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VISION, MISSION
& AIMS
WRDA’s vision is of a fair and equal society where women are empowered
and are a visible force for change and influence in all areas of life.

WRDA’s mission, as a regional organisation, is to advance women’s equality
and participation in society. We work with women to achieve social, economic, political and cultural transformation.

Empowerment
To develop the capacity of women from disadvantaged urban and rural
communities to tackle inequalities affecting them.
Policy and Advocacy
To advance women’s equality and participation in all aspects of policy and decision
making.
Tackling Inequalities
To work towards the elimination of inequalities affecting women.

Leadership and Infrastructure Support
To provide leadership, infrastructural support and advocacy within the
women’s sector.
Organisational Development
To strengthen the capacity of the organisation to carry out its role effectively.
To view our current strategic plan in full, please visit the resources section of our
website, www.wrda.net/resources, and download a copy.
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WRDA can report another busy and successful year in terms
of delivering on the vision and mission of the organisation.
The Community Facilitator Programme has successfully delivered year one of its PHA contract providing training and
employment opportunities to women to deliver health and
wellbeing programmes in their communities. Policy and lobbying activity has included work on the Women’s Manifesto,
women and community planning and ongoing engagement
in the Gender Equality Strategy working closely with the
wider Women’s Sector and Women’s Policy Group. Partnership working continues to be a strong feature of WRDA,
working as part of the Women’s Regional Consortium, Reclaim the Agenda, and working closely with women’s centres and other organisations. In terms of exercising a wider leadership and influencing role, Anne McVicker, WRDA Director, sits on the Joint Government and VCS Forum, and a particular
highlight this year was her leadership in securing the support of the Community Relations Council to allow WRDA to revive its work on good relations.
As a result I believe WRDA is highly valued for its leadership and policy expertise and
its commitment to genuine collaboration and partnership across NI. As a Management Board and Senior Management Team we are committed to this way of working
to support the sustainability and effectiveness of the women’s sector and to ensure
women’s equality and the issues that matter are front and centre in shaping and influencing policy.
It would be remiss of me as Chair not to mention the challenging financial situation
that we continue to experience within and across the Women’s Sector. We have continued to work as a board and management team to find a way forward to sustain
the work of the organisation to ensure that vital frontline work is protected particularly in terms of childcare, community education, support of women in communities
across NI and to remain as a loud and unrelenting lobbying voice for gender equality.
It has also been a particularly difficult and challenging year for the management
board in our role to effectively lead and govern the organisation and as such I wish to
thank fellow board members for their outstanding leadership, commitment and resilience.
Finally, I would like to thank Anne as Director and all the staff of WRDA for their
hard work throughout the year.
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At last year’s AGM and in the Director’s Annual
report I addressed three themes which were particularly challenging, productive and reflective
within WRDA and promised to keep you abreast of
changes and developments in relation to these
areas. I am pleased to present this year’s Annual
Report 2015/16 and reflect on our work over the
past 12 months particularly in light of the changing
environment within the community and voluntary
sector.
Twelve months ago one of the biggest challenges
faced within the Women’s Sector was the budget cuts from government departments and the overall funding crisis. Regretfully this situation has not improved
and as a result WRDA have been faced with a 6.6% cut from Department for
Social Development funding and a 25% reduction in DHSSPS core funding with
a further 25% reduction in the coming year.
Applications made to smaller funders which on average are a safe bet have become highly competitive resulting in a much lower success rate. The Supporting
Families application to the Big Lottery Fund along with our eight partners was
unsuccessful. The production of this application consisted of numerous staff
hours spent in partner meetings, workshops, discussion groups and one-to-one
meetings, taking up to 12 months to complete. This was probably the most gutchurning disappointment of the year, however, it did provide the catalyst to
plan ahead for the future and develop a fundraising strategy. Our strategy will
guide WRDA over the next five years by identifying future work which is viable,
feasible, sustainable and most importantly set within the context of our strategic aims. The ESF programme continues to present insurmountable challenges
for those organisations who secured this funding stream. Operating under its
current restrictions which prevent training delivery above Level One, front loading implementation costs for the first six months and attempting to secure the
required 35% match funding annually has taken its toll on some organisations
who have since surrendered their ESF projects and funding. Although there have
been informed rumours that some of these restrictions may be removed for the
next ESF Tranche 2018-2021, Brexit may now scupper this and indeed terminate European funding sources.
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The first year of the PHA contract to deliver Health Promotion programmes
across NI included the delivery of our award winning Breast, Cervical and Bowel
Screening Awareness programme, workshops for people with additional support needs, special clinics, information days and an additional 30 trained Community Facilitators. The targets set by PHA for 2016/17 are considerably higher but
with a skilled and enthusiastic staff theTraining and Development team, made up
of Liz Curran, Isobel Loghran, Katherine Roberston and Emma Gray, I have no
doubt that these targets will be met and that these programmes will continue to
reduce health inequalities throughout NI.
Over the past year, regional women’s organisations including WRDA, WINI, NIWEP, WAFNI, NIRWN and HereNI have been collaborating and working in partnership across a range of gender equality issues at regional, national, European
and international levels.
All organisations have shared their experiences in working with women in disadvantaged and rural areas in the delivery of training, peacebuilding, leadership,
research, policy, lobbying, advocacy, influencing and monitoring of European and
United Nations policies, strategies and national action plans which impact on
women in NI.
The result has been the development of the Leadership, Equality, Advocacy and
Democracy programme (LEAD). Based on the concept of active citizenship, the
LEAD programme is an innovative three tier model designed to increase women’s political awareness, advocacy, lobbying and representation. From grass
roots to public office the programme aims to work with women at different levels
of engagement to become more effective advocates for the issues that are most
important to them and to enable them to participate meaningfully in democratic
decision making processes. WRDA as lead partner are currently making a regional
application under Peace IV -Building Positive Relations.
The ‘Good News’ story this year was securing core funding from NICRC enabling
WRDA to revive and adapt its Good/Community Relations training which will be
rolled out across NI over the coming months in the capable hands of newly appointed Good Relations Worker Kellie O’Dowd.
In light of the funding challenges the sector is facing and the need to develop
sustainable strategies and alliances, WRDA have undertaken the refurbishment of
two attic rooms and will be welcoming WINI and NIWEP as tenants over the coming months in what we hope will be a productive, developing and collaborative
partnership.
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The Women’s Sector Lobbyist continues to provide a comprehensive advocacy service to members and the wider sector to inform the development of public policy.
Holding information workshops and members events enables WRDA to articulate
the views and concerns of women to decision-makers and politicians through consultation responses and lobbying. A good example was this year’s successful Women’s Manifesto report available on our website at www.wrda.net.
Over the past year we have been busy undertaking three research projects; Women
Speak Out on Community Planning, Women-Only Services and their Benefits and
lastly, the Impact of the Cuts on the Women’s Sector.

Our first piece of research sought to inform the local community planning teams
how vital it is for women's involvement in defining the consultative and engagement process of Community Planning. We wanted to ensure that the voices of our
members and women across NI were respectfully heard and reflected on in the outcomes of each council.
Over 80 women participated in workshops throughout NI with many more taking
part in an online survey. Three themes emerged as key factors to ensure engagement of women from disadvantaged and rural communities in the community planning process. The report was launched in Belfast City Hall at the Lord Mayor’s invitation and was welcomed as an informative and useful report in developing Belfast’s Community Plan.
The second report on Women-Only Services and their Benefits was initiated by
Diane Izabiliza, a Social Work student from Berlin who spent a six month internship at WRDA working under the supervision of WS Lobbyist, Ellen Finlay. This research paper explored the question that many women’s organisations are being
asked, not only by decision-makers but by funders, “why are you womenonly?” The research not only addressed this question but also highlighted the
benefits and value of women-only services. The report will be launched and presented at the Annual General Meeting. All copies of reports and papers can be accessed from our website.

In light of the huge challenges facing the Women’s Sector, in a decreasing funding
environment with unmatched higher demands for women’s organisations services,
WRDA was compelled to undertake research to examine the impact of the funding
cuts in real terms on the Sector. This research is nearing completion and will set
the context for a conference later this year co-ordinated through Reclaim the Agenda-RTA and titled ‘The State of the NI Women’s Sector’.
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A common theme emerging from the research is, as funding decreases-demand for
services rises disproportionately which begs the question-Is the Women’s Sector
adequately grant aided or taken for granted by government?
It is envisaged that there will be discussion regarding new funding streams i.e. the
Innovation Fund administrated via DOH and the planned interventions under the
Fresh Start Agreement via the Executive Office which will open for applications in the
autumn.
Finally, I would like to thank all my staff for all their work and commitment shown
particularly during such a difficult and stressful year within the community and voluntary sector. WRDA has said goodbye this year to Nieve Carberry, Orlaith Hendron and
Lea Braithwaite and warmly welcomed new staff members Ellen Finlay, Megan
McClure Botha and Katie English into an established energetic and exciting working
environment where the management committee and staff team collectively work
towards the realisation of our strategic aims while being responsive to emerging challenges and opportunities.
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Total income:
The 2015/16 total income of £512,700 has decreased by 35% on the previous year. The
main reason for this decrease was the conclusion of a number of projects.

Restricted expenditure:
The 2015/16 total expenditure of £371,063 has decreased by 28% on the previous
year. The decrease in the income has been matched by a corresponding decrease in
the expenditure. WRDA continues to be pro-active in making savings, in particular, to
the general running costs while still trying to maintain quality and high standards.
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Women’s Resource and Development Agency Company Limited
Statement of Financial Activities for the Year Ended 31st March 2016
Notes

Unrestricted
Funds £

Restricted Total Funds Total Funds
Funds £
31.03.16
31.03.15
£
£

INCOMING RESOURCES
Incoming resources from
charitable activities:

2

Grants Receivable

-

306,551

306,551

498,177

23,798

9

23,807

14,582

2,450

367,702

370,152

510,868

3,910

-

3,910

2,520

6,360

367,702

374,062

513,388

17,438

(61,142)

(43,704)

(629)

Total funds brought forward

222,401

214,800

437,201

437,830

TOTAL FUNDS CARRIED
FORWARD

239,839

153,658

393,497

437,201

Other incoming resources
RESOURCES EXPENDED
Charitable activities

3

Direct Charitable Expenditure
Staff costs

-

Premises costs

-

Support services

-

Education & Training
Programme

-

Depreciation

-

Finance costs

-

Governance costs
Total resources expended
NET INCOME (EXPENDITURE)
FOR THE YEAR

4

RECONCILIATION OF FUNDS
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Women’s Resource and Development Agency Company Limited
Balance Sheet at 31st March 2016
Notes

31.03.16
£

31.03.15
£

8

241,759

241,759

9

63,216

71,388

144,102

176,574

207,318

247,962

(5,580)

(2,520)

NET CURRENT ASSETS

201,738

245,442

TOTAL ASSETS LESS CURRENT LIABILITIES

443,497

487,201

(50,000)

(50,000)

393,497

437,201

Unrestricted funds

239,840

222,401

Restricted funds

153,657

214,800

TOTAL FUNDS

393,497

437,201

FIXED ASSETS
Tangible assets
CURRENT ASSETS
Debtors
Cash at bank

CREDITORS
Amounts falling due within one year

10

CREDITORS
Amounts due after more than one year

11

NET ASSETS
FUNDS

13

These financial statements have been prepared in accordance with the special provisions of Part 15 of the Companies Act
2006 relating to small charitable companies and with the Financial Reporting Standard for Smaller Entities (effective April
2008).
Approved by the Board of Directors on 16 September 2015 and signed on its behalf by Patricia Donald, Chairperson;
Caroline McCord, Company Secretary and Anne O’Reilly, Trustee. The financial details provided in this report are intended to provide a summary of the full audited accounts. A full copy of audited accounts is available for inspection at our
office.
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OUR PEOPLE
Position

Name

Organisation

Chair (from Nov
2015)

Anne O’Reilly

NIRWN

Deputy Chair (from
Nov 2015)

Patricia Donald

Advice NI

Secretary

Caroline McCord

WINI

Treasurer

Karen Armstrong

Individual

Member

Marie Abbott

Individual

Member

Eileen Weir

Shankill Women’s Centre

Member

Eleanor Jordan

Windsor Women’s Centre

Member

Brenda Callaghan

Trades Council

Position

Name

Director

Anne McVicker

Training and Development Manager

Liz Curran

Finance and HR Manager

Geraldine Burns

Women’s Sector Lobbyist (left June 15)

Orlaith Hendron

Women’s Sector Lobbyist (started Aug 15)

Ellen Finlay

Programme Delivery Coordinator (left April 15)

Lea Braithwaite

Training and Development Coordinator

Isobel Loughran

Training and Development Programme Worker

Katherine Robertson

Training and Development Outreach Worker

Paula Murray

Administrative Assistant (left Dec 15)

Nieve Carberry

Communications and Membership Worker (from
Dec 15)

Katie English

Data Entry Administrator (from Dec 15)

Megan McClure Botha
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We are delighted to receive funding from the
Community Relations Council (CRC) to run a
number of Good Relations workshops across
Northern Ireland. We know women have
been the backbone of the community during
the conflict, but many have never had the
opportunity to talk about and share their experiences on the impact of sectarianism and
racism in their community.
A key element of the programme will be to
support women in exploring and understanding the issues, not only from their own
political perspective, but to explore the issues from other perspectives. This programme will enable women to engage meaningfully in peace-building within and
beyond their communities, by facilitating the knowledge and understanding of what
sectarianism and racism actually are, their historical roots and modern day manifestations. We will also explore the gendered nature of sectarianism and racism and
how they have impacted specifically on women.
The programme will also provide opportunities to explore how we challenge and
combat these deeply ingrained societal problems to build towards a peaceful and
stable future. This is a regional programme and we are particularly keen to work in
rural communities with women who have never had the opportunity to engage
with these issues before
Our society post-Brexit vote is growing in racist incidents, and sectarianism is still
alive and well. Now more than ever, our programme is essential to peace-building
and reshaping the social, political and economic conditions to create social change
based on equality.
If you are interested in finding out more information on the programme please
contact Good Relations Worker, Kellie O’Dowd, E: kellie.odowd@wrda.net T: 028
90 230 212.
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2015/16 saw WRDA successfully deliver two award winning Community Facilitator
Programmes in Cookstown and Feeny, areas identified as regions with low numbers of qualified Community Facilitators and having low uptake of Breast, Cervical
and Bowel Screening Awareness programmes.
Thirty two women completed the programme, gaining valuable facilitation and
leadership skills and a Level 3 Certificate in Learning and Development. The successful participants were also offered the opportunity to register for employment
opportunities delivering WRDA’s range of training programmes.
We believe by training community facilitators WRDA contributes towards developing community capacity. The programme brings leadership, facilitation skills and
employment opportunities to women in the community whilst increasing awareness of WRDA’s training programmes and events.
This year we are delighted to announce that we have been awarded Direct Claims
Status by our awarding body OXFORD, Cambridge and RSA (OCR). Direct claims
status identifies WRDA as a centre delivering high quality assessment to our learners and that we have consistently met all OCR criteria for verified qualifications.
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This is the twelfth year of delivering the Breast, Cervical and Bowel Screening
Awareness Programme in partnership with the Public Health Agency. The programme has gone from strength to strength and in 2015 WRDA was awarded the
contract to deliver Breast, Cervical and Bowel Screening Awareness training to
women and men over all five Health and Social Services Trusts across Northern
Ireland. Consequently the geographical spread and diversity of groups taking
part has increased even further. Reaching women in communities who are most
in need has always been an aim of the Breast, Cervical and Bowel Screening
Awareness Programme and we have delivered 71 programmes to a wide range of
groups across Northern Ireland.
Attending a programme can be life changing as these quotes from participants
show:
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WRDA continues to work in partnership with Health and Social Care Trusts across
Northern Ireland and this has enabled us to build community capacity and address
health inequalities in disadvantaged communities.
The programmes were particularly effective in targeting women with reduced access to
services as a result of poverty and/or marginalisation. Evaluation and feedback on the
programmes was overwhelmingly positive and it was evident that participants were
committed to incorporating what they had learned into their daily lives as well as passing on the information to their family and friends, thus enabling programmes to reach a
wider audience.
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WRDA’s Training and Development Outreach educates and raises awareness of
Northern Ireland’s Breast, Cervical and
Bowel Screening Awareness Programme to groups of women with additional support needs. These include
participants who experience barriers to
education through physical or learning
difficulty, ethnic minority groups, and those with mental health issues. The Outreach Worker tailors bespoke training sessions ensuring the high impact and
valuable learning objectives are accurately delivered in a way that is appropriate to the groups’ needs and requests.
WRDA’s Outreach Worker, in partnership with Trust Screening Centres, has
also provided specialised clinics for women to attend mammogram screening,
offering support and creating an informal and reassuring environment.

Over the past 12 Months we
have delivered 88 Breast,
Cervical and Bowel Screening
Awareness Sessions to
groups with additional needs
reaching 920 individuals from
various groups including,
Praxis, Chinese Welfare Association, MindWise and a
range of day centres and statutory organisations.
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WRDA is one of the seven partners which
constitutes the Women’s Regional Consortium (WRC) and is funded under the Department for Social Development’s Regional
Infrastructure Programme (RISP). The aim
of WRC is to provide a strong voice for
women from disadvantaged and rural areas by providing advocacy and leadership,
policy and research analysis, service support and engagement with women from disadvantaged and rural areas to ensure that their views are reported back to and heard by government departments.
As the community and voluntary sector has been contracting over the past few
years with decreases in funding and resources, demand for a range of support
and advocacy services has increased sharply, creating huge challenges for individual women’s organisations service provision. Despite this untenable dilemma,
WRC have continued to provide infrastructure support across NI.

Department

Consultation Response

DSD

Response to Social Housing Reform

DHSSPS

Response to Co-operating to Safeguard Children and Young
People in NI

OFMDFM

Delivering Social Change through Childcare: A Ten Year Strategy
for Affordable and Integrated Childcare 2015-2025

DSD

Review of the Private Rented Housing Sector

DARDNI

Adopting Online as the Primary Channel of Communicating and
Transacting between DARD and Customers
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Over the past year WRC have conducted research into Community Based
Women’s Education/Training, Women's Perception of the Potential Impact of
Proposed Welfare Reform and Community Planning. Support Services to
grassroots women include provision of information and advice, help in shaping
funding bids, networking opportunities and more. WRC continues to engage
with local councils, neighborhood renewal and thematic partnerships providing
a platform which enables us to highlight the views and needs of women in the
development/implementation of regeneration strategies in disadvantaged and
rural areas throughout NI.
For more information and to stay informed connect with us:

/WomensRegionalConsortium
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This year WRDA worked in partnership
with 11 other organisations under the
umbrella of the Women’s Policy Group
in the production of a Manifesto which
sets out measures on a number of
important gender equality issues.
The Manifesto demands equal rights
for all minority groups including Lesbian, Gay, Bi-sexual and Transgender;
women with disabilities, older women,
black and minority ethnic women,
refugees and those seeking asylum.
The Manifesto was launched across
Northern Ireland with its first official
launch taking place in Equality House,
Belfast. The event was chaired by
Dawn Purvis and involved a panel of
political representatives.
Ellen Finlay, Women’s Sector Lobbyist at the Women’s Resource and Development Agency, speaking about the Manifesto said: “These cannot be regarded solely as ‘issues for women’; they are fundamental to how we see
ourselves as a fair and socially just society on the one hand, and an ambitious
society engaging and deploying all talent to drive the economy forward on
the other.”
“At the same time, we know from elsewhere that tackling the gross underrepresentation of women in politics and public life will unlock the talent needed to identify the critical issues and how they can best be solved.”
The Manifesto was then rolled out across NI and launched in Derry/
Londonderry, Cookstown and Fermanagh.

You can find the Manifesto on our website at:
www.wrda.net/resources or feel free to drop into the
WRDA offices for a hard copy.
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The Women’s Sector Lobbyist continues to provide a comprehensive advocacy
service to members and the wider sector to inform the development of public
policy which impacts upon the lives of women in disadvantaged and rural
communities.
Building and maintaining relationships with MLA’s, Councillors and Civil Servants is an essential role WRDA play in communicating the views and concerns
of women. This in theory should ensure that policies and decisions are made
that reflect the needs within the Sector.

In fact, these views and concerns are contained within the Women’s Manifesto
developed and produced by the WS Lobbyist and the Women’s Policy Group
and launched in Belfast, Cookstown, Enniskillen and Derry/Londonderry in
March this year.
This year we hosted a number of members events looking at current issues
within the Sector: the ‘illusive’ childcare strategy; the new government departments; Section 75; abortion reform and Domestic Violence and Sexual Abuse
consultation.
Consultation responses were made on the Charities Regulations, Childcare
Strategy, the new Innovation Fund, the Domestic Abuse Offence and Domestic
Violence Disclosure Scheme and the Programme for Government. The WS Lobbyist through meetings with MLA’s has influenced the setting up of a Women’s
Caucus within the Assembly and a private members bill to force employers to
disclose information on male and female pay rates.
Two reports were produced on a ‘Guide to Government’ and a ‘Review of Political Parties Manifestos 2012-2016’ both providing a valuable information
source to the workings of NI parties and the Assembly.
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The theme for this year’s International Women’s Day was
‘Reclaim the 1916 Agenda’. The
aim of this year’s theme was to
explore women’s voices both
today and down through the
ages and to examine whether
the demands of women in 1916
for equality have been met. The
fight for equality for women
throughout the world continues. International Women’s Day is about celebrating the role of women in every
facet of society from politics, workers’ rights, culture and the arts to our place in
history including the essential part played by women in the momentous events
of 1916. As ever, the festival was coordinated by Reclaim the Agenda (RTA), a
collective of Women’s Sector representatives and organisations (including
WRDA).
The festival started in late February with the launch of the IWD 2016 programme
to a packed audience in the Black Box. WRDA Director Anne McVicker welcomed
the crowd and introduced a montage of RTA’s past work and achievements,
filmed and edited by local filmmaker and RTA member Jenny Bell.
The full programme of events featured conferences, films, plays, poetry readings,
lunchtime lectures, art exhibitions, music and comedy, with many events staged
by local women’s centres and organisations.
We were pleased to see that this years events only got bigger and better with
preparations already underway for next year’s celebration. International Women’s Day takes place every year on 8th March.
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As a membership organisation, we work for the
benefit of our members, representing their
interests at all times. Through our communications we keep our members informed of all the
latest issues affecting the women's sector,
provide them with opportunities to publicise
their work and allow them to have a meaningful say in the work of WRDA.
Over the past 12 months we have been working hard to ensure that our communication
channels have a real impact on our members.
We have developed a communications and
social media strategy allowing us to set targets alongside our strategic aims, develop a
content strategy, action plan and track our progress effectively.
Our website, www.wrda.net, is updated regularly with Sector news and events, receiving high levels of traffic across its pages. On average, the site received 1,150 hits and
over 800 visitors per month. We hope to continue to build on this during 2016/17 as
we launch our new user-friendly, interactive and easy to navigate website.
We distribute fortnightly e-zines and bi–monthly newsletters covering WRDA and Sector news. Our e-zine reaches over 950 mailchimp subscribers whilst our printed newsletters are delivered to members doors. Feel free to add yourself to the mailing list by
signing up on our website and the next issue will come straight to your inbox.
Our social media accounts have come along way over the past twelve months with
increasing levels of engagement, reach and followers. As part of our strategy analytics
are collated and analysed monthly to ensure that progress is being made. A great example is the increase in twitter followers from 117 to 733, a percentage increase of
527%. If you have not yet followed us across our social media platforms please take
the time to do so.
This year we undertook an extensive membership database review. Under the Data
Protection Act we have a legal responsibility to ensure that our data is accurate and,
where necessary, kept up to date. Updating our database helps us comply with the
rules, but also benefits us by avoiding wasting resources contacting someone who is
no longer engaged with the organisation or Sector.
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All members were contacted initially by phone and followed up by email. Those who
did not respond no response were then sent letters to update their contact details
and confirm whether they wished to remain on our database. A membership survey
will then be carried out in the next 12 months to understand our members needs
and wants. We are satisfied with the results of the review and have retained over
3/4 of our existing membership count. Our membership is the most important part
of the organisation. Our members are our strength and give us our mandate in calling for women's equality in local and international fora.
If you wish to join WRDA please contact our Communications and Membership
Worker on info@wrda.net.
Submissions for our e-zine, newsletter or website are very welcome. Please send
articles through to info@wrda.net or call 028 9023 0212.

Facebook.com/WomensResourceandDevelopmentAgency

@WRDA_team

wrdani
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Policy and Advocacy


Women’s Regional Consortium



Women’s Policy Group



Northern Ireland Women’s Budget Group



Rural Women’s Policy Forum



Gender Advisory Panel



DARD Equality Group



DHSSPS Regional Equality Liaison Panel



Equality Coalition



Early Years Strategic Alliance

Health Inequalities


Belfast Health and Social Care Trust (South & East) Mental Health and
Suicide Prevention Community of Interest



Health Forums across Belfast



North Down and Ards Mental Health and Suicide Prevention Community
of Interest

Leadership and Infrastructure Support


Government/Community and Voluntary Sector Joint Forum



Board of Northern Ireland Rural Women’s Network



Forum for Adult Learning Northern Ireland (FALNI)



Board of Northern Ireland Women’s European Network



Board of Possibilities
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The staff would like to thank our Management Committee, Community Facilitators
and members for their support and commitment throughout the year. We would
also like to express our gratitude to the following organisations for their financial
assistance and support for our work:
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