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VISION, MISSION
& AIMS
WRDA’s vision is of a fair and equal society where women are empowered
and are a visible force for change and influence in all areas of life.

WRDA works regionally to advance women’s equality and par cipa on in
society.

Empowerment and Tackling inequality
To develop the capacity of women from disadvantaged urban and rural
communi es to tackle inequali es aﬀec ng them.
Policy and Advocacy
To advance women’s equality and par cipa on in all aspects of policy
and decision making.
Leadership and Infrastructure Support
To provide leadership, infrastructural support and advocacy
within the women’s sector/movement.
Organisa onal Development
To strengthen the capacity of the organisa on to carry out its role eﬀec vely.
To view our current strategic plan in full, please visit the resources sec on of our
website, www.wrda.net/resources, and download a copy.
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Our Strategic Plan 2014/17 has guided the ethos, values and work of the organisa on
and despite a diﬃcult external context and challenging internal changes we have
performed excep onally well across all areas as this Annual Report clearly
demonstrates. Eﬀec ve governance and leadership has also ensured stability and
strength in these uncertain mes.
WRDA also very much values and appreciates the posi ve and construc ve working
rela onships we have with our partners, funders and a range of government agencies
all of which support our eﬀorts to advance women’s equality. In this regard we o en
find ourselves as the ‘go to’ organisa on for our policy and advocacy exper se.
All of these factors combined have resulted in, in this final year of our current
Strategy to demonstrate our considerable cumula ve impact for individual women,
our work in local communi es, and our hard and relentless focus on equality.
Finally, can I in par cular men on the hard work of the management commi ee who
throughout the year have worked relessly in the interest of WRDA. Thank you also
to the Director and staﬀ who have shown high levels of commitment, resilience and a
strong desire to succeed for WRDA.
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I am proud to present this year’s Annual Report
covering the period April 2016 to March 2017
which has been a challenging period for everyone
in the community and voluntary sector with dras c
budget cuts and then the collapse of the NI
Assembly.
This year’s report highlights the extensive range of
ac vity undertaken by our staﬀ, community
facilitators and management commi ee working in
partnership delivering breast, cervical & bowel cancer awareness raising
programmes, leadership, good/community rela ons and community planning
projects. In addi on to our policy & lobbying func ons we have collaborated
with regional women’s organisa ons campaigning for the elimina on of
inequali es impac ng on women within and across rural and disadvantaged
communi es in NI.
The shock Brexit result to leave the European Union in June 2016 followed an
intense period of examining the impact of this, on the equality legisla on for
women and the eﬀect on the peace process. The Women’s Policy and Budget
groups have produced papers and sought mee ngs with government to put
forward a ra onale for Northern Ireland to have special status within the UK in
rela on to remaining in the Common and Single Markets within Europe.
Following the 2016 Assembly elec on and the restructuring of government
departments, a lot of our energies were invested in lobbying MLA’s to
implement ‘fit for purpose’ strategies par cularly regarding childcare, race and
gender equality. The Execu ve released the new outcomes based approach
Programme for Government consulta on and WRDA set about seeking the views
of women through workshops & focus groups and submi ed a response to the
document in the mouth of Christmas 2016. However, by early 2017 our poli cal
situa on drama cally destabilised resul ng in the collapse of our government
a er only nine months and fresh Assembly elec ons on March 2nd.
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The second year of the PHA contract to deliver Health Awareness programmes
across NI included the delivery of our award‐winning Breast, Cervical and Bowel
Screening Awareness programme, workshops for people with addi onal support
needs, 160 sessions were delivered and exceeded the target by almost one third.
A total of 31 women completed the Community Facilitator Programme, gaining
valuable facilita on and leadership skills with 27 achieving a full award Level 3
Cer ficate in Learning and Development, while 4 achieved unit accredita on. The
targets set by PHA for 2017/18 are considerably higher but with a skilled and
enthusias c Training and Development team, made up of Liz Curran, Isobel
Loughran, Katherine Robertson and Emma Gray, I have no doubt that these
targets will be met and that these programmes will con nue to reduce health
inequali es throughout NI.
Over the past year, regional women’s organisa ons including WRDA, WINI,
NIWEP, WAFNI, NIRWN, HereNI and Reclaim the Agenda‐RTA a dynamic and
progressive campaigning pla orm have been collabora ng and working in
partnership across a range of gender equality issues at regional, na onal,
European and interna onal levels. All organisa ons have shared their
experiences in working with women in disadvantaged and rural areas in the
delivery of training, peacebuilding, leadership, research, policy, lobbying,
advocacy, influencing and monitoring of European and United Na ons policies,
strategies and na onal ac on plans which impact on women in NI. Some
examples of this work include the “# metocommit2women” lobbying campaign
and conference; mee ng the CEDAW special rapporteurs to give evidence of the
impact on women in NI of our restric ve laws on reproduc ve health rights and
prac ce; awareness raising workshops in prepara on for the roll out of Universal
Credit and the collec ve campaign planning to inform the public and protest the
introduc on of the Two Child Tax Credit Cap.
We con nue work in partnership with the Women’s Regional Consor um
providing infrastructure support to women in disadvantaged and rural areas
throughout NI. We lead on the Advocacy and Leadership func on and are
responsible for the communica ons via the website and social media. I a end the
Joint Forum mee ngs that brings together local and regional government and
representa ves from the Community and Voluntary sector.
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I have been able to raise issues on the impact of policies and reduc on of funding
on women’s organisa ons.
Good Rela ons worker Kellie O’Dowd has championed some great work, carrying
out good rela ons workshops with eight groups regionally and conduc ng research
in North Belfast on iden ty and culture en tled “North Belfast Women’s Voices”. I
am pleased to say we have iden fied a funder who will enable us to take the
women’s recommenda ons further ensuring that this report doesn’t sit on a shelf.
Our Women’s Sector Lobbyist, Kellie Turtle con nues to provide a comprehensive
advocacy service to members and the wider sector to inform the development of
public policy. We con nue to work with Belfast City Council on community planning
having a successful launch of the booklet “Women Speak Out” at City Hall and we
have produced a publica on “Women at the Heart of Consulta on” which gives
advice both to those who consult and those who are being consulted. Our first
piece of research sought to inform the local community planning teams how vital it
was for women's involvement in defining the consulta ve and engagement process
of Community Planning. We wanted to ensure that the voices of our members and
women across NI were respec ully heard and reflected on in the outcomes of each
council.
We were delighted to receive funding from Inspire to work to focus on maternal
mental health in the Women’s Centres throughout NI. Kellie Turtle has embraced
this work and con nues to build on crea ng opportuni es for women to become
Maternal Mental Health Champions in each Centre.
Holding informa on workshops and members events enables WRDA to ar culate
the views and concerns of women to decision‐makers and poli cians through
consulta on responses and lobbying. A good example, was the successful “Women
on the Cu ng Edge” report which provided the context for a conference held in
November at Riddle Hall that highlighted the nega ve impact the cuts have on
individual women and the wide range of services provided by women’s
organisa ons as funding decreases and the demand for services rises
dispropor onately, which begs the ques on ‐ Is the women’s sector adequately
grant aided or taken for granted by government?
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For Interna onal Women’s Day this year, we were delighted to host an open day for
our members. We were honoured to display the Women’s Commi ee banner and
enjoyed breakfast before going to the City Hall to hear Professor Angela Davis deliver
an inspiring and cap va ng speech. This year the programme of over 50 events was
spread over two weeks with talks, dances, poems, workshops and films but as ever
the Rally was empowering as hundreds of people with banners and drums marched
to the City Hall, lead this year by Shankill Women’s Centre.
Finally, I would like to thank all my staﬀ for all their work and commitment shown
par cularly during such a diﬃcult and stressful year within the community and
voluntary sector. WRDA has said goodbye this year to Ellen Finlay and Ka e English
and warmly welcomed new staﬀ members Kellie O’Dowd and Kellie Turtle into an
established energe c and exci ng working environment where the management
commi ee and staﬀ team collec vely work towards the realisa on of our strategic
aims while being responsive to emerging challenges and opportuni es.
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Expenditure Analysis 2016/17
The detailed financial posi on at
31 March 2017 shows income at
£370,971 an increase of £40,613
on 2015/16. Total expenditure
decreased by £171,278 to
£300,186 for the year a er
accoun ng for the net loss on
investments and
remeasurement loss on the
pension plan.
This resulted in a new surplus
posi on of £70,785 at 31 March
2017.

Funder

Amount

%

Dept. of Health

£34,403

9%

PHA

£171,140

46%

Dept of Communi es: RISP

£54,706

15%

JRCT

£38,757

10%

CRC Core Funding

£28,781

8%

BCC Capacity Building

£9,700

3%

CDHN

£5,000

1%

CRC: Women’s Voices in North Belfast

£1,927

0.6%

DFC: Early Interven on Programme for Women

£2,520

1%

CRC: Controversial Conversa ons

£1,311

0%

Unrestricted

£22,726

6%

However, the balance sheet shows an overall surplus of £126,215 but an unrestricted
deficit of £30,660. This deficit has arisen as a result of implementa on of FRS 102 and
how a defined benefit pension deficit is reflected within the financial statements.
The Management Commi ee are aware that the unrestricted reserve deficit is a result of
the transi on to repor ng under FRS 102. This deficit does not create an adverse cash
flow issue for WRDA.
Expenditure Analysis 2016/17
Item

Amount

%

Staﬀ Costs

£301,713 78%

Premises Costs

£13,857

4%

Central Support Services

£19,628

5%

Educa on and Training Programme Costs £36,798

10%

Misc

£4,327

1%

Finance and Governance Costs

£8,960

2%

The budgeted income and
expenditure is suﬃcient with
the level of reserves for the
charity to be able to con nue as
a going concern.
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Women’s Resource and Development Agency Company Limited
Statement of Financial Ac vi es for the Year Ended 31st March 2017
Notes

Unrestricted Restricted Total Funds Total Funds
Funds £
Funds £
31.03.17
31.03.16
£
£

INCOME AND ENDOWMENTS FROM
Dona ons and Legacies
292

‐

292

‐

‐

348,245

348,245

306,551

Other income

22,434

‐

22,434

23,807

Total

22,726

348,245

370,971

330,358

31,547

345,026

376,573

357,408

8,760

‐

8,760

3,910

(85,097)

‐

(85,097)

109,845

(44,841)

345,027

300,186

471,464

67,567

3,218

70,785

(141,106)

Total funds brought forward

(98,227)

153,657

55,430

196,536

TOTAL FUNDS CARRIED
FORWARD

(30,660)

156,875

126,215

55,430

Charitable Ac vi es
Grants Receivable

EXPENDITURE ON
‐

Charitable ac vi es
Direct Charitable expenditure
Support services
Other
Total
NET INCOME (EXPENDITURE)
FOR THE YEAR
RECONCILIATION OF FUNDS

Con nuing Opera ons
All income and expenditure has arisen from con nuing ac vi es.
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Women’s Resource and Development Agency Company Limited
Statement of Financial Posi on at 31st March 2017
Notes

31.03.17
£

31.03.16
£

6

241,759

241,759

7

78,789

63,216

98,758

144,102

177,547

207,318

(3,120)

(5,580)

174,427

201,738

416,186

443,497

9

(50,000)

(50,000)

12

(239,971)

(338,067)

126,215

55,430

Unrestricted funds

(30,660)

(98,227)

Restricted funds

156,875

153,657

TOTAL FUNDS

126,215

55,430

FIXED ASSETS
Tangible assets
CURRENT ASSETS
Debtors
Cash at bank

CREDITORS
Amounts falling due within one year

8

NET CURRENT ASSETS
TOTAL ASSETS LESS CURRENT
LIABILITIES

CREDITORS
Amounts due a er more than one year
PENSION LIABILITY
NET ASSETS/(LIABILITIES)
FUNDS

11

These financial statements have been prepared in accordance with applicable law and United Kingdom Standards (United
Kingdom Generally Accepted Accoun ng Prac ce,) including Financial Repor ng Standard 102 ‘The Financial Repor ng
Standard applicable in the UK and Republic of Ireland’. The financial statements also comply with the Companies Act
2006.
Approved by the Board of Directors on 31 August 2017 and signed on behalf of WRDA by Anne O’Reilly, Chairperson,
Patricia Donald, Deputy Chairperson and Caroline McCord, Company Secretary. The financial details provided in this
report are intended to provide a summary of the full audited accounts. A full copy is available.
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OUR PEOPLE
Name

Posi on

Organisa on

Chair

Anne O’Reilly

NIRWN

Deputy Chair

Patricia Donald

Advice NI

Secretary

Caroline McCord

WINI

Treasurer

Karen Armstrong

Individual

Member

Marie Abbo

Individual

Member

Eileen Weir

Shankill Women’s Centre

Member

Eleanor Jordan

Windsor Women’s Centre

Member

Brenda Callaghan

Trades Council

Member

Alexandra McCarry

Belfast HSC Trust

Posi on

Name

Director

Anne McVicker

Training and Development Manager

Liz Curran

Finance and HR Manager

Geraldine Burns

Women’s Sector Lobbyist (un l Aug 2016)

Ellen Finlay

Women’s Sector Lobbyist (from Oct 2016)

Kellie Turtle

Good Rela ons Worker

Kellie O’Dowd

Training and Development Coordinator

Isobel Loughran

Training and Development Programme Worker

Katherine Robertson

Training and Development Outreach Worker (un l April 2016) Paula Murray
Training and Development Outreach Worker (from June 2016) Emma Gray
Communica ons and Membership Worker

Ka e English

Data Entry Administrator

Megan McClure Botha
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WRDA received funding from The Community Relations Council to deliver a
comprehensive Good Relations programme. Workshops were delivered all over
Northern Ireland including Limavady, Newry and Lurgan, as well as engaging with
Belfast based groups. The ‘Controversial Conversations’ format proved a good way
to engage women with the topic of Good Relations and most participants had plenty
to say with regards to community relations, past present and future.
WRDA produced the research report, North Belfast Women’s Voices: Exploring
Women’s Perceptions of Flags, Identity, Culture and Tradition. Many of the
participants spoke of the shrinking space that women had in terms of community
decision‐making and their place at the peace‐building table. WRDA used this
research to make a presentation and submission to the Flags Identity Culture and
Tradition Commission. The commission is made up of 14 men and 1 woman.
WRDA also produced the research report, ‘Reclaiming the Bonfires’. Participants
explored the historical and international perspectives of bonfires and drew up a list
of recommendations on how bonfires could be more culturally inclusive. This work
will prove very important next year when the impact of Belfast City Council bonfires
policy will be tested.
There is still a clear need to talk about the conflict and how our society has changed.
Deprivation is one of the key issues with sectarianism and racism being the
symptoms of this deprivation. Post Brexit the number of racist incidents are growing
and sectarianism persists. Our work is essential to peace‐building and reshaping the
social, political and economic conditions to drive change based on equality.
With the appointment of a new Good Relations worker we have been pleased to drill
down into some of the recommendations and actions from our North Belfast
Women’s Voices research. We are committed to taking this work forward and an
opportunity for funding further work has been secured. We are looking forward to
building the capacity of the participants and developing a model that can be
replicated across communities in Northern Ireland.
If you are interested in finding out more information on the programme please
contact Good Relations Worker, Harriet Long, Email: harriet.long@wrda.net
Tel: 028 9023 0212.
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During 2016/17 WRDA successfully delivered two award winning Community
Facilitator Programmes in Carrickfergus and Lurgan. These areas were iden fied as
regions with low numbers of qualified Community Facilitators and having low
uptake of Breast, Cervical and Bowel Screening Awareness programmes.
A total of thirty one women completed the programme, gaining valuable facilita on
and leadership skills with 27 achieving a full award Level 3 Cer ficate in Learning
and Development, while 4 achieved unit accredita on. The successful par cipants
were also oﬀered the opportunity to register for employment opportuni es
delivering WRDA’s range of training programmes.
We believe by training Community Facilitators WRDA contributes towards
developing community capacity. The programme brings leadership, facilita on skills
and employment opportuni es to women in the community whilst increasing
awareness of WRDA’s training programmes and events.
In 2015‐16 we were awarded Direct Claims Status by our awarding body Oxford,
Cambridge and RSA (OCR). Direct Claims Status iden fies WRDA as a centre
delivering high quality assessment to our learners and that we have consistently
met all OCR criteria for verified qualifica ons.
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This is the thirteenth year of delivering the Breast, Cervical and Bowel Screening
Awareness Programme in partnership with the Public Health Agency. The
programme has gone from strength to strength and in 2016 WRDA con nued to
deliver Breast, Cervical and Bowel Screening Awareness training to all five Health
and Social Services Trusts across Northern Ireland. Consequently the geographical
spread and diversity of groups taking part has increased even further. Reaching
women in communi es who are most in need has always been an aim of the
Breast, Cervical and Bowel Screening Awareness Programme and we have
delivered over 160 sessions to a wide range of groups across Northern Ireland.
Attending a programme can be life changing as these quotes from participants
show:
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Through our social economy, Community Direct, WRDA con nues to work in partner‐
ship with the Health and Social Care Trusts across Northern Ireland and this has enabled
us to build community capacity and address health inequali es in disadvantaged com‐
muni es.
All programmes were par cularly eﬀec ve in targe ng women with reduced access to
services as a result of poverty and/or marginalisa on. Evalua on and feedback on the
programmes was overwhelmingly posi ve and it was evident that par cipants were
commi ed to incorpora ng what they learnt into their daily lives as well as passing on
the informa on to their family and friends, thus enabling programmes to reach a wider
audience.

Parents Promo ng Sexual Health

Minding Me
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The outreach element of the Training
and Development team aims to engage
with individuals who may not
usually par cipate in grassroots
community centres or sites and who
may find tradi onal learning se ngs do
not meet their needs. It encourages
diversity and ensures accessibility for all
par cipants. It increases the availability
and u lisa on of services through direct
interven on and interac on with target groups. It encourages par cipants to
take part in learning ac vi es and awareness raising training in a supported and
posi ve learning environment. Learning material and resources are tailored to
meet the individual needs of the group in order to maintain engagement and
meet the learning objec ves while s ll delivering the important, high impact
message the Programme is designed to convey.
A range of engagement methods are used to ensure a wide catchment of
groups can access the tailored training aimed at people with addi onal support
needs. These include hos ng informa on sessions at WRDA, postal drives
targe ng each trust area, visits to groups, promo ng the programme at health
and community fairs and email drives are also sent to support staﬀ.
Between March 2016 and
April 2017 140 Breast,
Cervical and Bowel
Awareness Workshops were
delivered to groups with
addi onal support needs;
reaching 1290 individuals!
Groups reached included
Lilliput Theatre Company,
Surestart Chinese Mums,
Ac on Mental Health and the
Bri sh Deaf Associa on

A crucial element of engagement
is u lising WRDA's range
of communica on outlets including the
skills of the Communica ons
Worker, social media, newsle er, E‐zine,
website, Mail Chimp, Eventbrite,
Community NI, Womenslink and Survey
Monkey.
The success of these engagement
methods has resulted in groups
contac ng WRDA Outreach Worker
directly to request the Programme
through posi ve feedback and word of
mouth from previous groups.
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WRDA is one of seven partners who make up
the Women’s Regional Consor um (WRC) and
is funded under the Department for
Communi es’ Regional Infrastructure Support
Programme (RISP). The aim of WRC is to
provide a strong voice for women from
disadvantaged and rural areas by providing
advocacy and leadership, policy and research analysis, service support and
engagement to ensure that their views are reported back to and heard by
government departments.
Some of the work completed in this repor ng period include a Briefing Paper on
the Department of Jus ce’s Domes c Abuse Oﬀence & Domes c Violence
Disclosure Scheme. This work outlined an ongoing consulta on exercise from
DOJ on domes c violence & abuse and poten al enhancements to vic m
protec on and crime preven on in this area of oﬀending. The Consor um also
produced research reports on the impact of austerity on women’s mental health
and the unmet demand for community based women’s educa on and training.
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The Execu ve Oﬃce

Dra Programme for Government

Department for
Communi es

Proposals for the provision of strategic support to the
voluntary and community sector in NI

The Execu ve Oﬃce

Proposals for the withdrawal of two compendia oﬃcial
sta s cs publica ons – A profile of older people in NI
and gender equality sta s cs annual publica ons

Department of
Educa on

Children and Young People’s Strategy 2017‐2027

Over the past year WRC have advocated for the renewal of the Gender Equality
Strategy and campaigned and lobbied for the introduc on of a fit for purpose
Childcare and Racial Equality Strategies as well as engaging with poli cal par es
and local, regional, na onal poli cians on issues such as community planning and
post‐Brexit funding.
The Consor um’s social media channels are used to raise awareness of the work
of the partners and so operate as a booster for their social media presence. The
Consor um’s Facebook page is liked by nearly 300 people and has an average
post reach of 366 users whilst WRC’s twi er has 656 followers. The website is
updated monthly and has a large resources sec on.
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This year local councils dra ed and consulted on their first community plans
under the new community planning powers they received in the Local
Government Act. Building on WRDA’s previous project ‘Women Speak Out on
Community Planning’ the Women’s Sector Lobbyist led on a series of
workshops designed to bring women’s voices into community planning
consulta ons. Focusing on the Belfast City Council’s dra plan, The Belfast
Agenda, WRDA recruited par cipants from across Belfast working with
WRDA member organisa ons in community se ngs to ensure best prac ce
was modelled in making par cipa on accessible to women from
disadvantaged areas. As well as addressing prac cal barriers like childcare
and transport consulta on sessions were welcoming, informal and
suppor ve. An engagement approach based en rely on storytelling rather
than on giving opinions was employed. This method ensured that all women
knew their stories were valid, important and had the poten al to make a real
diﬀerence to public policy.
This project was funded by Belfast City Council’s Capacity Building Fund and
was successful in large part due to the coopera on of the Women’s Steering
Group at Belfast City Council and the oﬃcials working in the Community
Planning Team who were willing to try a new way of working in partnership
with the women’s sector. The stories shared by the women were published
as part of WRDA’s submission to the consulta on on the Belfast Agenda and
can be read on our website. We are also due to publish a guide to improving
women’s inclusion in consulta on processes called ‘Women at the Heart of
Public Consulta on’ which will outline key ac ons for women’s groups and
public bodies and uses this community planning project as a case study.
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The new Women’s Sector Lobbyist came into post in October 2016 and got oﬀ
to a busy start, comple ng the Women at the Cu ng Edge report into the
impact of government funding cuts on the women’s community and voluntary
sector. Following its launch at a sector‐wide conference hosted by Reclaim the
Agenda, the Lobbyist took forward the key demands coming from the
conference par cipants and used these to produce the Time to Commit to
Women campaign. This campaign demands a range of short and long term
ac ons from government under the headings:




Commit to women’s equality in law and policy and protec ng women’s
rights
Commit to elimina ng the disadvantage women face due to pregnancy
and caring responsibili es
Commit to sustainable partnership working with women’s organisa ons

With the collapse of the Execu ve in early 2017 the Lobbyist had to redirect
this campaign into a tool for engagement with all poli cal par es standing in
the Assembly elec ons. A series of mee ngs were held and the responses from
each party to the women’s movement’s priori es were published online. This
has provided an excellent basis for follow up mee ngs with MLAs which have
con nued during the period that the Stormont ins tu ons have been in limbo.
We also facilitated a members’ consulta on mee ng on the Dra Programme
for Government and submi ed a response to this high level policy which is also
now unfortunately in suspension. Other consulta on responses were
submi ed in rela on to the private members bill on, safe zones outside sexual
health clinics, the removal of the Execu ve Oﬃce’s annual sta s cal bulle n on
gender equality, and the Belfast City Council’s first community plan, The Belfast
Agenda.
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Interna onal Women’s Day 2017 was the
largest rally yet accompanying a packed
programme of events. The rally was lead
out of Writer’s Square by Shankill
Women’s Centre who celebrated their
30th year of service to the community. As
we came together in solidarity we made
our way through the centre of Belfast to
City Hall. Speeches were given at Belfast
City Hall by the Lord Mayor of Belfast,
Baroness Blood, Paula Alda, Clare Daly and
Youth Ac on.
Speakers highlighted the fact that the impacts of the austerity crises were being
shouldered dispropor onately by women. The assembled crowd was encouraged
not to give up on the fight for gender equality and the ongoing struggle to raise
awareness of what is happening.
On Wednesday 8th March WRDA celebrated Interna onal Women’s Day with an
open house event. We displayed the 'Quilt for Beijing’ which depicts the lives and
experiences of women throughout Ireland in the 1990's.The quilt was hung in the
European tent at the 4th UN World Conference on Women held in Beijing in
1995. Staﬀ and members enjoyed the opportunity to sit back, listen to some live
music and meet other likeminded women from across Northern Ireland.
WRDA staﬀ a ended an event at Belfast City Hall which welcomed Prof. Angela
Davis. Professor Davis is a radical black feminist, poli cal ac vist and academic.
She told a packed audience of the struggle ahead to oppose the policies of newly
elected US President Trump. She reflected on her me spent in Northern Ireland
back in 1995 and showed solidarity for women in Northern Ireland and
campaigns such as #strikeforchoice.
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WRDA’s mission is to advance women’s
equality and par cipa on in society and
communica on is a key tool in achieving
that transforma on. Since our beginnings in
1983 WRDA has been a reliable source of
informa on for the women’s movement and
this is a legacy we will build on in the year
ahead
We distribute monthly ezines and a bi‐
monthly newsle er covering WRDA and
wider women’s sector news and events. Our
printed newsle er is an important source of
news for women who don’t have a
computer or smartphone. We are always
looking for new ways to use technology in
our work but inclusion is at the heart of
what we do. Our newsle er is delivered to nearly 300 addresses including our
members, funders and statutory bodies and our ezine is emailed to over 1,000
subscribers.

We have increased our social media presence and
exceeded the goals of our communica on and social
media strategy. Over the last 12 months we posted on
Facebook nearly 300 mes and Tweeted almost 1,000
mes. We have increased our Twi er followers by 66%
from 733 to 1219. Our goal for the next 12 months is to
maintain our social media following and fully use Facebook
and twi er as important avenues for engagement.

Find us on Facebook @WomensResourceandDevelopmentAgency
Follow us on Twi er @WRDA_team
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Our members are a key part of WRDA, they keep us relevant and ensure we are
working on the issues which really ma er to grass roots women. We keep our
members up to date with the latest developments in the wider women’s sector and
provide them with opportuni es to publicise their own work in our ezine and
newsle er. Through our member’s events and organised campaigning we create an
accessible path for women to engage in ac vism. Over the past 12 months we held
members events on a wide variety of issues including LGB+T awareness, welfare
reform and Interna onal Women’s Day. Over the year ahead we hope to build on
this by expanding our programme of exci ng member events.
Following an extensive membership review we transferred our updated membership
records to a custom designed membership database in August 2016. We now have
96 individual members and 142 group members across NI. A key goal for the next 12
months will be increasing the diversity of our membership in terms of age and
loca on, par cularly focussing on women aged 18‐35 and those living outside of
greater Belfast.
In 2017/2018 we will con nue to work for our en re membership by oﬀering an
extensive range of membership events, increasing the resources available to our
members and ensuring we are responding to the needs of our members by regularly
canvassing their views.
If you would like to become a member of WRDA please contact Megan on
info@wrda.net.
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Policy and Advocacy


Women’s Regional Consor um



Women’s Policy Group



Northern Ireland Women’s Budget Group



Rural Women’s Policy Forum



Gender Advisory Panel



Brexit and Human Rights Working Group



Equality Coali on



Early Years Strategic Alliance

Health Inequali es


Belfast Health and Social Care Trust (South & East) Mental Health and
Suicide Preven on Community of Interest



Health Forums across Belfast



South Eastern Health and Social Care Trust Mental Health and Suicide
Preven on Community of Interest



Belfast Health and Social Care Trust Equality and Disability Ac on Plan

Leadership and Infrastructure Support


Government/Community and Voluntary Sector Joint Forum



Board of Northern Ireland Rural Women’s Network (NIRWN)



Forum for Adult Learning Northern Ireland (FALNI)



Board of Northern Ireland Women’s European Network (NIWEP)



Management Commi ee of Reclaim the Agenda (RTA)
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The staﬀ would like to thank our Management Commi ee, Community Facilitators
and members for their support and commitment throughout the year. We would
also like to express our gra tude to the following organisa ons for their financial
assistance and support for our work:
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