; 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/88
9361/family-life-_as-a-partner-or-parent_-private-life-and-exceptional-circumstances-v8.0-gov-uk.pdf 
(accessed 30th June 2020) 
26 Scrap UK rule that has left 1m migrant workers at risk of destitution, say MPs 22nd June 
2020;https://www.theguardian.com/uk-news/2020/jun/22/scrap-no-recourse-to-public-funds-rules-
left-1m-migrants-on-edge-of-destitution-say-mps (accessed 30th June 2020) 
27 If Boris Johnson is baffled by Britain's cruel migration laws he should change them 29th May 
2020;https://www.theguardian.com/commentisfree/2020/may/29/boris-johnson-baffled-britain-
migration-laws (accessed 30th June 2020) 

mailto:rachel.powell@wrda.net
https://www.bailii.org/ew/cases/EWHC/Admin/2020/1299.html
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/889361/family-life-_as-a-partner-or-parent_-private-life-and-exceptional-circumstances-v8.0-gov-uk.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/889361/family-life-_as-a-partner-or-parent_-private-life-and-exceptional-circumstances-v8.0-gov-uk.pdf
https://www.theguardian.com/uk-news/2020/jun/22/scrap-no-recourse-to-public-funds-rules-left-1m-migrants-on-edge-of-destitution-say-mps
https://www.theguardian.com/uk-news/2020/jun/22/scrap-no-recourse-to-public-funds-rules-left-1m-migrants-on-edge-of-destitution-say-mps
https://www.theguardian.com/commentisfree/2020/may/29/boris-johnson-baffled-britain-migration-laws
https://www.theguardian.com/commentisfree/2020/may/29/boris-johnson-baffled-britain-migration-laws

