Introduction
The Women's Centres Regional Partnership (WCRP) is a partnership of four lead
regional women's organisations linking with fourteen frontline women's organisations
across Northern Ireland to provide support and services to women living in
disadvantaged areas.
The four key lead partners of the Partnership are the Women's Resource and
Development Agency (WRDA), Women's Support Network (WSN), Northern Ireland
Rural Women's Network (NIRWN) and The Women's Centre, Derry. The fourteen
organizations are spread across Northern Ireland with seven from the Greater
Belfast and Lisburn area, four in the North West and three in Dungannon,
Magherafelt and Craigavon. 1 Together the WCRP seeks to develop and strengthen
a regional infrastructure which will support community based women's organisations
across Northern Ireland.
Women’s organisations by their very role and remit contribute first and foremost to
community development by providing life-changing opportunities to women across
the full range of ethnic and religious backgrounds, ages, sexual orientation, abilities
and educational levels2. A review carried out in 2001 highlighted that through its
infrastructure, comprising regional support organisations, networks, women’s
centres, and local groups engaged in a diverse range of activities, the sector has
made a valuable contribution to promoting equality, social and economic inclusion,
peace-building, and the development of the voluntary sector and volunteering.3
The Context of this Research
It has been widely acknowledged that women have long been the mainstay of
communities and are heavily involved in community initiatives in various forms.
Though often the ‘unsung heroes’ of community action, in many cases women’s
participation in community development is not reflected in positions of leadership and
decision making, at a regional or strategic level. The consequence of this is that
women do not participate fully in decisions that shape their lives and communities,
and regional and strategic bodies are not capitalising on the full potential of one half
of their society.
That general recognition has prompted this piece of research, which explores the
contribution to community development of those who work within the fourteen
organisations. The report provides a baseline of evidence in terms of assessing
levels of engagement, types of engagement and obstacles that prevent effective
representation of women within community development. The focus of the report is
to explore their leadership roles and participation in the area of community
development.
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Community Development seeks the empowerment of local communities. This is
taken to mean both geographical communities, communities of interest or identity
and communities organizing around specific themes or policy initiatives. It
strengthens the capacity of people as active citizens through their community
groups, organisations and networks, and the capacity of institutions and agencies
(public, private and non-governmental) to work in dialogue with citizens to shape and
determine change in their communities. It plays a crucial role in supporting active
democratic life by promoting the autonomous voice of disadvantaged and vulnerable
communities. It has a set of core values/social principles covering human rights,
social inclusion, equality and respect for diversity; and a specific skills and
knowledge base4. Women's equal participation in decision-making is not only a
demand for simple justice or democracy but can also be seen as a necessary
condition for women's interests to be taken into account5.
This report argues that although women make important contributions to community
development, a number of barriers to participation still stand.
Equality in
representation, participation and leadership are essential. If gender equality does not
exist at all levels, it is highly unlikely that we can ever achieve true equality within the
wider society.
In this respect, women's equal participation in community
development plays a pivotal role in the general process of the advancement of
women.
Research methods
Questionnaires were developed and distributed to the 14 women’s organizations.
The manager of one centre, located outside Belfast, returned her questionnaire with
an explanation for why that centre had no representation on external boards or
groups. Their limited resources and busy classes and childcare facility meant that
she did not feel she could justify taking staff time away from the centre.
In all, there were thirty one responses from fourteen organisations, comprising
twenty six staff members and five members of management committees.
Questionnaires looked at the number of boards that participants currently sit on, the
positions they hold, barriers that prevent them from participating and respondents
were asked questions regarding their age, qualifications and experience, how they
were recruited and whether or not they felt able to contribute towards positive
change for their community.
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Backgrounds of participants in the survey
All the women’s centres responded to the questionnaires, with some making
particular efforts to include the views of a wide range of staff as well as management
committee members. While some were part-time, the majority were full-time staff.
Staff roles ranged from centre managers, childcare managers, administrators and
finance workers, an I.T. coordinator, an Outreach and Support Worker, Health
Programmes Coordinator, Literacy Coordinator and crèche leader.
Workers within the sector possess a wide range of qualifications, from GCSE to
Third Level, with significant numbers also possessing post-graduate qualifications in
social work, management and counselling. In addition, staff have undergone a wide
range of vocational training with accreditations in childcare, business studies, first
aid, book keeping, management, community development, community facilitation,
and counselling. It is an impressive range, testimony to the dedication of staff in
ensuring that they remain up to date in knowledge and skills and an indication of the
expertise that exists within the sector.
Participants also possess a wide variety of other work experiences, from
backgrounds in law, training or education, to previous work with the homeless, with
people with addictions, as an advisor for the Citizens Advice Bureau, as a literacy
tutor. Those who quantified their years of experience working within the community
and voluntary sector revealed decades of working with many different groups – over
periods of ten, fifteen, eighteen and twenty five years.
In terms of their roles within the committees and boards, more than half had the
additional responsibilities of officers, with fifteen acting as Chair, Vice-Chair,
Secretary or Treasurer and a further nine stating that they were either directors or
deputy directors of organisations.
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Reasons for involvement
Why are people so willing to devote this extra time to their communities? Some
emphasised their experience and the range of skills they possessed. One woman
stated, ‘My fifteen years experience of working in the community and voluntary
sector, plus my interest in women, education/training and childcare were important in
my becoming involved with committees and boards’, while another declared
‘Eighteen years experience of work in our area, a good knowledge of local issues,
relationships with others, a reputation for getting things done, challenging the status
quo.’
Overall, the many answers to this question reveal a desire to improve the quality of
life for people, while bringing a specifically women-centred focus to discussions.
• I feel women’s voices should be heard at all levels. Currently women are
grossly under-represented. I want to make a contribution and to be able to
influence policy.
• Not everyone wants gender issues raised but I feel I am contributing to a
positive change for local communities in our area.
• I want to identify areas where there could be collaborative, partnership work
and try to create a stronger lobbying voice for the area and secure funds for
development.
• For women’s voice to be heard – improving my community – improving
relationships
• I bring a feminist perspective to decision making.
• I have decision making and leadership skills to offer that will make a
difference and a positive contribution to the organisation.
• I felt it is my duty to get involved in civil life and to engage in the decision
making process.
• I work in an organisation that would be an advocate for women and would
encourage women to get involved in public life
• Wanting to make a contribution and to be able to influence policy
• The organisations I am involved in do important work and improve the quality
of social and economic life in our communities
• Women are traditionally excluded from Enterprise – it is important to provide a
view of Enterprise from a woman-only perspective.
• Felt I had skills I could offer and share with others working in a similar/related
background
• I feel a greater connection with my city when I am involved in its civic life
Encouraging women into public life
Many respondents emphasised the importance they placed upon encouraging other
women to participate on outside bodies. A Network Coordinator commented ‘I have
to lead by example and encourage others to pick up the mantle’, while an
administrator in a centre who also served as director or deputy director on three
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other bodies, with a significant time commitment on each, stated that she ‘would like
to think that other women would see me fulfilling a role and that it was something
they could consider for themselves.’ As women users of centres gain in confidence
and skills, they are encouraged to take part in the life of the centres and some go on
to become members of the management boards of the centres. One centre stated
that its board ‘supports and encourages key workers to represent (the Centre) in
local partnerships and health boards and other committees with interests in the
needs of women and children to ensure they have a voice in the community.
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Barriers to participation
Travel
Issues relating to travel posed major barriers for many who wanted to participate in
organisations outside their centres. While centre managers tend to have access to a
car, this is not the case for many of those working or volunteering in the centres.
One childcare worker said she relied on public transport to attend meetings and
found that this could cause ‘difficulties’. The time taken up by travel, particularly for
those outside Belfast, was a major consideration and one which impacts on the
numbers of those willing to sit on more strategic boards, which tend to be located in
Belfast. Several respondents cited the cost to the organisation of having to travel to
Belfast.
Expenses
Forty four of the committees and boards in this study paid no expenses to their
members. A key factor preventing greater participation was the cost of travel and the
lack of any expenses to compensate those taking part in outside bodies. One
manager remarked ‘We cannot always consider travel expenses when we do not
have enough money for salaries.’ Another stated ‘There is a general lack of
understanding that attending meetings have a cost attached and if transport budgets
are cut then I am obliged to make choices and prioritise what I need to attend.’
The lack of any recognition of the need to reimburse the expenses incurred by those
taking part on boards was a striking feature of the responses received. The
exception is the District Policing Partnerships, which are noteworthy for their high
proportion of female members. The DPPs were established with the intention of
ensuring that membership reflected the gender, age and community background of
each local area and recruitment and operating practices were developed
accordingly. It is a model that should be followed by other public bodies. One
voluntary organisation associated with young people’s sporting activity paid travel
expenses but this was the only other organisation outside of the women’s sector to
do so. The management committees of the women’s centres, despite their limited
resources, have implemented a best practice standard of payment of travel
expenses for directors with the provision of lunch before meetings.
Caring responsibilities
The difficulties of combining attendance at meetings with caring responsibilities,
particularly if meetings were held in the evenings, were cited by a number of women
as a factor in preventing greater involvement with other groups. It is significant that
those in the age groups 41-60 were by far the most likely to be involved, with 19 of
the respondents falling into these categories (no information was given by five). As
this is the time when children have become independent, it is the age cohort that is
most likely to have the time to devote to issues outside of the home.
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Time commitments
When one includes the preparation time necessary for participation in committees –
20 cited 1-2 hours and 18 cited 2 or more hours in reading reports and other
essential work before meetings – one can see that community involvement is a
substantial commitment, both for the individual and for the organisation that releases
them to attend during working hours. Several made statements such as ‘paid
employment must take precedence’; ‘difficult to attend without taking leave from paid
employment’; ‘pressure of time after a full working day’. One director explained that
so many issues arose on a daily basis that required her attention it was ‘very difficult
to leave the premises for periods of time.’
Although Time Off In Lieu was available as compensation for attendance at evenings
meetings, in reality it was often lost as the time could not be taken during office
hours. While a modest attendance allowance could enable individuals to afford to
take leave from work, or could be used to pay for a replacement to cover the work of
the absent member, it is obvious that at the level of centre manager, most
commitments have to be in addition to normal work.
Despite the time pressures, centre managers in particular make heroic efforts to
combine a strenuous work load with involvement in their local communities, ‘We are
committed to supporting the Neighbourhood Renewal Strategy and have a
responsibility to ensure that the voices of women/children are included’ was the
explanation of one manager.
The following examples illustrate the challenges of their roles:
A full-time centre manager with an additional childcare facility attached to the centre:
• Sits on a Neighbourhood Partnership Board (6 weekly evening meetings of 3
hours duration with 2 hours preparation time); is treasurer of a Community
Empowerment Partnership (monthly meetings with 2/3 hours preparation); sits
on two other strategic boards that meet monthly and that require 3-4 hours
preparation time between meetings.
A full time co-ordinator of a network outside Belfast:
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•

Chairs her Local Strategy Partnership; represents the Community and
Voluntary Sector on the local council’s Peace III committee; is Vice-Chair of
her District Policing Partnership; chairs a district development group; is a
member of a development board; is vice chair of a support services group and
vice chair of a women’s voluntary group. In total, the preparation time is
calculated at 13 hours a month with additional attendance and travel time.
This means that this individual is contributing the equivalent of an additional
part-time position in terms of her leadership role in community groups and
public bodies.

A childcare manager working full time:
• Also volunteers as a Group Scout leader at weekly meetings and as a Sunday
School Assistant Superintendent.

Impact on the individual
Participants testified to feelings of achievement resulting from their involvement in
community life, ‘It is personally rewarding to know that in some way I am helping to
enhance the lives of other women’ said one, while the volunteer secretary of a centre
commented, ‘I feel privileged that women feel they can share their experiences and
trust me.’
Many went beyond personal satisfaction to talk about the impact they hoped their
involvement might have for the women within the local community. A board member
of a Belfast centre, describing herself as a ‘non-achiever in my youth’ who had now
gained qualifications in management and community development, felt that she had
‘an approachable and honest relationship with the members, who see me as a
woman from the community who has acquired my skills through a process of self
development courses that we will continue to offer to women and they then I believe
are capable of achieving their own goals. I now see women who would consider me
a role model in leadership roles who are now role models to other women.’ One
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finance worker, very involved in the Credit Union movement, acknowledged that she
had developed in confidence and in skills, but she also hoped that ‘other women
would see me fulfilling a role and that it was something they could consider for
themselves.’
The extra strain imposed by this work was also mentioned, ‘Personally I am
overwhelmed by the volume of work and frustrated at the level of accountability and
responsibility put on what are at the end of the day volunteers who are just trying to
help.’ One respondent commented bitterly on the demands made by funders,
‘Corporate banks would not be expected to comply with the things we do.’ She
declared herself ‘exasperated at the total lack of foresight displayed by those who
hold the power and the purse strings.’
Impact on the community
People were asked a number of questions regarding the influence they might have at
local level and responses were very mixed. Generally, the majority of respondents
were cautious in their estimates of any possible personal influence and some were
extremely pessimistic regarding the extent to which any decision making of a
strategic nature could be influenced by local participation.
‘Do you feel you can influence decisions that affect your local area?’
• Maybe/sometimes.
• Somewhat.
• Sometimes. On a lot of occasions we are excluded from participation in things
that are very important to us, for example, local neighbourhood renewal.
• Not everyone wants gender issues raised.
• I don’t think that I personally have the power to influence decisions.
• Although it would appear only within allowed parameters.
• It seems that it is always such a challenge.
• Around women and children – much more difficult around Enterprise/Capital
Build programmes – tends to be exclusive to men.
‘Do you feel that you are contributing to positive change for your local
community/area?’
• We feel we are an autonomous organisation and are accountable to our
membership – we act on their behalf to the best of our ability.
• By supporting women in their efforts to better their life skills, develop their
confidence and support their needs: childcare, employment and education.
• As much as funding allows.
• I am aware of the issues in my area. I hope that I can contribute to change in
my community.
• Insofar as we are impacting on individual lives and hopefully will create a
ripple effect – in many cases issues are long term social issues which require
a major change in political thinking.
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•

•

The centre informs its members of developments and events occurring in the
community and through consultation with members can encourage active
participation and change.
The support women’s centres offer to women in local communities is in
constant demand and will continue to be.

‘Do you feel that people in your neighbourhood can influence decisions that affect
the local area?’
• Depends.
• Very difficult to do in our area.
• More and more people have been getting involved with their community,
therefore allowing them to influence decisions.
• Yes, but only to a small degree.
• The voice of the people is evident through my very participation. I speak on
their behalf.
• The centre informs its members of developments occurring in the community
and through consultation with members can encourage active participation
and change.
• At a particular level – capacity amongst local people is not at a level to
influence higher level decision making that affects their lives.
• Limited influence.
• We are just about to organise a campaign to save three community centres in
our area, an initiative that our local council is determined to go ahead with, in
spite of local feelings against it.
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Considering the long-term impact: a Social Capital analysis6
Much of the work undertaken by the organisations involved in this survey has an
immediate impact upon those who participate in the activities of the centres. They
take part in education and training classes, gain new skills and find their confidence
levels raised. Their children are looked after in nurseries and play groups and the
evidence is that this socialisation has many positive developmental benefits. The
Education Report produced by the WCRP in 20087 provides detailed accounts of
how individual women’s lives have been changed as a result of their participation in
women’s centre activities. However, government is increasingly concerned with the
task of measuring the longer term impact of the work of voluntary and community
organisations. To achieve this, a ‘social capital’ framework is being used:
•
•
•

Bonding social capital – characterised by strong bonds among members of a
community
Bridging social capital – characterised by weaker, less dense but more crosscutting ties, linking individuals from different ‘communities’
Linking social capital – characterised by connections between those with
differing levels of power or social status

The evidence contained in this short survey can be analysed in such a way as to
give some indication of the value and impact of work undertaken by the women’s
community-based sector. Has it been successful in tackling social need? Has it
managed to build better relationships within and between communities as a result of
its activities? Has it gained influence at a strategic level, being recognised at higher
levels of power?
Bonding Social Capital
It has been suggested that the level of bonding social capital can be measured by
three outcomes:
•

The degree to which members of the community become empowered

Empowered communities are those communities whose members are able to have
significant influence over their life chances. The higher the level of educational
attainment within a community and the higher proportion of a community that is
actively engaged in the labour market, then the greater is the chance that members
of a community have significant influence over their life chances.
If we take ‘community;’ to be women’s community of interest, then all the evidence
indicates high levels of empowerment. In addition, the work of the women’s centres
in terms of the education and training opportunities given to local women and the
encouragement to participate in community life would also point to significant work in
terms of the empowerment of the wider community.
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•

The degree to which community members were connected with each other

The beneficiaries are well connected with the community, trusting, sharing and
working towards shared goals.
If we take ‘community’ to be women’s community of interest, the evidence again is of
a high degree of connectedness, sharing woman-centred interests and working
towards the goal of a society more receptive to the needs of women and children.
While the prevalence of lone parent families within a community is commonly taken
as an indication of ‘low connectedness’, the work of women’s centres with lone
parent households has been a vital factor in breaking down isolation and helping to
develop greater community cohesion.
•

The level and quality of community infrastructure

Communities with dense infrastructure are characterised by a high number of
community based organisations and amenities. Beneficiaries participate in
organisations and projects which are representative and inclusive. The evidence
from this survey indicates that women’s organisations participate in a wide range of
community and voluntary organisations in their local areas and contribute
considerable
social
capital
as
a
result
of
their
activities.
Bridging Social Capital
Evidence for the existence of Bridging Social Capital can cover the following;
•
•
•

Engagement with other communities
Being accessible to other communities
Being innovative, open to new ideas

We know from previous research, documented in the WCRP Education Report, that
women’s centres provide substantial support to incoming communities, offering
advice, language classes and other forms of support that is intended to ensure
community cohesion. Even though the areas in which the centres are located are
areas with a high degree of residential segregation, there has always been a policy
of ‘twinning’ centres so that different communities have regular opportunities to meet
and to take part in shared activities. It must be acknowledged that accessibility,
defined as ‘engaging in areas other than their own’, can be more difficult for women
living in working class communities, when the indicators are distance in travelling to
work or patterns of useage of health centres. For those with caring responsibilities,
little disposable income and no access to private transport, an ability to engage in
other areas is extremely limited and can be limited to opportunities provided by their
local centre.
If we take workers within the centres and look at their working practice and
participation in external groups, there is certainly evidence for engagement with
other communities, being accessible to other communities and being innovative, in
the sense of being open to new ideas and facilitating their community to adapt to
change. Two indicators for innovation are educational attainment and capacity to
attract funding. For both, the centres score highly. This survey reveals participation
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in Traveller and Minority Ethnic support groups, which would constitute evidence of
engagement across ethnic boundaries, being accessible to other communities, and
being
open
to
the
reality
of
new
communities
of
interest.
Linking Social Capital
Linking Social Capital concerns the capacity to influence institutions in the wider
society. For this to exist, there must be evidence of formal links between community
representatives and decision makers and the ability to affect decision making. This is
the most problematic area for women in the voluntary and community sector and
respondents in the survey have indicated that they do not feel that they are in a
position to influence decisions in the wider environment, even if they have some
local influence.
While there is considerable representation on local bodies, there is much less on
regional public fora, which have greater responsibility for strategic planning and
budgetary control. Women in Northern Ireland constitute 32% of representation on
public boards, a figure that has not improved in the past decade. It is a matter of
great concern. The experience of those working within women’s centres is wideranging and should be of interest to policy makers. However, it is clear that the
workloads and levels of responsibility of the individuals who responded to this survey
is such that participation on public boards could only be undertaken if there was
some payment, in recognition of the need to compensate the centres for their
absence.

13

Conclusions
The work of helping to empower women, while an important end in itself, is not the
sole aim of the centres. It has been demonstrated that women’s centres are
embedded within their local communities, providing vital infrastructural support. The
evidence from this survey reveals that volunteers and workers in the women’s
centres share a desire to improve the quality of life for all women and children in their
communities and not only the lives of women who access their centres. In order to
do that, they walk the extra mile in their working lives and commit personal time in
participating and contributing to community groups, boards, churches or groups of
interest. The respondents in this survey have made community development a life
commitment lasting in some cases 10, 15 and 20 years. Among the respondents
there is the strong belief that women’s voices are yet to be fully heard and social
inequalities must be addressed, starting in the very communities where they live.
In the survey it became evident that barriers to participation are not limited to the
individual but extend to the organisations to which women belong. The well
researched personal barriers experienced by women, namely lack of money for
transport and lack of structures with affordable childcare, have somehow, in the
current funding climate, extended to the women’s centres we surveyed. A constant
erosion of the financial resources made available to the women’s centres have
caused managers, staff and volunteers to curtail, reduce and shorten the amount of
time and energy that they can dedicate to those vital activities connected to
representation at community levels. Many managers have been put under much
pressure to make choices and prioritise the workload for their staff and volunteers. In
the long run, this means less time committed to community development.
It is ironic that women’s centres are now encountering barriers to participation with
their very capacity for collective action undermined with overloaded and overworked
managers and staff, when their ethos has always been to contribute to the
development of their users and their communities.
The WCRP believes that social action must be resourced, community involvement
supported and committed citizens empowered. The women’s centres are the very
place where this can be nurtured and developed. Women accessing services,
working or volunteering in the women’s centres are able to bond and forge important
relationships. This is the first step in the building of that social capital so necessary
for positive and permanent change. Throughout the women’s centres, women
connect and reach out to their own communities, bridging differences and reducing
gaps of intolerance towards “others”. The ultimate goal must be for such women to
be able to develop linking bonds with the decision makers of our society, becoming
decision makers themselves.
We recommend that government and politicians acknowledge the importance of the
work detailed in this survey and support the women’s organisations that make this
possible.
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We urge the Executive to commit to a long term strategy for the support of women’s
organisations in recognition of the added value and the social capital they contribute
to society, and not only for the services they deliver on the ground.
In the post-RPA context local Councils will assume funding responsibility for the
women’s centres. We call on them to recognise the cohesive force the centres
present and ensure that a sustainability strategy is developed to guarantee the future
of the centres.
We urge women, activists and campaigners to get involved in their local women’s
organisations in order to become part of the collective effort to transform our
communities, working to ensure that women are equally represented in all areas of
society.
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Appendix 1
Organisations involved in the Women’s Centres Regional Partnership.
North West Groups
Foyle Women’s Information Group
Strathfoyle Women’s Activity Group
The Women’s Centre
Waterside Women’s Centre
Greater Belfast Women’s Centres
Atlas Women’s Centre
Ballybeen Women’s Centre
Falls Women’s Centre
Footprints Women’s Centre
Greenway Women’s Centre
Shankill Women’s Centre
Windsor Women’s Centre
Rural Towns Women’s Centres
Chrysalis Women’s Centre
First Steps Women Centre
Magheraflt Women’s Centre/The Learning Lodge
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Appendix 2
Organisations cited in the survey of the community involvement of fourteen women’s
community-based organisations.
Local Community Groups and Community/Statutory Partnerships
Ballybeen Action Project and Advisory Committee
Ballybeen Improvement Group
Belfast Urban Collective
Community Empowerment Partnership
Community Change
East Belfast Community Development Association
Greater Village Regeneration Trust Board
Integrated Services Board Greater Shankill
Keeping Safe Committee
Local Strategy Partnership
Community Convention and Development Board
First housing, aid, support services
Neighbourhood Area Partnership
Neighbourhood Renewal Partnerships
Sandy Row and Village Festival Group
South Belfast Advice Consortium
South City Resource and Development
South West Belfast Partnership Board
Tullyally and District Development Group
Village Housing Focus Group
Village Housing Protest Group
Upper Andersonstown Community Forum
Waterside Neighbourhood Renewal Partnership
Children and Young People
77 West Belfast Scout Group
Brownlow College (Integrated)
Ballybeen Youth Club
Community Development Learning Initiative
Sandy Row and Village Children’s Advisory Group
Zero 8 Teen
Arellian Nursery Board of Directors
Early Years Strategic Alliance
Derry Youth and Community Workshop
Homestart
Maze Football Club
South and East Belfast Childcare Partnership
Inner City Sure Start Board
East Belfast Sure Start
Sure Start Brownlow/Craigavon
Sure Start Waterside
Village Sure Start Children’s Centre Board
Greater Lisburn Parenting Partnership
Women’s groups
Falls Women’s Centre Board of Management
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Footprints Women’s Centre Board of Management
Greenway Women’s Centre Board of Management
Waterside Women’s Centre Board of Management
Women’s Centre Derry Board of Management
Northern Ireland Rural Women’s Network
Women into Politics
Foyle Women’s Aid
Belfast and Lisburn Women’s Aid
Women’s Aid night refuge worker
Church related groups
Ballygomartin Sunday School
New Life City Church Youth Fellowship
New Life City Church Women’s Fellowship
Traveller and Minority Ethnic Groups
BCC Shadow Migant Workers Forum
Black and Minority Ethnic Forum
Craigavon Traveller’s Support Committee
Economic
Employment Services Board
Prospects Ltd
Derry Credit Union Ltd
Irish League of Credit Unions
Workwest
Health Organisations
Highway to Health Board and Local Advisory Group
Mental Health Communities of Interest for East Belfast
Southern Health and Social Care Forum
Advice
Dungannon Citizen Advice Bureau
Samaritans
New Belfast Trust Advisory Group
Policing
Derry District Policing Partnership
Craigavon District Policing Partnership
NI Policing Board – Women’s Reference Group
Peace
Peace III – Derry City Council
Peace and Reconciliation Group
Arts
Craigavon Arts in Motion
Reimaging Communities Progamme
Others
Belfast Carers
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