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Vision, Mission & Aims 

Strategic Aims 

Empowerment and Tackling Inequality 

To develop the capacity of women from disadvantaged urban and rural communities to 

tackle inequalities affecting them. 

 

Policy and Advocacy 

To advance women’s equality and participation in all aspects of policy and decision –

making.  

 

Leadership and Infrastructure Support 

To provide leadership, infrastructure support and advocacy within the women’s sector/

movement.  

 

Organisational Development 

To strengthen the capacity of the organisation to carry out its role effectively.  

 

To view our Strategic Plan for 2017-2020 in full, please visit the resources section of our 

website, www.wrda.net/resources, to download a copy.  
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Welcome to WRDA 35th AGM  

 

WRDA has had a very successful 12 months with strong, 
positive results across all our activities. A particular highlight 
was our focus on increasing membership, and promoting the 
ethos and values of WRDA. In the next 12 months we hope to 
increase the diversity of our Management Committee by 
bridging representation gaps in order to better reflect WRDA’s 
commitment to inclusivity  

As a Management Committee and staff team we have taken 
time together to build on and grow our working relationship 
welcoming a number of new staff over the year, this has 
benefited everyone involved.  

Our culture is one of teamwork, integration and a strong, 
shared vision to continue to advance women's equality. 

Externally, the negative impact of the continued political 
stalemate is taking its toll at a time of significant change as a result of Brexit in particular. The 
impacts on rights and equality, especially abortion rights and the lives of women in rural 
communities.  

Finally I would like to thank the Management Committee, the Director, Anne and the wider 
staff team and the volunteers for their support and hard work over the past year. I would like 
to finish by giving special thanks to Marie Abbott who is stepping down from the Management 
Committee this year.   

Chair’s Report by Anne O’Reilly 
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Director’s Report by Anne McVicker 

At the time of writing this report, Northern Ireland hasn’t 
had a functioning Executive and Assembly for twenty 
months, while the rollout of Universal Credit continues to 
devastate individuals and communities and GB seems 
intent on crashing out of Europe without a deal 
guaranteeing mayhem particularly for people living or 
working in rural and border areas. 

Despite this political void and a sense of hopelessness and 
frustration voiced by civic society, WRDA has continued to 
do what it does best in promoting and practicing inclusion, 
participation and collaboration in the advancement of 
women’s equality & participation NI society. 

And so this year’s annual report highlights the extensive 
range of activity undertaken by our small staff team of 
eight, community facilitators and management committee 
working in partnership delivering breast, cervical & bowel cancer awareness raising 
sessions, leadership, good/community relations, capacity building, training and support 
programmes. In addition to our policy and lobbying functions we have collaborated with 
regional women’s organisations campaigning for the elimination of inequalities impacting on 
women within and across rural and disadvantaged communities in NI. 

The third year of the PHA contract included the delivery of our award-winning Breast, 
Cervical and Bowel Cancer Screening Awareness programme and workshops for people 
with additional support needs. Once again delivery targets set by PHA were exceeded and 
the impact this service has had for participants is impressive as detailed in the independent 
and external evaluations commissioned by WRDA and PHA, which will be discussed further 
at the AGM. The targets set by PHA for 2018/19 will be challenging, however with a skilled 
and enthusiastic staff made up of Katherine Robertson, Emma Gray, Paula Murray and 
Deirdre Quinn I have no doubt that these targets will be met and more importantly that the 
majority of participants attending will have informed choice and will participate in screening 
thereby contributing to the reduction of health inequalities in NI.  

We continue to facilitate good relations workshops through a gender lens throughout NI and 
have recently launched a survey collating the views of women as to what they perceive are 
the issues immediately impacting on their lives in a good relations context. We have carried 
out research over the past two years in which women expressed their views on culture, 
traditions, flags, emblems, parades and bonfires and presented these views to the Flags 
Commission, politicians and decision-makers. As a consequence of this piece of work 
WRDA was successful in securing funding from St. Stephen’s Green Trust to continue 
working with women’s groups from north Belfast in the development of a Women’s Charter 
for Change which will look at the structural issues behind the social problems in the area 
including sectarianism, paramilitarism and the mental health crisis, as well as proposing a 
set of principles for tackling these issues. We hope that this will help the women involved in 
the project as well as their immediate community, and ultimately provide a template that can 
be used to tackle similar problems in communities across Northern Ireland.  

Our Women’s Sector Lobbyist, Kellie Turtle continues to provide a comprehensive 
advocacy service to members and the wider sector to inform the development of public 
policy. We continue to work with Belfast City Council on community engagement and 
produced a publication, Women at the Heart of Consultation which was launched by Lord 
Mayor Deirdre Hargey in City Hall earlier this year.  
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This guide gives advice to those who consult and 
those who are being consulted. Kellie will discuss this 
in more detail at the AGM.  

WRDA have lobbied and campaigned on issues 
women view as important such as the devastating 
disproportionate budget cuts women’s organisations 
have faced particularly from 2015, the roll out of 
Universal Credit and the introduction of the 2 child tax 
credit cap policy and the persistent and increasing 
inequalities in healthcare, employment, gender pay 
gaps, maternal mental health, childcare and we 
continue to collaborate and partner with sister 
organisations in highlighting wider societal issues such 
as CEDAW, human rights breaches in regard to 
abortion rights, marriage equality and the elusive 
legacy legislation. WRDA also linked up with local 
groups to help raise awareness and promote issues 
and causes such as Female Genital Mutilation (FGM), 
Women Against State Pension Inequality (WASPI) and 
the Homeless Period which is a volunteer lead project 
providing homeless and vulnerable women with sanitary hygiene items.  

We continue work in partnership with the Women’s Regional Consortium providing 
infrastructure support to women in disadvantaged and rural areas throughout NI.  We lead on 
the Advocacy and Leadership function and are responsible for the communications via the 
website and social media. 

Our membership programme this year has focussed on health promotion and increasing the 
diversity of our membership. We expanded our communications channels by launching a new 
blog, sending out 6 newsletters and 12 Ezines. We also tweeted over 900 times and increased 
our twitter following by 30%.  

The theme for this year’s International Women’s Day-IWD “No Woman Left Behind” celebrated 
the suffrage gained in 1918 when women of property and over the age of 30 years got the vote 
for the first time. This was of course only a partial win for the women’s movement thus IWD 
2018 highlighted the many women who are still left behind today. This year the programme of 
over 50 events spread over three weeks with talks, lectures, dances, poems, workshops, plays 
and films shone a light on increasing levels of domestic & sexual abuse, women against 
pension inequalities, young and BME women, the absence of abortion rights, accessible and 
affordable childcare provision and marriage equality in NI. As ever the Rally was empowering 
as hundreds of people with banners and drums march to the City Hall, lead this year by 
Ballybeen Women’s Centre. 

Finally, I would like to thank all my staff for all their work and commitment shown particularly 
during such a difficult and stressful year within the community and voluntary sector. WRDA 
said goodbye this year to Kellie O’Dowd, Isobel Loughran & Liz Curran and warmly welcomed 
new staff members Harriet long, Deirdre Quinn, Elaine Crory and Paula Murray into an 
established energetic and exciting working environment where the management committee 
and staff team, collectively work towards the realisation of our strategic aims while being 
responsive to emerging challenges and opportunities.  

Director’s Report by Anne McVicker 

Continued 
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Management Committee 

Chair Anne O’Reilly Northern Ireland Rural 

Women’s Network (NIRWN) 

Deputy Chair Patricia Donald Advice NI 

Secretary Caroline McCord Women’s Information Northern 

Ireland (WINI) 

Treasurer Karen Armstrong Individual 

Member Marie Abbott Individual 

Member Eileen Weir Shankill Women’s Centre 

Member Sandra McCarry Belfast HSC Trust 

Member Eithne McNulty Individual 

Our People 

Staff Team 

Director  Anne McVicker 

Training and Development Manager (until April 2018) Liz Curran 

Finance and HR Manager Geraldine Burns 

Women’s Sector Lobbyist  Kellie Turtle 

Good Relations Worker (until September 2017) Kellie O’Dowd 

Good Relations Worker (from October 2017) Harriet Long 

Good Relations Worker (Maternity Cover)  Elaine Crory 

Training and Development Coordinator (until  October 2017) Isobel Loughran 

Training Development Coordinator (from May 2018) Deirdre Quinn 

Training and Development Programme Worker Katherine Robertson 

Training and Development Outreach Worker Emma Gray 

Training and Development Outreach Worker (Maternity Cover) Paula Murray 

Communications and Membership Worker  Megan McClure Botha 

Volunteer Team 

Office Volunteer Ceara Allen 

Media Volunteer Lauren Donnelly 

Media Volunteer Alex Clarke 
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Geraldine Burns 

30 years with WRDA 

2018 is a very special year for WRDA. As well as being WRDA’s 

35
th
 year, 2018 is also Geraldine Burns’ 30

th
 year of service with 

the charity. Geraldine came to work for what was then called the 

Women’s Education Project in 1988 in the post of Administrator. 

There were only 3 workers and Joanna McMinn was the Director. 

In 1996 Geraldine was one of the first seven members of 

Women’s Link, the first community based e-group in Ireland. This 

valuable resource is now managed by Geraldine and has gone 

from strength to strength with over 200 members.  

In 2009 Geraldine became our Finance and HR Manager. Her 

expertise in the development of financial management systems 

combined with her extensive knowledge of HR, government 

legislation and compliance contributed to WRDA obtaining its 

Bronze Investors In People Award in 2012. Geraldine has 

immense experience in managing a variety of funding sources, including European Union 

processes and procedures. She is committed to ensuring WRDA fulfils its corporate and legal 

responsibilities, promotes good practice and proactively manages the changing working 

environment to ensure WRDA delivers quality with equality. 

The Management Committee, Director and staff team wish to thank Geraldine for 3 decades 

of dedication and look forward to continuing to work together. 
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Income and Expenditure Analysis 2017/18 

The detailed financial position at 31 March 2018 shows income at £403,161 an increase of 
£32,192 on 2016/17. Total expenditure increased by £70,989 to £371,084 for the year after 
accounting for the net loss on investments and remeasurement loss on the pension plan.  
This resulted in a surplus position of £32,077 at 31 March 2018.  However, the balance 
sheet shows an overall surplus of £158,292 but an unrestricted deficit of £10,657.  This 
deficit has arisen as a result of implementation of FRS 102 and how a defined benefit 
pension deficit is reflected within the financial statements. 
 
The Management Committee are aware that the unrestricted reserve deficit is a result of 

the transition to reporting under FRS 102.  This deficit does not create an adverse cash 

flow issue for WRDA. 

The budgeted income and expenditure is sufficient with the level of reserves for the charity 

to be able to continue as a going concern. 
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Income Analysis 2017/18
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Remeasurement on pension liability

Finance & Governance Costs
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People living in Northern Ireland are entitled to free health services, including screening 

programmes, But it is often the case that people most marginalised do not access these 

services. Our Breast Cervical and Bowel Screening Awareness Programme aims to work with 

hard to reach groups to: 

 Inform participants of the screening services available 

 Give them the support and confidence necessary to access them 

Engagement 

The Training and Development Worker uses a 

variety of methods to engage hard to reach 

groups from writing articles for WRDA and other 

organisations e-zines and newsletters, attending 

health events, delivering presentations, direct 

contact with groups and word of mouth. The 

Programme is delivered to groups across 

Northern Ireland 

Example  

The Development Worker with Rathlin 

Development and Community Association read 

an article on the Breast Cervical and Bowel Screening Awareness Programme in the WRDA 

Newsletter during summer 2017 and contacted WRDA to discuss working together to bring 

the BCB Programme to Rathlin Island. 

Preparation and Delivery 

 

Venues for the delivery of the 

Breast, Cervical and Bowel 

Screening Awareness Programme 

were arranged in Rathlin by RDCA 

while WRDA put together training 

resources and forms to record the 

impact of the Programme for the 

Community Facilitator.  

 

Breast, Cervical and Bowel Screening 

Awareness Programme 
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Colette Rodgers, a Community Facilitator, was then recruited to deliver the programme on 

Rathlin. Dates were set during January and February 2018 but were cancelled because of the 

wild windy weather.  Colette rang the Rathlin Ferry many mornings to find the ferry had been 

cancelled. 

However by spring 2018 the weather took a turn for the better and Colette made it to Rathlin 

on the 7
th
 March and went again on 28 March.  In order to facilitate the  participants on the 

Island Colette delivered the Breast, Cervical and Bowel sessions in the  evening and had 

some overnights on Rathlin. 

As a Community Facilitator Colette provided support and encouragement to the groups and a 

sense of humour when appropriate! She used resources such as breast models, quizzes and 

shower cards demonstrating self-examination techniques for participants to take away. She 

also used photos of celebrities who found lumps through self examination and who were then 

successfully treated. 

 

Feedback from Colette 

 

 

 

Barriers 

One young woman from Rathlin explained the barriers to accessing a smear test when called 

including making a GP appointment, the availability of childcare, her children being well and 

then the weather conditions being suitable for boat journeys. Everyone thought a solution 

would be that nurses are trained to provide information and cervical smear tests themselves 

on Rathlin. 

Impact 

In every group that WRDA works with to deliver the Breast, Cervical and Bowel Screening 

Awareness Programme there is nearly always at least one participant who goes and gets a 

concern checked out by their doctor and is either reassured or referred for further 

investigation. These sessions are truly lifesaving. After 14 years of delivering BC&B 

awareness raising cancer screening programmes, WRDA can categorically state that these 

programmes have a huge impact in contributing to the reduction of health inequalities in NI. 
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WRDA’s Outreach Work aims to raise awareness of the value and benefits of Breast, Cervical 

and Bowel Screening for women and men with additional support needs. The additional 

support needs covers a range of needs, it could be physical disability, learning disability, 

sensory disability, mental ill health, addiction, groups from within the Traveller Community, 

Minority Ethnicities (BME), and the LGBT Community. The aim of WRDA’s Outreach Work is to 

engage with groups with additional support needs who may find traditional learning settings do 

not meet their specific needs. WRDA’s Outreach Work encourages diversity and guarantees 

accessibility for all participants. It provides bespoke Breast, Cervical and Bowel Screening 

Awareness training sessions for the groups. It offers a positive learning environment and 

affords the Outreach Worker the opportunity to change any negative learning experiences 

participants may previously have had. The sessions are tailored to meet individual and group 

needs whilst still delivering the high impact message WRDA’s Breast, Cervical and Bowel 

Screening Awareness Programme is designed to convey. That is, to promote awareness and 

to inform participants of the screening services available and to give them the confidence to 

access them.  

In January 2017 WRDA’s Outreach Worker, 

Emma Gray, contributed to the HSC Equality 

and Disability Action Plan.  Still today many 

women and men with disabilities are prevented 

from accessing the population screening 

services that are available. As such, the 

awareness raising training sessions become 

doubly important for them. This is highlighted 

by the revelation of one woman who attended 

a recent WRDA Breast Screening Awareness 

Training Session for women with additional 

support needs. The woman was severely disabled and was dependent on her electric 

wheelchair. She attended for a mammogram but unfortunately because electric wheelchairs 

interfere with the mammogram machine she could not be screened. She was advised to 

continue to regularly breast self-examine. However, there are also many positive screening 

experiences. During a Cervical Screening Awareness Session for women with additional 

support needs, one woman shared with the group that she had been so frightened and anxious 

about having a smear test that her GP provided her with gas and air. However, this still proved 

unsuccessful so the health professionals involved with her care arranged for her to have her 

smear test done as a day procedure at her local hospital.  

WRDA’s Outreach Work has established a great working relationship with the many groups, 

Day Centres, voluntary and statutory organisations who have availed of the Breast, Cervical 

and Bowel Screening Awareness Training Programme for women and men with additional 

support needs. From April 2017 to April 2018 WRDA’s Outreach Work has facilitated 106 

awareness sessions for women and men with additional support needs reaching 851 

individuals with additional support needs. 

Training and Development Outreach 
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Sourcing an Awarding Organisation 

Deirdre Quinn started in May and was tasked with sourcing a new Awarding Organisation to 
run a Level 3 Certificate with and map the materials over from the previous 
qualification.  After discussions with several awarding bodies the Open College Network 
Northern Ireland (OCNNI) was selected and Deirdre managed the Centre Approval process, 
including the training of key staff.  This involved several lengthy meetings onsite and at 
OCNNI, with the final centre visit at the end of September. 

 

Designing a New Level 3 Qualification 

Producing new training materials for a new Level 3 Certificate in Learning and Development 
was quite a big task as the old material wasn’t fit for purpose any longer and this task took 
most of the summer.   Deirdre designed a brand new qualification aimed at empowering 
women in the community to become more active.  The qualification is a formal educational 
qualification, involving a mix of academic theory and practical facilitation skills. 

 

Community Facilitator Forum 

In tandem with the training materials it had been identified 
that work needed to be done on a Forum for the Community 
Facilitators, so they would have an avenue to come together, 
share ideas and update their training.  Deirdre and Katherine 
organised meetings for the Community Facilitators in 
different venues, taking feedback on their wishes going 
forwards and have organised a bi annual conference for 
them.  The first was very well attended in Dungannon at the 
end of August with the next due in February.  Deirdre and 
Megan managed the production of an online Forum, where 
the Community Facilitators can access any documents they 
need or use it as a message portal.  This went live at the 
start of this month. 

 

Recruitment for the New Level 3 Certificate in Learning & Development 

The Level 3 Certificate will commence on Monday 1
st
 October in Newry and Tuesday 2

nd
 

October in Derry/Londonderry, running for 12 weeks.  We currently have 14 women signed 
on for both courses. 

Community Facilitator Programme Update 
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The key issues for lobbying and influencing in the 

past year have been connected to welfare reform 

and the implementation of policies that have a 

particular impact on women. For example, the 

Lobbyist worked alongside partners in Women’s 

Aid and Reclaim the Agenda to coordinate a 

women’s movement response to the 2 child cap 

on tax credits and Universal Credit. This involved 

organising a successful rally at the Department for 

Communities which brought a diverse range of 

organisations together including trade unions, 

women’s centres, advice providers and 

professional bodies. The Lobbyist continued to keep this issue on the agenda through 

engagements with MPs and meetings with officials at the Department for Communities. We 

have also worked with the grassroots human rights organisations Participation and the 

Practice of Rights (PPR) to support their Right to Work: Right to Welfare Campaign and 

ensure that the women’s sector is on board. This has included attending protests against 

adverse benefits decisions and organising workshops for women’s groups about how to use 

PPR’s human rights complaints process as part of the wider campaign. 

The Lobbyist has continued to facilitate the 

Women’s Policy Group (WPG) by providing 

secretariat services for this group and ensuring it 

can be used as a platform for collectively working 

on key policy issues. This group is going from 

strength to strength and the Lobbyist has worked 

with Women’s Policy Group partners on issues 

such as Brexit, reporting to the UN CEDAW 

committee, welfare reform, violence against women 

and dealing with the legacy of the past.  

One of the most high profile campaigns of the last 

year has been the Childcare For All campaign 

which the Lobbyist has been the co-convenor of 

alongside colleagues at Employers for Childcare. 

Having successfully led a process of engaging 

partner organisations in designing the campaign 

charter and aims, Childcare For All launched at 

Stormont in May 2018 with cross-party support and 

extensive media coverage. The Lobbyist continues 

to engage the public in the campaign for universal childcare through creating social media 

content and organising a family-friendly launch due to take place in November. 

 

 

Lobbying, Policy and Influencing 
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Capacity Building 

With the help of continued funding from Belfast City Council, 

the lobbyist continued the capacity building project in 2017 by 

piloting a course called Community Campaigners. The 

participants completed an 8 week programme taking them 

through key lobbying and campaigning skills including writing a 

campaign strategy, using social media, communication skills, 

and using human rights and equality law to fight for change. 

We also undertook 2 political engagements – a roundtable with 

MLAs at Stormont and a mock committee meeting with 

Councillors at Belfast City Hall. This course got excellent 

feedback from all those involved and we now hope to develop 

and roll it out to deliver in the community.  

 

The current phase of capacity 

building work with women focuses 

on maternal mental health as the 

Lobbyist has worked with 5 

women’s centres in Belfast to set 

up a peer support and advocacy 

network called MAS (Maternal 

Advocacy and Support). The 

women involved will take part in 

activities in their own communities 

to promote positive mental health 

as well as coming together as a 

network to deliver their views to 

policy makers and funders about the support women need. 

 

Finally, this year saw the publication of ‘Women at the 

Heart of Public Consultation: A Guide for Public Authorities 

and Women’s Organisations’. This was launched at Belfast 

City Hall in June 2018 at a workshop bringing together a 

diverse group of public servants and representatives from 

the women’s sector to have open and creative discussions 

about how women, particularly those from disadvantaged 

communities can participate more fully in decision making.  
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WRDA again received funding from The Community Relations Council to deliver our Good 

Relations programme which offers a gendered perspective to the issue of identity and the role 

of women in peacebuilding. A number of workshops have been delivered all over Northern 

Ireland including Newtownbutler, Bessbrook, Enniskillen and Coleraine, as well as to a 

number of Belfast based groups, and these will continue into the new 

year.  

This year we have chosen to run workshops called ‘Oh Woman!’ and 

this gendered perspective has shown itself to be an ideal way to 

engage women with the topic of Good Relations and to broach topics 

such as peace-making, community identity and finding common 

ground. We have found that a number of groups have asked us to 

return after having delivered previous Good Relations workshops, and 

we hope to continue to develop strong partnerships with these groups 

while also developing new relationships.  

Working from the 2017 research report, North Belfast 

Women’s Voices: Exploring Women’s Perceptions of 

Flags, Identity, Culture and Tradition, WRDA has begun 

work on a two year project based on the 

recommendations of that research. This project is based 

in North Belfast and works with some of the participants in 

the 2017 research alongside a number of women from 

community groups across both communities. Participants 

have had training on Human Rights, othering and 

assertiveness, and will shortly begin a series of 

workshops on understanding structural inequalities. The 

ultimate goal is to produce a Women’s Charter which will 

look at the 

structural issues behind the social problems in the 

area including sectarianism, paramilitarism and the 

mental health crisis, as well as proposing a set of 

principles for tackling these issues. We hope that 

this will help the women involved in the project as 

well as their immediate community, and that the 

Charter truly reflects their views and their journey 

towards this goal. We also hope that the Charter 

itself and the lessons learned from this project will 

ultimately provide a toolkit that can be used to 

tackle similar problems in communities across 

Northern Ireland.  

Good Relations 
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WRDA also produced a series of podcasts that we called Belfast Women’s Voices, centred 

on the themes of Difference, Violence, Health and Hopes. These were recorded with four 

different women’s groups and the goal was 

to produce a series that captures the 

voices of grassroots, working-class women, 

so often and too easily excluded from civic 

life and political discourse. All of these are 

available on our website and we think that 

listeners will be struck by how much 

understanding these women demonstrate 

and how much they value both their own 

women’s groups and the cross-community 

work they offer. 

 

We also conducted an online survey 

designed to ascertain the views of our 

target audience about our Good 

Relations work, what works and what 

does not, what they would like to see 

more of and what areas they feel we 

need to address. The main lesson that 

can be learned from the 227 responses 

is that there is a need to expand Good 

Relations work from the traditional 

Green and Orange focus to incorporate 

other, sometimes deeper divisions. We 

also saw a noticeably high number of 

younger respondents than the demographics we usually reach, which will guide us in our aim 

to reach more broadly and deeply into the community across the whole region.    
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WRDA’s mission is to advance women’s equality 

and participation in society and communication 

is a key tool in achieving that transformation. 

Since our beginnings in 1983 WRDA has been a 

reliable source of information for the women’s 

movement and this is a legacy we will build on in 

the year ahead. 

  

We distribute monthly ezines and a bi-monthly 

newsletter covering WRDA and wider women’s 

sector news and events. Our printed newsletter 

is an important source of news for women who 

don’t have a computer or smartphone. We are 

always looking for new ways to use technology 

in our work but inclusion is at the heart of what 

we do. Our newsletter is delivered to nearly 300 

addresses including our members, funders and 

statutory bodies and our ezine is emailed to over 

900 subscribers. If you would like to be added to 

the ezine mailing list please email Megan on 

info@wrda.net. 

  

Our Facebook and Twitter accounts continue to 
be valuable engagement tools and over the 
past 12 months we tweeted over 900 times and 
increased our following by 30%. We have also 
diversified our social media presence by 
launching a brand new blog in March 2018. 
Bold Women Blogging has been developed to 
create a space where the next leaders of NI 
Feminism can voice their views on any topic 
related to gender. Blog posts have tackled rape 
culture, gendered healthcare and the stigma 
faced by one parent families to name a few. 
Upcoming posts will cover women in the 
criminal justice system and disordered eating. It 
is a public submission blog so any woman can 
write a piece for it, if you are interested please 

speak to Megan via info@wrda.net. The blog is available on our website.  
  

 

   Find us on Facebook @WomensResourceandDevelopmentAgency 

          Follow us on Twitter @WRDA_team 

Communications  

mailto:info@wrda.net
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Our members are a key part of WRDA, they keep us relevant and 

ensure we are working on the issues which really matter to grass 

roots women. We keep our members up to date with the latest 

developments in the wider women’s sector and provide them with 

opportunities to publicise their own work in our ezine, blog and 

newsletter.  

 

Through our member’s events and campaigning we create an 

accessible path for women to engage in activism. Over the past 12 

months we held members events on women’s health including 

Breast and Cervical Screening Awareness sessions as well as an 

event for new members.  

   

In 2018/2019 we will continue to work for our entire membership by offering an extensive 

range of membership events, increasing the resources available to our members and 

ensuring we are responding to the needs of our members by regularly canvassing their 

views.  

Volunteer Programme 
WRDA commenced a new volunteering programme in November 2017 which was expanded 

in February 2018 following strong interest.  

The volunteers assist with office administration, represent WRDA at events, write articles and 

develop their own projects. Some volunteer projects which will be taken forward in the year 

ahead include a fundraising feminist quiz, a podcast and an increased focus on pro-choice 

activism.  

What are volunteers say 

 

 

 

 

 

 

WRDA would like to thank all our volunteers for their hard work and dedication to our mission. 

We hope to further develop the volunteer programme in the months to come by focussing on 

developing their projects.  

Membership 
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The theme for International Women’s Day 2018 

was “No Woman Left Behind”. We celebrated the 

centenary of a major victory for the Women’s 

Movement, the passing of the Representation of 

the People Act 1918. This was a partial victory 

as it extended the franchise to women of 

property who were over the age of 30. Universal 

suffrage would not be granted until 1969. 

Whilst all women now have the right to vote we 

used IWD 2018 to recognise that women in 

Northern Ireland continue to live in a position of 

only partial equality. Abortion remains heavily 

restricted, the unequal distribution of care work 

and the rising rates of domestic violence and 

continuing maternity discrimination are just a few 

of issues women still face. IWD remains as much 

a protest as a celebration. 

There were more than 50 events in March as 

part of IWD 2018 ranging from Shankill Women’s Centre celebrating 30 years of service to an 

event introducing Body Theology lead by our own Good Relations Worker, Harriet Long. The 

main event was or course the Rally and march to City Hall which was lead by Ballybeen 

Women’s Centre.  

International Women’s Day 2018 

‘No Woman Left Behind’ 

Thanks to Fionnghuala Nic Roibeaird for providing these photos  
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The Women’s Regional Consortium 

WRDA is one of seven partners who make up the Women’s 

Regional Consortium (WRC) which is funded under the 

Department for Communities’ Regional Infrastructure Support 

Programme (RISP). The aim of WRC is to provide a strong voice 

for women from disadvantaged and rural areas by providing 

advocacy and leadership, policy and research analysis, service 

support and engagement to ensure that their views are 

respected by decision makers. 

Some of the work completed in this 

reporting period include research papers 

on ‘Policy Prioritisation for Disadvantaged 

Women’ and ‘Women’s Perspectives on 

Brexit’. The Consortium also responded to 

various government department 

consultations including, the Equality 

Disability Action Plan, Social Housing 

Allocations and the Children and Young 

People’s Strategy.   

The Consortium’s social media channels 

are used to raise awareness of the work of 

the partners and so operate as a booster 

for their social media presence. The 

Consortium’s Facebook page is liked by over 300 people and has an average post reach of 

366 users whilst WRC’s twitter has 840 followers. The website is updated monthly and has a 

large resources section.  

 

Find us on Facebook @WomensRegionalConsortium 

          Follow us on Twitter @WRC_NI 
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WRDA Representation 

Policy and Advocacy 

 Women’s Regional Consortium 

 Women’s Policy Group 

 Northern Ireland Women’s Budget Group 

 Rural Women’s Policy Forum 

 Gender Advisory Panel  

 Brexit and Human Rights Working Group 

 Equality Coalition 

 Early Years Strategic Alliance 

Health Inequalities 

 Belfast Health and Social Care Trust (South & East) Mental Health and Suicide 

Prevention Community of Interest 

 Health Forums across Belfast 

 South Eastern Health and Social Care Trust Mental Health and Suicide 

Prevention Community of Interest 

 Belfast Health and Social Care Trust Equality and Disability Action Plan  

Leadership and Infrastructure Support 

 Government/Community and Voluntary Sector Joint Forum 

 Board of Northern Ireland Rural Women’s Network (NIRWN) 

 Forum for Adult Learning Northern Ireland  (FALNI) 

 Board of Northern Ireland Women’s European Network (NIWEP) 

 Management Committee of Reclaim the Agenda (RTA) 
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