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eventful year in the life of 
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Welcome to our Annual Report for 2013/14. The Annual Report gives us 

time to reflect on what has happened in the last year and to look forward to 

the next year and beyond. During 2013/14, we said farewell to Margaret 

Ward and welcomed Anne McVicker to the post of Director at WRDA. I 

would like to take this opportunity to pass on our thanks to Margaret and 

welcome Anne on board. We are looking forward to her energy and drive 

helping us to meet our strategic aims.   

 

This year we saw some changes to our staff team and I would like first and 

foremost to thank the staff at WRDA for their continued commitment to the 

organisation and for all the work they do to advance our vision and mission 

and make these things a reality for women right across NI. 

 

This was an exciting year for WRDA as we began to look at our future        

through developing a new strategic plan. Involving Board Members, staff, 

Community Facilitators and other key stakeholders, we took this process as 

an opportunity to look at the services we deliver and the positon we hold    

within the women’s sector and make 

some changes, additions and           

amendments. I believe we have created a 

strategy that will advance our      

organisation over the next five years and I 

am delighted to refocus our energies on 

the great work we do for women living in 

urban and rural communities in NI. 

 

The Board at WRDA are looking forward 

to a future where we continue to develop the capacity of women, have a 

strong and respected role in the policy arena, and deliver programmes to 

women which help them overcome some of the inequalities they face. We 

continue to work with our partners in the regional infrastructure and help 

provide leadership, advocacy and support to women. It is a challenging time 

 
This was an exciting year 

for WRDA as we began 

to look at our future   

developments through 

our strategic planning       

process. 
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for all of the sector and we are no different. But one thing we are sure of, 

when it comes to ensuring the equal allocation of resources towards the 

important work of this sector WRDA will be at the forefront of                

campaigning, raising issues and presenting these issues to those who hold 

the purse strings. 

 

We are an organisation that is growing in 

confidence, which is unusual in times of 

such austerity. But it is in these times of 

austerity when WRDA is needed so much 

and we believe with our growing      

membership, our growing influence and 

our new strategic plan we will flourish 

over the coming year and will bring back 

the innovation that is so core to our work.   

 

I want to thank those funders who continue to believe in us and the         

important work we do – they are listed in our accounts. Without this       

ongoing support we could not be the strong, vibrant and creative             

organisation we are today. 

 

And finally to the other Board Members of WRDA, a special word of thanks. 

Time, energy, ideas and support to Anne and her team – all of these things 

are given so freely month after month. I wish the Board, staff and         

members of the organisation well over the coming years – if there was ever 

a need for an organisation that is so dedicated to advancing women’s     

equality and participation in society it is now.   

 

Our strong voice and influence will support you whether you are an         

individual who has signed up as a member or a group or network. At this 

AGM we ask you to continue supporting us in our vision of a fair and equal 

society where women are empowered and are a visible force for change 

and influence in all areas of life. We are stronger together and your support 

is valued immensely. 

 
We are an organisation 

that is growing in      

confidence, which is   

unusual in times of such 

austerity.   
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As WRDA’s new Director, I am delighted to 

present to you this annual report and reflect 

on our work over the last twelve months in 

what has been a rapidly changing and        

challenging environment.  

My first task was to complete an application to 

the Big Lottery Fund’s Awards for All, seeking 

funding to replace and update our server and 

install 10 new PCs, with the aim of improving 

our service effectiveness and developing our 

social media presence. The funding was      

secured by the end of 2013/14, with            

installation set for after Easter.  

Strategic planning was also a priority and, with the assistance of Community 

Change Facilitator Clare Cuthbert, the staff, Management Committee and         

Community Facilitators invested their time into reflecting on and defining the    

strategic development of WRDA. We took note of the internal and external       

environmental contexts, renewed our objectives under each of the five              

organisational aims and agreed our strategic and operational direction in a new 

strategic plan for 2014-2020. Over the coming six months, a membership review 

will also be completed, an outreach strategy will be developed and funding will be 

sought to extend our lobbyist post.   

The Women and Peacebuilding Partnership Project continued to capture the    

experiences of women who have lived through the conflict and subsequent period 

of peacebuilding in Northern Ireland, using UN Security Council Resolution 1325 

as a contextual framework. Between the start of the project in 2012 and the end 

of 2013/14, over 900 women had been brought together on a cross-community 

and cross-border basis and engaged in facilitated discussions addressing issues 

such as violence, personal safety and security, decision-making and                    

representation, social justice, institutional change and legacies of the conflict.  

A conference last October addressed issues around women dealing with the    
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legacies of the past and was attended by over 200 women, demonstrating that 

women across Northern Ireland have not had sufficient opportunity for reflection 

on this pertinent issue or had their views taken into account. The report from this 

event was fed back to Megan O’Sullivan during the fated Haass-O’Sullivan talks 

late last year. A further two conferences were held in March in the Europa Hotel 

and Titanic Belfast, with high levels of engagement and participation from women 

across NI. At the end of 2013/14, there was still a great deal of planned activity set 

to take place before the project’s closure later in 2014. 

The Live and Learn Project continues to meet the varied needs of women learners 

from 14 women’s centres and has exceeded targets set for engagement, training 

places and progression. WRDA and our partners were delighted to secure an     

additional and final year’s funding for 2014-2015, which will enable women’s     

learning in local communities across NI. 

In partnership with TWN, NIRWN, FWIN, WSN, WOMEN’STEC and WCD the    

Women’s Regional Consortium was established in October 2013 and aims to    

provide advocacy and leadership, policy and research, and engagement and      

service support to women from disadvantaged and rural areas. Initially funded for       

eighteen months through DARD and DSD’s regional infrastructure programme, the 

Consortium seeks to add value collectively to the ongoing work of our individual 

organisations within the women’s sector. 

One of the most enjoyable aspects of my work has been my involvement in the         

activities of women’s collective Reclaim The Agenda, particularly the ‘empty purse 

protest’ and the annual planning for the International Women’s Day programme 

of events, which includes workshops, exhibitions and much more. This year’s    

colourful and loud rally to City Hall drew over 1,000 people, justifying Belfast City 

Council’s decision to mainstream IWD as part of its annual events calendar.  

This year, WRDA has said goodbye to team members Sadhbh Branton, Shauna O’ 

Neill, Lynn Carvill and Margaret Ward and warmly welcomed new staff members 

Isobel Loughran, Robyn Scott and myself into an established energetic and           

productive working environment, where the board and staff team collectively 

work towards the realisation of our strategic aims and are a visible force for 

change and influence in all areas of life.      



Our Vision, Mission and Aims 

WRDA’s vision is of a fair and equal society where women are empowered 

and are a visible force for change and influence in all areas of life. 

Vision 

WRDA’s mission, as a regional organisation, is to advance women’s equality 

and participation in society. We work with women to achieve social,          

economic, political and cultural transformation. 

Mission 

Strategic Aims 

♀ Empowerment: 

To develop the capacity of women from disadvantaged urban and rural               

communities to tackle inequalities affecting them.  

♀ Policy and Advocacy: 

To advance women’s equality and participation in all aspects of policy and decision 

making.  

♀ Tackling Inequalities: 

To work towards the elimination of inequalities affecting women.  

♀ Leadership and Infrastructure Support: 

To provide leadership, infrastructural support and advocacy within the women’s 

sector.  

♀ Organisational Development 

To strengthen the capacity of the organisation to carry out its role effectively.  

To view our current strategic plan in full, please visit the resources section of our 

website, www.wrda.net/Resources, and download a copy. 
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Restricted income: 

The restricted income for 2013/14 has decreased by 18.60% on the previous year. The main reason for 

this decrease was the level of funding WRDA distributed through the Women's Centres Regional       

Partnership was reduced during the year. 

DHSSPS £45,871 

DSD, VCU: Women’s Centre   

Regional Partnership 

 

£45,105 

Big Lottery Fund £209,672 

PHA £124,411 

CFNI Peace III £56,188 

DEL/ESF £41,929 

JRCT £39,590 

CFNI: Women on the Edge Report £364 

DSD: Regional support for women 
in disadvantaged & rural areas 

£30,280 

Restricted expenditure: 

Expenditure for 2013/14 was approx 17.41% less than 2012/13. As the level of restricted income      

decreased this was reflected in the restricted expenditure and in particular salary costs, staff               

development and as already mentioned the distribution of funding through Women's Centres Regional 

Partnership. Also, WRDA made a conservative effort to try and make savings on running costs wherever 

possible. The miscellaneous figure of £21,944 included a repayment to PHA as a result of them paying 

WRDA in error. 

Staff costs £276,814 

Premises costs 
 

£8,055 

Support services £28,610 

Education & training programme 

costs 

£244,329 

Misc. £21,944 

Finance & governance costs £2,520 
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 Notes Unrestricted  

Funds £ 

Restricted  

Funds £ 

Total Funds 

31.03.14 

Total Funds 

31.03.13 

INCOMING RESOURCES      

Incoming resources from 
charitable activities:      

Grants Receivable 2 - 593,328 593,328 768,920 

Other incoming resources  11,251 82 11,333 54,263 

 

RESOURCES EXPENDED      

Charitable activities 3     

Staff costs  - 282,313 282,313 290,992 

Premises costs  - 8,055 8,055 9,887 

Support services  - 19,304 19,304 22,902 

Education & Training         
Programme  

 

- 

 

269,702 

 

269,702 

 

377,510 

Depreciation  574 - 574 975 

Finance costs  - 378 378 382 

Governance costs 4 - 2,520 2,520 2,400 

Total resources expended  574 582,272 582,846 705,048 

 

NET INCOME FOR THE YEAR 
BEFORE TRANSFERS  10,677 11,138 21,815 78,135 

Gross transfers between 
funds 13 3,160 (3,160) - - 

Net income/(expenditure)   
for the year  13,837 7,978 21,815 78,135 

 

RECONCILIATION OF FUNDS      

Total funds brought forward  194,484 221,531 416,015 337,880 

 

TOTAL FUNDS CARRIED    
FORWARD  208,321 229,509 437,830 416,015 

Women’s Resource and Development Agency Company Limited 

Statement of Financial Activities for the Year Ended 31st March 2014 
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Women’s Resource and Development Agency Company Limited 

Balance Sheet at 31st March 2014 

 Notes 31.03.14 

£ 

31.03.13 

£ 

FIXED ASSETS    

Tangible assets 8 241,759 242,333 

 

CURRENT ASSETS    

Debtors 9 110,024 98,086 

Cash at bank  162,201 129,375 

  272,225 227,461 

CREDITORS    

Amounts falling due within one year 10 (26,154) (3,779) 

 

NET CURRENT ASSETS  246,071 223,682 

 

TOTAL ASSETS LESS CURRENT LIABILITIES  487,830 466,015 

 

CREDITORS    

Amounts due after more than one year 11 (50,000) (50,000) 

 

NET ASSETS  437,830 416,015 

 

FUNDS 13   

Unrestricted funds  208,321 194,484 

Restricted funds  229,509 221,531 

 

TOTAL FUNDS  437,830 416,015 

These financial statements have been prepared in accordance with the special provisions of Part 15 of 

the Companies Act 2006 relating to small charitable companies and with the Financial Reporting        

Standard for Smaller Entities (effective April 2008). Approved by the Board of Directors on 8th October 

2014 and signed on its behalf by Siobhan Kearney, Chairperson; Patricia Donald, Company Secretary; and 

Anne O’Reilly, Director. The financial details provided in this report are intended to provide a summary 

of the full audited accounts. A full copy of audited accounts is available for inspection at our office. 
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The Community Facilitator programme has been delivered by WRDA since 1995 and 

2013/2014 saw the organisation deliver its 18th successful year of award winning 

training. Programmes were delivered in both Belfast and Downpatrick and provided 

32 local women with training opportunities. This brings the total number of WRDA’s 

Community Facilitators situated in local communities across Northern Ireland to 

366. 

 

Women successfully completing the programme are awarded a Level 3 Certificate in 

Learning and Development and the Certificate Awards Ceremony has become an 

integral part of WRDA’s AGM agenda. 

 

The programme also provides participants with key leadership and facilitation skills, 

essential to their valuable role as peer educators within communities, supporting 

the promotion of key messages regarding Health, Leadership, Good Relations,     

Lobbying and Money Management. 

We believe that education is a key factor in addressing women’s marginalisation. It 

was this focus that led WRDA to develop the Community Facilitator Programme. 

Ensuring that the training is as accessible as possible to women from disadvantaged 

and rural communities remains a core aim of the organisation. Learn more here: 

www.wrda.net/Community-Facilitation. 

Community Facilitators providing training to a group of women in Falls Women’s Centre. 



Page 13 

Annual Report 2013/14 

Areas where the Community Facilitator Programme was delivered: 

2009 2010 2011 2012 2013 

Belfast Ballynahinch Newtownards Belfast Belfast 

   Cookstown Downpatrick 

112 

550 1,008 

Number of women   

provided with           

Community Facilitator 

training 

60% 

Proportion of trained Community 

Facilitators who moved into       

employment  

Number of WRDA 

Health Awareness  

Programmes     

delivered by trained         

Community       

Facilitators 

Number of     

volunteer     

hours given by  

Community   

Facilitators 

A five year review of the Community Facilitator Programme  

Number of         

participants who 

benefited from 

Health        

Awareness    

Programmes led 

by Community        

Facilitators 

Women’s Groups 

Community Groups 

Parents’ Groups 

Disability Groups 

Older People’s Groups 

Groups benefiting from training given by our 

Community Facilitators: 

5,489 



Health and Leadership Training Programmes 

Annual Report 2013/14 

Page 14 

WRDA continues to work in partnership with Health and Social Care Trusts across   

Northern Ireland and this has enabled us to build community capacity and address 

health inequalities in disadvantaged communities. 

All programmes were particularly effective in targeting women with reduced access to 

services as a result of poverty and/or marginalisation. Evaluation and feedback on the 

programmes was overwhelmingly positive and it was evident that participants were 

committed to incorporating what they had learned into their daily lives as well as     

passing on the information to their family and friends, thus enabling programmes to 

reach a wider audience. Over the last five years, WRDA has successfully provided close 

to 6,000 individuals throughout NI with 550 health awareness programmes. 

Programme No. of participants 2013/14 

Minding Me - Mental Health & Emotional Well-being 380 

Have a Change of Heart - Cardiovascular Disease Awareness 170 

Parents Promoting Sexual Health 140 

Parents Promoting Healthy Habits 130 

Money Management 110 

Women’s Health 30 

Total 960 

What participants said: 

Parents Promoting Healthy Habits: “I now realise the importance of family time, routine and of 

leading by example.” 

 

“I am going to explain the portion sizes to my partner and mum and make sure I don’t overfeed my 

kids!” 

 

“I have thought more about meal times etc. I have learned to be more thoughtful when doing my      

shopping and now use a shopping list.” 

Have a Change of Heart: “It’s really opened my eyes that every little change can make a big     

difference. It’s motivated me to keep up with my exercise classes and stay active as well as eating 

healthier.” 

 

“I will definitely be keeping a closer eye on my own health, my kids and my parents’ health.” 

Minding Me: “I didn’t realise there were daily stressors and the impact they have and how      

important it is to be more positive about myself and in everyday situations.” 
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Breast, Cervical and Bowel Screening    

Awareness Programme 
This is our tenth year of delivering 

our Breast, Cervical and Bowel 

Screening Awareness Programme in 

partnership with the PHA. The     

programme has gone from strength 

to strength and both the diversity                

and geographical spread of women’s 

groups taking part has increased.   

 

Reaching women in communities 

who are most in need has always 

been an aim of the Breast, Cervical 

and Bowel Screening Awareness  

programme and we have delivered 

fifty awareness raising programmes 

to a range of groups across the      

Belfast and South Eastern Trust areas. 

 

Outreach is a crucial element of our work in accessing groups of marginalised    

women who may have difficulty accessing screening services and connections have 

been made with organisations working with women with additional support needs.  

We have paid particular attention to accessing women with 

physical and learning disabilities, those from minority    

ethnic groups and women with mental health problems.  

 

Special Community Clinics delivered in partnership with  

Action Cancer have also enabled women with additional 

support needs to avail of mammograms. 
 

To learn more about this programme or the ones discussed 

on the previous page, please visit the training section of 

our website, www.wrda.net/Training. 

   

A breast cancer awareness session, led by one 

of our Community Facilitators. 



Gardening at Footprints Women’s   

Centre. 

Crafts at Foyle Women’s Information 

Network. 

Live and Learn Project 
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The Live and Learn Regional Women’s Centres Learning Partnership Project, which is         

supported by the Big Lottery Fund, had a very successful fifth year. A wide range of activities 

took place to improve women’s health, confidence, self-esteem and employability; promote 

the inclusion of ethnic minority women; develop women’s Maths and English skills; and   

encourage family learning.  
 

The project is delivered regionally in local communities through 14 women’s centres and 

women’s organisations. Examples of the training provided included yoga, English for     

Speakers of Other Languages, therapeutic art, confidence building, and essential skills. 

 

In year five of the project:  

♀ 4,924 training places were provided to women in local communities;  

♀ Over 2,300 new women took part; 

♀ 45% of women progressed on to further training.  

 

What is working really well is that some classes can now meet several outcomes and some 

ethnic minority women are now able to attend Live and Learn classes alongside local women. 

Also, a number of centres that did not have targets set have developed classes in relation to 

family learning, including literacy and numeracy. The current interest in sewing, cooking and 

crafts has been reflected in the courses offered by the centres.  

 

Support for women 

Through the project, women have developed self-confidence, as well as gaining new skills. 

They particularly value the ethos underpinning the training provided in the women’s        

organisations. This ethos recognises the barriers that may affect adult learners accessing 

training and the women‘s need to have access to childcare, free or low cost classes, women 

only classes, small classes and training at convenient locations. 
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Progression of women has been a very important aspect of the Live and Learn Project. This 

can mean the progression of the women from ‘first step’ courses into further accredited 

courses within the centre or even into courses run through colleges and universities.        

However, progression can also involve moving on to volunteering to help with activities   

within the women’s centres, which can range from helping with administration to shadowing   

existing tutors and then becoming a tutor themselves. 

 

Case Study: Cookery Class to Accredited Class. By Chrysalis Centre Manager, Theresa Watson 
 

The craft and cookery courses are working really well as mechanisms to encourage women to 

progress into accredited learning. Many participants have indicated their interest in          

returning in the next academic year to join accredited learning programmes. At least two 

have applied and gained entry to the SRC Access course, which takes place over two years 

and usually leads to successful entry into university courses.   

Progression 

Feeling Fit and Fabulous Programme (Footprints Women’s Centre): “I enjoyed everything 

about this programme and I am starting to feel a lot better about myself.”  

 

Self-Confidence Course (Greenway Women’s Centre): “I was quite scared at first until I   

realised that I wasn’t the only one with the same issue. It was good being able to talk to   

other people.” 

 

Healthy Eating Training (Strathfoyle Women’s Activity Group): “I love meeting people at the 

class and it helps me lose weight.” 

 

Creative Sewing Course (Shankill Women’s Centre): “The most worthwhile course I’ve 

done.”  

 

Parenting Class (Atlas Women’s Centre): “I have felt that I enjoyed the parenting class. I’ve 

enjoyed sharing experiences and learning new techniques of parenting styles. I’ve controlled 

my feelings of being a parent.” 
 

Counselling Level 2 (Falls Women’s Centre): “I was very depressed because I thought I  

couldn’t do the written coursework because English is not my first language, but my tutor has 

allowed me to get extra study support from the women’s centre and they arranged for me to 

have a scribe at my exam. Now I’m very happy because I have a chance of passing the 

course.” 
 

Various courses (First Steps Women’s Centre): “I can’t believe the difference in my life over 

the last 5 years. I have definitely become more empowered and confident in every way    

because of the First Steps Women’s Centre. I have gone from being a hairdresser to a      

community health facilitator and my life has completely changed.”  

What participants said: 

To read more about the women’s centres involved in the delivery of the project visit the 

WRDA website: www.wrda.net/Live-and-Learn-Project. To view courses offered, visit 

www.wcrpeducation.org.uk. 



Women’s Regional Consortium 
 

 

WRDA is a partner in the new Women's Regional 

Consortium, which was established in October 

2013 after a survey carried out by DSD and DARD     

identified a need for greater support for women 

in disadvantaged and rural areas. The Consortium 

is funded by both departments.   

 

 

We have six partners in the Consortium, all of which are established local women's 

sector organisations: 

The seven of us have come together to provide a strong voice for women from    

disadvantaged and rural areas, while also supporting efforts to tackle disadvantage 

and social exclusion. We work in partnership with each other, statutory and          

governmental agencies, and local women's organisations and groups, ensuring 

there is a continuous flow of information between all parties.  

 

The Consortium's work covers five main areas: 

1. Advocacy and leadership.  

2. Policy.  

3. Research.  

4. Service support.  

5. Engagement.  

 

WRDA has taken particular responsibility for advocacy and leadership. We           

frequently met with decision makers during 2013/14 to convey women’s views on 

issues directly impacting their lives. As part of this, we have also been managing the 

Consortium's communications, including issuing a regular ezine. Three editions were 

sent out before the end of 2013/14.   Additionally, we have been working across the 

four other key areas as appropriate and helped to officially launch the Consortium    

during early 2014. 

♀ Training for Women Network  

♀ The Women’s Centre Derry  

♀ Northern Ireland Rural Women’s Network 

♀ Women’s Support Network  

♀ WOMEN'STEC  

♀ Foyle Women’s Information Network  
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The Launch of the Consortium 

The launch of the Women’s Regional Consortium was marked by over 100 women in 

the Wellington Park Hotel on 13th February 2014. Representatives from each of the    

seven Consortium partners attended the event, which featured extensive 

roundtable discussions on topics such as welfare reform, health and social care, 

childcare, and education and training. A report on the launch, detailing the views 

put forward, is available from our website at www.wrda.net/Research-Reports. The 

report also includes an action plan, which is guiding the Consortium’s future work. 

WRDA’s Angie McCabe (left) and Geraldine 

Burns discuss women’s health at the launch. 

DSD representative Martin Ireland         

addresses the audience. 

Ultimately, the Consortium aims to empower local women in disadvantaged and 

rurally isolated communities. 

Representatives 

from the seven 

partners in the 

Consortium   

celebrate the 

launch with  

officials from 

DARD and DSD. 
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Women and Peacebuilding Project 
Throughout 2013/14, WRDA, the Community Foundation for Northern Ireland, 

Foundations for Peace Network and the National Women’s Council of Ireland 

worked closely together on the Women and Peacebuilding Project, which first 

launched in 2012. We continued our efforts to 

capture the experiences of women who have 

lived through the conflict in Northern Ireland 

and subsequent period of conflict resolution 

and peacebuilding, using UN Security Council 

Resolution 1325 on Women, Peace and Security 

as a contextual framework. By the end of March 

2014, we’d engaged with almost a thousand 

women in total on a cross-border,                  

cross-community basis through workshops, 

seminars and conferences. More than ten 

events on peacebuilding were held during 2013/14, at which women shared their 

views and experiences of living through conflict, transitioning from conflict and then 

being part of the post-conflict reconstruction of Northern Ireland.   

These events gave women an opportunity to consider issues related to violence and 

sexual abuse, safety and security, the legacy of the conflict and women’s rights and 

participation in modern day NI. Women who attended also discussed resolutions 

and actions that could effectively address the visible participation and engagement 

of women in politics and public life; the prevention of conflict through gender     

sensitive strategies and support; the resources needed to improve women’s       

physical and mental health; how to reduce violence and sexual abuse; ways to    

promote economic well-being; and, finally, the importance of ensuring women’s 

voices contribute to any future plans in reconstructing our society. 

Reports were produced from every workshop, seminar and conference and then 

disseminated through social media, our website and our partners’ websites.         

Following a conference held last October on Women Dealing with the Past, the 

views expressed were also relayed to Megan O’ Sullivan as part of the information  

gathering for the Haass-O’Sullivan talks on dealing with the past. Subsequently, in 

Women at one of the workshops 
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March, we held another conference to specifically explore Haass-O’Sullivan: What 

Do Women Think?. Copies of the report produced from this conference were sent 

to Richard Haass and Megan O’Sullivan, the British and Irish governments, and      

OFMDFM. The report received an interesting response. 

Our final event of 2013/14 was Sharing The Learning, a major conference held in 

Titanic Belfast. The event aimed to disseminate the knowledge gained during the 

previous two years of the project. As part of this, details were unveiled of a new 

policy toolkit on peacebuilding, which would incorporate the views gathered from 

women throughout the course of the project and be aimed at decision makers.  

 

The toolkit was in its last stages of development towards the end of the year, with 

its official launch set for later in 2014 at a final peacebuilding event. 

The Women and Peacebuilding Project received funding in support of its work    

under the EU PEACE III programme for Northern Ireland and the six southern border 

counties. You can learn more on all aspects of the project by visiting our website: 

www.wrda.net/Women-and-Peace-Building. 

Representatives of WRDA, CFNI and NWCI with some of the international delegates who 

travelled hundreds of miles to attend the Sharing The Learning Conference. 
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International Women’s Day 2014 
The theme for this year’s International Women’s Day celebrations was ‘Her Story’ 

and we were not disappointed with the number of women who planned and      

participated in over fifty events, which portrayed women’s lives in their many     

varied forms. As ever, the festival was coordinated by Reclaim the Agenda (RTA),  a 

collective of women’s sector representatives and organisations (including WRDA).  

 

The festival kicked off in late February with the launch of the IWD 2014 programme 

to a packed audience in the Blackbox. They were treated to the premier of a special 

video created by local filmmaker and RTA stalwart, Jenny Bell. This short film       

featured well-known women from across NI and the UK talking about what IWD 

personally means to them. Fidelma Carolan from UNISON and ECNI, and Belfast City 

Councillors Bernie Kelly SDLP and Deirdre Hargey SF - who were both instrumental 

in ensuring IWD received official backing from Belfast City Council this year - also 

spoke in person about the important contributions women have made to the social, 

economic, cultural and political development of Belfast and the significance of 

women’s inclusion and full participation in the local and regional government    

structures and decision-making in Northern Ireland. 

 

Events unveiled at the launch included: 

 The IWD 2014 rally, which for the first time was officially endorsed and        

sponsored by Belfast City Council.   

 Alternative Ms Ulster, a pageant with a difference held in Stormont to give 

women a chance to stand on a podium and share what changes they wanted to 

see for local women. 

 The launch of ‘Threads’, a collection of true stories about lesbian lives in NI    

during the 70’s and 80’s. 

 A series of lunchtime lectures and workshops in the Ulster Hall delivered by   

academics and well-known women’s sector figures on topics including the life of 

Mary Ann McCracken, forgotten women in Belfast City Cemetery, Belfast       

women and the Great War, feminism today and feminist fairy tales. 
 

The full programme also featured conferences, films, plays, poetry readings, art 

exhibitions, music and comedy, with many events staged by local women’s centres 

and organisations. We’re pleased to report that that over 5,000 people participated 

in the IWD 2014 festival and preparations are already underway for next year’s    

celebration. International Women’s Day takes place every year on 8th March. 
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Pictures from this year’s celebrations: 

The official launch of IWD 2014. 

WRDA’s Nieve Carberry, enjoys the launch of 

Threads in Waterstones bookshop, Belfast. 

Alternative Ms Ulster organiser Claire   

Bailey with Green Party colleague Stephen 

Agnew. 

WRDA staff pose with Alliance MLA Anna Lo before the 

IWD 2014 rally in Belfast. Anne would later address the 

marchers at Belfast City Hall. 

WRDA’s Angie McCabe and 

Isobel Loughran march down 

Royal Avenue. 



Communications and Publications 
WRDA aims to be a comprehensive information hub for the women’s sector.  

Throughout the year, we put our communication channels to good use to send out 

the latest news, funding opportunities, events and research of interest to women. 

Website 
Our website, www.wrda.net, was updated regularly and received high levels of 

traffic across its pages. On average, the site received 2,890 hits and 1,135 visitors 

per month. We hope to continue to build on this during 2014/15. 

Ezine 

We issued 20 ezines, with our number of subscribers growing from 466 to 720 

across the period, an increase of 254. We also began to issue the official ezine of 

the Women’s Regional Consortium in December 2013, sending out three editions in 

total containing news from WRDA and the six other Consortium members. You can 

find all these ezines on our website. 

Publications 

Four copies of our regular newsletter were sent out. Made in 

house with input from the entire WRDA team, the newsletter 

was sent to all our members and had a circulation of over 600. 

In 2013, we also unveiled a booklet charting and celebrating the 

last thirty years of WRDA. Back issues of the newsletter, as well 

as the booklet, are available for download directly from our 

website in the resources section. You can also pick up copies 

the next time you call in to see us.  

Submissions for our ezine, newsletter or website are very welcome. Send ideas 

through to info@wrda.net or call 028 9023 0212. 

Social Media 
We continued to manage accounts on Facebook (Women's Resource and            

Development Agency), Flickr (wrdani) and YouTube (WRDANorthernIreland). Our 

Facebook page proved particularly popular, with likes almost doubling from 144 to 

286 during the year. 
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Membership 
Our membership grew steadily, with a particular increase in the number of         

individuals joining the WRDA family. By the end of the year, we had over 600    

members spread right across Northern Ireland, as well as further afield: 

♀ Women’s Groups and Women’s Centres 
Atlas Women’s Centre 

Aran Women's Group 

Ardcarn Women’s Group 

Ballinagh Women’s Group 

Ballybeen Women’s Centre 

Belfast + Lisburn Women’s Aid 

Bellaghy Women's Group 

Benedy Women's Group 

Blaney Blades 

Breffni Belles 

Camlough Women's Group 

Causeway Women’s Aid 

Chrysalis Women's Centre 

Connswater Women’s Group 

Cookstown & District Women's Group 

Cullyhanna Women's Group 

Dochas For Women Ltd 

Fab Femme 

Falls Women's Centre 

First Steps Women's Centre 

Footprints Women’s Centre 

Forth River Royals 

Girls Allowed 

Glencollin Women's Group 

Grace Women’s Development Ltd 

Granaghan + District Women’s Group 

Greenway Women's Centre 

Hammer Club 

HERe NI 

Hillhall Women’s Group 

Keady Women's Group 

Larne Borough Women's Group 

The Learning Lodge 

Links Women’s Group 

LINC Women’s Group 

Lisnaskea Women’s Group 

Lower North Belfast Women’s Group 

Macara Women’s Group 

Malin Head Young Women’s Group 

Matt Talbot Women’s Group 

Nandi Project 

Newtownards Road Women's Group Ltd 

North Belfast Women’s Health Initiative 

North Armagh Women’s Group 

Pink Ladies 

Rasharkin Women's Group 

Rathcoole Women Together 

Sandy Row Mumsnet 

Sawel Women's Group 

Shankill Women's Centre 

Strathfoyle Women’s Activity Group 

Suffolk Women’s Group 

Teemore Women’s Group 

The Linc Project 

The WELL Project 

Twaddell Women's Inter Community Group 

Voices Women’s Group 

Waterside Women’s Centre 

West Winds Women’s Group 

Wise Owl 

Women Ahead 

Women for Action on Disability and Equality 

Women Making Waves 

The Women's Centre Derry 
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♀ Agencies and Organisations Working with Women 

Action Cancer 

Advice NI 

Age NI 

An Drochaid 

An Munia Tober 

Ardoyne / Shankill Health Partnership 

Belfast Community Acupuncture 

Belfast Health and Social Care Trust 

Cancer Focus NI 

Clones Failte 

Colin Neighbourhood Sure Start 

Committee on the Administration of Justice  

Community Development & Health Network 

Compass Advocacy Network 

Deaf Association of NI 

East Belfast Enterprise 

Equality Commission NI 

Family Planning Association 

Focus: The Identity Trust 

Gingerbread NI 

Good Morning Down 

Health Promotion Unit 

Highway to Health 

Home-Start Down District - Ballynahinch 

Home-Start Down District - Downpatrick 

Home-Start Down District - Newcastle 

HSE West Health Promotion Department 

Lifestart Mid-Ards 

Lifering NI 

National Childbirth Trust 

Newtownabbey Borough Council 

NI Human Rights Commission  

Open College Network NI 

Rural community network 

South Belfast Highway to Health 

Tar Anall 

Taso Foundation 

TIDES Training 

Volunteer Now 

Walking in Your Community 

The Wider Circle 

♀ Networks 

Ardoyne Association 

Carrickfergus Women's Forum 

Coleraine Women's Forum 

Compass Advocacy Network 

East Down Rural Community Network 

Fermanagh Women's Network 

Foyle Women's Information Network 

Infertility Network UK 

Institute of Irish Leadership 

Mid Ulster Women’s Network 

North Down Community Network 

NI Rural Women's Network  

Northern Visions / NVTV 

Oasis Caring in Action 

Omagh Women's Area Network 

Roe Valley Women's Network 

South Armagh Rural Women's Network  

South West Age Partnership 

Synergy Training NI 

Training for Women Network  

U3A 

Women in Business NI Ltd. 

Women in Networking 

Women's Aid Federation N.I. 

Women's Common Path Network 

Women’s Information Northern Ireland 

Women's Support Network  

WOMEN’STEC 

Annual Report 2013/14 

Page 26 



♀ Community Groups 

Ashton Centre 

Ardoyne Focus Group 

Argyle Senior Citizens Club 

Ballyclare Family Focus 

Ballymac Centre 

Ballymoney Community Resource Centre 

Blackie River Centre 

Carrickmacross Active Retirement Association 

Carrowdore Community Group 

Carrowshee Park/Sylvan Hill Community 

Association 

Centre for Health and Wellbeing 

Claudy Rural Development 

Colmcille Club Omagh 

Corpus Christi Services 

East End Resident’s Association 

Family Resource Centre (Clones) 

Fermanagh Community Transport 

Forthspring Inter-Community Group 

Glenbawn Residents’ Association 

Inner East Youth Project 

Knockmore Community Association 

Ligoneil Family Centre 

Millisle Children & Family Centre 

Mornington Community project 

Newhill Youth and Community Centre  

Association 

Portstewart Youth Project 

Quest Centre 

Ravenlink Residents’ Group 

Saint's Youth Centre 

Sandy Row Community Forum 

SOLACE 

St John Bosco Community Association 

Suffolk Lenadoon Interface Group 

Suicide Awareness and Support Group 

Taughmonagh Community Forum 

Triangle Integrated Team 

Tudor Lodge Nursery Parents Group 

Vine Centre 

♀ Individual Members 

We had 151 individual members by the end of 2013/14. 

♀ Affiliate Members 
We had 287 Community Facilitator affiliated members by the end of 2013/14. 

A directory  of members is available on our website, in which you can find the     

contact details of all the groups listed here. Further information on the benefits of 

joining WRDA and application forms for membership can also be found on the site. 

Just go to www.wrda.net/Membership. Any individuals or groups  that wish to form 

closer links with us and the rest of the women’s sector are welcome to apply! 
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WRDA Management Committee 
Position Name Organisation 

Chair Siobhan Kearney Individual 

Deputy Chair Anne O’Reilly Women’s Aid Federation 

Treasurer Roisin Kelly Individual 

Secretary Patricia Donald Advice NI 

Member Marie Abbott Individual 

Member Keelin Kelly Individual 

Member Karen Armstrong Individual 

Member Eithne McNulty Individual 

WRDA Staff 
Position Name 

Director (from Jan 14) Anne McVicker 

Director (until Dec 13) Margaret Ward 

Operations Manager Liz Curran 

Finance and HR Manager Geraldine Burns 

Women’s Sector Lobbyist (until Feb 14) Lynn Carvill 

Training and Development Coordinator (from Aug 13) Isobel Loughran 

Training and Development Coordinator (until Jul 13) Sadhbh Branton  

Project Worker Kelli Boyles 

Programme Delivery Coordinator Angie McCabe 

Live and Learn Project Worker Katherine Robertson 

Communications and Membership Worker  (from Jan 14) Robyn Scott 

Communications and Membership Worker  (until Nov 14) Shauna O’Neill 

Outreach Worker Karen Brennan 

Work Placement Nieve Carberry 
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WRDA Representation 
WRDA represents local women on a wide variety of different groups: 

Policy and Advocacy 

♀ Women’s Regional Consortium 

♀ Women’s ad hoc Policy Group 

♀ Northern Ireland Women’s Budget Group 

♀ NICVA Women’s Policy Forum 

♀ Rural Women’s Policy Forum 

♀ OFMDFM Gender Advisory Panel  

♀ DRD Section 75 Reference Group 

♀ DHSSPS Regional Equality Liaison Panel 

♀ Policing Board, Women’s Strategic Reference Group 

♀ Human Rights Consortium 

♀ Salzburg Global Seminar 

♀ Early Years Strategic Alliance 

♀ DARD Equality Group 

♀ Law Centre Welfare Reform Group 

Public Appointment 

Health Inequalities 

♀ The Consumer Council 

♀ Belfast Health and Social Care Trust Change of Mind Community of Interest 

♀ South Eastern Trust Sexual Health Community of Interest 

♀ North Belfast Health and Social Wellbeing Forum  

♀ North Down and Newtownards Mental Health and Suicide Prevention Community of     l  

llllInterest 

Leadership and Infrastructure Support 

♀ NICVA Executive 

♀ Government/Community and Voluntary Sector Joint Forum 

♀ Rural Women’s Network Management Committee 

♀ Forum for Adult Education NI 

♀ Board of Northern Ireland Women’s European Network 
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